OF SOCIAL WORK

DR. AMBEDKAR COLLEGE

CRITERION 6 — GOYERNANCE, LEDEARSHIP AND

MANAGEMENT

METRICS NAME - The institutional Strategic/perspective plan is effectively

deployed

CONTENT
Sr. No. Name of Evidence Page No.
1 Orgonogram of College Structure, State Level Structure and 3-5
University Level Structure
2 Ordinance of RTM Nagpur University Ordinance No. 122 6-23
3 Government Regulation G.R. of Pay Scale of Teachers of Social 24-34
Welfare College as per UGC Scheme 22 Sept.2011
4 UGC Regulation 18 Sept.2010 35-58
5 Five Yearly Plans - 2017-18 to 2021-22 59-91
6 Five Year Committees - 2017-18 to 2021-22 92-105
7 Staffing Policy (Booklet) 106-117
8 Study Tour to Delhi MSW IV" Sem. 2018-19
Study Tour Report, Photo, Order, Notice, Permission of Letter 118-139
of Agency, Programme Schedule, Contract with Tours and
Travels Agency and Study Tour Students List
9 Study Tour/Field Trip of Family and Child Studies
Specialization 2018-19 140-153

pg. 1




10 Study Tour/Field Trip of Family and Child Studies 154-170
Specialization 2019-20
11 Study Tour to Keral MSW IVth Sem. 2019-20
Study Tour Report with Photo, Permission Letter of Principal,
Programme Schedule, Notice, Corresponding Letter, List of 171-202

Students, Attendance of Meetings, Study Tour Responsibility to

Students and other documents and Attendance of Students

pg. 2




Orgonogram of College Structure, State Level Structure and

University Level Structure

—

———

ORGANOGRAM
Dr. AMBEDKAR COLLEGER OF SOCIAL WORK, WARDHA
Society Subhedar Ramji Ambedkar Education society Wardha

College Development Committee . —
Academic : l College \dmmntralmn
College council | PRINCIPAL
OFFICE SUPERINTENDENT
—  cowmTTEs —
3'§F§.}lﬂﬂ% ii @RARY—’ lﬁCOINT} ACCOUNT
) OF STAFF

i :

ENVIROMENT

r

EXAMINATION

pg. 3

GRIEVANCE RRREDRESSAL

3

VISHAKHA

I -

FEED BACE

LIBRARY ADYISORY i

RESEARCH SEMINER

ANTIRAGGING

STUDENT WELFARE

] O/ UDENT COUNCIL

PLACEMENT CELI

Principal IJe

Dr. Ambeds Cotlzge of Social

Work, VARDHA




by.

STATE LEVEL ORGANOGRAM STRUCTURE

’—mocial Welfare Maharashtra
State

y

Commissioner Social Welfare Pune (MS)

!

Regional/ Divisional Commissioner
Social Welfare, Nagpur

Assistant Commissioner Social Welfare,
Wardha

l

PRINCIPAL

Dr. Amdedkar College of Socal Work
Wardha

Prlncipal T/e.
DI'. Ambrd'-n € ~"spa of Social
Vo




UNIVERSITY LEVEL ORGANOGRAM STRUCTURE

pg. 5

PRINCIPAL
Dr. Amdedkar College of Socal
Work Wardha

y

Office Superintend

Dr. Ambed'
wo.k,

rincipal Y/e.
- Ceage of So

wall A




Ordinance of RTM Nagpur University Ordinance No. 122
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NAGPUR UNIVERSITY

*ORDINANCE NO. 122

NAGPUR UNIVERSITY TEACHERS' SERVICE & CONDITIONS OF
EMPLOYMENT ORDINANCE, 1972.
(Under Section 24 ( i) (XXIX of the Act, 1974)

CHAPTER 1.
Preliminary.

This Ordinance shall be called “Nagpur University Teachers’ Service and
Conditious of Employment Ordinance, 1972". It shall apply to all _full-time

teachers of the University

This Ordinance shall come into force with effect from 1* January, 1973.

This Ordinance shall apply to all the teachers employed by the Nagpur University
in its Departments and Institutions maintained by it

Exhibition of the Ordinance.

A copy of the Ordinance shall be kept with the Head of the Department/Institution
and shall be available to all the teachers on sale.

Definitions.
In this Ordinance unless there is anything repugnant to the subject or context -

(a) The “Act” means the Nagpur University Act, 1974 (Maharashtra Act, No
XXVI of 1974). <

(b) The “Vice-Chancellor” means the Vice-Chancellor as appointed under
Section 10 of the Act.

(c) The “Executive Council” means the Executive Council constituted under
Section 23 of the Act.

(d) The “Registrar” means the Registrar appointed under Section 13 of the
Act.

(e) “Competent Authority” means the Executive Council constituted under.
Section 23 of the Act

(0] “Contract of Service” means an agre',emem entered into in writing between
the Competent Authority or the Officer to whom the power is delegated by
the Execu‘x.tive Council and the Teacher. ¥

L R
®) “Department’” means any Depaﬂme,bt of the University constituted and so
declared by the Vice-Chancellor or the Executive Council as the case may

be.

(h) “Institution” means any Institution or College run by the Nagpur
University, either under Ordinance ly by the University, or any

Institution so declared by the Exe, ) from time to time
NN _&‘*

0] “Teacher” means a Professorf/(ASsistant Professor/ Reader/ Lecturer/

Associate Lecturer/ DemonStrdtor/Tutor (excluding part-tiReincipal Ife.
’ Ay Dr. Ambedk r Coll2ge ©
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Contributory Teachers appointed on contract for specific period)
appointed by the University or Competent Authority.

g) “Head of the Department”” means a teacher in a Department for the time
being appointed and as defined in Clause 1 of Statute 15.

(k) “Head of the Institution” means the Principal of the University College of
Law, Director, L.L.T., Principal, University College of Law, Director,
L.LT., Principal, University College of Education and will include any
other person so declared by the Executive Council or the Vice-Chancellor
for the Institution maintained or established by the University.

CHAPTER IL.
Classification.

The teachers shall be classified as follows :-

(a) Permanent Teachers.
(b) Probationary Teachers.
(c) Temporary Teachers.

(i) “permanent Teacher” means a teacher who is appointed by contract in
writing duly signed and who is in the exclusive employment of the
University and who will be on permanent basis and who has been

confirmed by an order in writing.

(i) “Probationary Teacher” means a teacher who is appointed in a clear
vacancy, on probation upto two years and who is in exclusive employment
of the University. The probationary period may be extended by the
competent authori.y by a further period of one year. During the
probationary period if the work is not satisfactory his services may be
terminated with a notice of one month. The teacher shall be deemed to be
confirmed and permanent teacher if no decision is taken by the Executive
Council within a total period of three years.

If a Permanent Teacher is employed as a probationer in a new post, he
may at any time during the probationary period, he reverted to his

substantive post.

If the Probationary Teacher wants to leave the job he will have to give one
month’s notice to the competent authority for resigning the job or pay one
month’s salary in lieu of the same. Acceptance of the resignation will be
however, subject to the approval of the competent authority taking into
consideration the needs of the University at that particular period.

(iii)  “Temporary Teacher” means a teacher engaged by contract in writing for
specific period of specific work or who has been engaged on temporary

basis as such.

“part-Time Teacher” means a teacher appointed by the competent

(iv) X
authority in any Department or Institution maintained by the University
and who will be governed by the conditions mentioned in the agreement of
service of Part-time Teachers.

™) “Contributory Teacher” means a person employed as a Contributory

Teacher in the Department or Institution maintained by the University on

specific terms of remuneration per lecture in any specialized field o%udy.
D

TheCComn'bulory Lecturers and Part-time Teachers shall beappm bYa T
the Competent Authority. Section 57 of the Act shall not ap :
appointment. D Pﬁlh‘hgﬁ‘s‘?]f. al
e MO r. Ambedkzr College of Soc
VWoik, WARDHA




12.

13.

10.

Il

14.

date of appointment.

e

Every teacher except part-time and contributory teacher shall be

appointed as per contract given in Appendix “A" of this Ordinance and the parties
shall be bound by the same. It for some reason or other contract of service is not
filled in, the service agreement given in the Appendix “A" shall be deemed to be
the contract of service between the University and the teacher.

Appendix “B" shall govern the service conditions of part-time and contributory
teachers.

Every teacher other than a part-time or contributory teacher, shall be recognized
as a teacher of University by Committee to be appointed under Section 59 of the
Act and the recognized teacher shall enjoy the privileges of the University as
given in the Act, Statutes 2nd other Regulations framed thereunder.

Every teacher as defined above shall be employed in the University by an order in

writing.

In case of emergency, Vice-Chancellor shall have power to appoint teachers under

Section 11 (4) of the Act. Such appointments shall not be for more than one

academic session during which the appointment is made.

Working Hours.

(a) Working hours of the teachers shall be as prescribed by the University or
the competent authority from time to time. The teachers are expected to
be in the Department or Institution during working hours, but they may
leave the. Department/College or Institution with the permission or
knowledge of the Head of the Department or Institution.

(b) The Head of the Department or the Institution, shall be present in the
Department or the Institution during the working hours.

Holidays.

All the teachers shall be entitled to get weekly and other holidays as will be
decided by the Academic Council or the Competent Authority.

CHAPTER 111
Recruitment and Promotions.

Minimum qualifications for the various posts of teachers shall be prescribed by
the Academic Council or the Competent Authority.

No candidate shall be empldyed as a teacher of the University if ---

(a) he has been dismissed for misconduct from service in this University or
Affiliated College or Institution or from that of any other Statutory Body,

OR
(b)  he has been dismissed for misconduct from Government service,
OR

(c)  he has been convicted of an offence which in the opinion of the competent
authority involves moral turpitude.

Ccollege
gﬂ/bé no
s \
a/f(waRp A
A

AN
\’\ " ~

A candidate selected for appointment han 21 years of age on th

\ 5

N

Principal I/e.
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16.

17.

18.

20.

215

The l.:.xccu}ive Coupc.il may relax any of the conditions which may be
prescribed, in any individual case by recording reasons in writing.

Procedure of Appointment.

All appointments of teachers made by the Executive Council shall be by a written
order.

The service of the teacher shall commerce from the date on which he reports duty
and shall be entitled to salary from that date if he reports to duty in the first half of

;he working day or from the next day if he reports to duty in the second half of the
ay.

Seniority.

(a) Every teacher shall rank for seniority in the grade according to the date of
his commencement of service.

(b)  When a post is filled in by open competition, seniority of the candidates
selected at the same interview shall be in the order in which they are
ranked by the Selection Committee, subject to the date of joining their
duties being the same.

(c) When a holder of any post in a grade is reduced to a lower grade, he shall
be placed at the top of the latter, unless the authority ordering such
reduction directs that he shall rank in such lower grade next below any
specified number thereof.

Promotions.

(a) All departmental candidates selected for higher posts, under Section 57 of
the Act, shall be deemed to be promoted to the higher posts.

(b) A teacher promoted to higher post shall be treated as on probation for a
period of one year to be extended to two years and shall be liable to be
reverted during the period of his probation.

The Head of the Department or Institution shall be appointed as per
seniority as given in Statute No. 15. The Principal of the College shall be
appointed subject to the provisions of Section 57 of the Act.

CHAPTER
Pay and Allowances.

There shall be schedules prepared every year showing the posts sanctioned, names
of the teachers employed, their pay-scales and other emoluments and it shall be
circulated to the members of the Executive Council and placed before the
Executive Council annually for its information.

Persons selected shall ordinarily start on the minimum 9(’ time scale. Prpvidcd_
however, it shall be competent for the appointing authority to fix the starting pay
of any deserving candidate at a subsequent stage in the time-scale.

Every teacher appointed shall be entitled to pay-scale and allowances as per
contract of service or as per regulation made b ompetent Authority from

time to time. ﬁ“&\

L)Lf_

D T Y.
Any teacher holding a temporary appointm ;\}‘}ér a full\#}' mic session shall be

entitled to full pay for the ensuing summe

vacationO-ig,
of the University for less than full academi

such person is in service

VRN e ; N
session, pAm;r-r'\ore than three nRregkspal J/c,
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22.

23.

24.

25.

he shall be entitled for the salary for ensuing vacation in the same proportion as
the nurt?bcr of days of his service appears to the total number of days of the
academic year.

Increment.

An increment shall be drawn as a matter of course unless it is withheld. An
increment may be withheld by the competent authority, if the conduct of the
teacher has not been good or his work has not been satisfactory. In ordering the
withholding of an increment, the withholding authority shall state the period for
which it is withheld and whether the postponement shall have effect of postponing
future increments.

Where an Efficiency Bar is prescribed in a time-scale, the increment next above
the Bar shall not be given to an employee without the specific sanction of the
Competent Authority.

Service as laid down in the following clauses and in such other manner, as the
Executive Council may determine from time to time, counts for increments in a
time-scale ;-

(a) All duty in a post on a time-scale counts for increment in that time-scale.

(b) Leave, other than leave without pay shall count for increments in the time-
scale of the post in which the employee has been confirmed.

(c) Service rendered in a post carrying lower time-scale will not count for
increment in the higher posts without specific sanction of the Executive
Council in each case.

(d) Should a University Teacher while holding one post be appointed to
officiate in a higher post, his officiating of temporary service in the higher
post shall, if he is reappointed to the lower post, count for increments in
the time-scale applicable to such lower post. The allowance shall be 20%

of the presumptive pay.

(e) Service rendered in a time-scale post during the period of probation shall
count as service towards increments.

H Service rendered in a time-scale post during the period of probation shall
count as service towards increments.

(8) Period spent on foreign service on deputation or study leave shall count
for increments.

(1) A University teacher shall begin to draw his salary and allowances
attached to the post with effect from the date he has taken charge of his
duties and shall cease to draw them as soon as he relinquishes charge of

the duties of the post.

(ii) Pay and allowances should be drawn for the day of a man’s death; the
hour at which the death takes place has no effect on the claim.

(iii) If a teacher takes charge of the post in the second half of a day, he shall for
the purposes of calculation of pay and allowances be regarded as having
taken the charge of it on the subsequent day.

Service Book.
(a) Service Book shall be opened

establishment in the University. ‘ggﬁll be o

being appointed in the service of thg é_fhw::ggg." 0.
O R D- \12_\9( _
-

er on en 7
immediately on T ;
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®)  In the Service Book, every step in a University Teacher's Oficial life,
including temporary and officiating promotions of all kinds,

! er » and attested by such officer as may
be empowered in writing by the appointing authority. The date of birth
should be verified with reference (o documentary ecvidence and a
certificate recorded to that effect stating the nature of the document relied
on. In the case of an University Employee the year of whose birth is
known but not the month and date, the First July should be treated as the
date of birth, When both the years and the month of birth are known but
not the exact date, the 16™ of the month should be treated as the date of
birth. In case of a teacher who is only able to state his approximate age
and who appears to the Resident Medical Officer to be of that age, the date
of birth should be assumed to be the corresponding date after deducting
the number of years representing his age from the date of his examination
by the Medical Officer.

When the date, month and year of birth of a University Teacher are not
known and he is unable to state is approximate age, the by appearance as
stated in the Medical Certificate of fitness should be taken as correct, he
being assumed to have completed that age on the date the certificate is
given and his date of birth recorded accordingly.

When once an entry of age of the date of birth has been made in the

service book, no alteration of the entry shall afterwards be allowed, unless

it is proved that the entry was due to want of care on the part of some

person other than the individual in question or is an obvious clerical error

The appointing authority may correct errors in Service Book, which are

either obviously clerical errors or errors in which correctness of the -
original entry is questioned on other grounds.

The Service Book should be kept in the custody of the Registrar or any other
Officer duly authorized by the Competent Authority.

Every teacher shall be entitled to see that his Service Book is properly maintained
and all erasures in it are attested.

i ok should be taken up for verification in June of ever year by such
:3';:3: ‘:r:‘:a?robe empowered in writing fn this behalf by the appointing authority
who, after satisfying himself that the entries of t?\e teacher cou.cemed are correctly
recorded in his Service Book, in conformity with the al?ove instructions, should
record therein a certificate over his signatu_re to the effect [hat the entries have
been verified up-to-date from pay bills, acquittance rolls and similar records.

The Service Book may be given to a University Teacher aﬁe':r he retires or resigr}s
or is discharged from the service without fault, an entry be}ng ﬁrst‘mafle theren.n
to this effect, or in the event of a University Teacher s service temunauop l_)y }:ls
death, to his relatives on application, ghould no application bg made, within six
months of the death of the Universny Teacher, the Seryxce ?ook may be
destroyed if it is no longer necessary for the purpose of the University.

i i ’s Service is terminated by removal or dismissal, his
s‘:lr':/enz:bg::cv:;s;l‘lybze::x::d for a period of .ﬁve. years or until the Univeljsity
Teacher's decease whichever is earlier, aﬁ_er whnf:h it will be destroyed; Prov:dgd
that, if any legal proceeding in connection with the remova‘l or dismissal is
commenced against the University by the Teacher or .dasmls.sed from the
service of the University, the Service Boo J@l"@ ained till the legal
proceedings are finally disposed off by the. ,Court ereising app
revisional jurisdiction. o — e Principal Tle,

) ’ Kar ‘'ece of Social
sAD~- 122 Dr. Ambedxar Ccilege of
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Every care shall be taken by issuing

¢ administrative orders by the Competent
Authority/Registrar 1o see that Service

Books are not tampered with as kept in the

office or during inspection by the University Teacher

A pers_onal'ﬁle sha!l be opened for every teacher immediately on his appointment

in University _Serv.nceA In the Hersonal file all orders and papers in connection

with the official life of the employee shall be properly filed. 1In no case the
personal file shall be open for inspection and perusal of the teacher or his
representative.

(a) The Confidential Files and Character Rolls for the Teachers shall be
maintained by the Vice-Chancellor.

(b) Annual Confidential Reports and other reports shall be in the Character
Roll File which shall be in the custody of the Registrar.

Every teacher of the University shall be entitled in the allowances, such as

Dearness Allowance, H.R.A., Compensatory Cost of Living Allowance and other

allowances as sanctioned from time to time.

CHAPTER V.
Leave.

(1) Every Teacher in the University shall be governed by Leave Rules
mentioned in Appendix ‘C’".

2) Leave is earned by duty only. Leave cannot be claimed as of right. When
exigencies of University Service so require, discretion to refuse or revoke
leave of any description is reserved to the authority empowered to grant
the leave.

== (3) No teacher shall remain absent without previous permission and ordgr in
writing from the competent authority and if he does so he may be hablg
for disciplinary action for misconduct. In case of emergency, hpwcver. it
is essential that an employee should intimate in writing about his absence
to the office on the same day.

4) It shall be the duty of the teacher to give his permanent postal address
before proceeding on leave and not giving such an address shall amount 10
misconduct. Any notice or letter dispatched to postal addf'ess SO given
shall be deemed to be sufficient service of such notice or circular on the
teacher.

(5) A leave account in the prescribed form shall be maintained by the
Registrar in his office for each teacher in terms of all leave granted other
than casual leave.

(6) The leave rules for vacation staft shall be as mentioned in Appendix “C’
However, the period of six weeks shall be detemipcd by the competent
authority for each academic session and each institution.

CHAPTER VI.
Vacation.
I'he teachers shall be entitled 1o the vacation as de Academic Council

pg. 12
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Grant of Lien and Deputation

1) No teacher, who has put in less than two years’ service shall be allowed 10
apply for outside posts. If he wants to apply for outside job he shall have
to resign his post. Not more than two applications of a teacher shall be
forwarded by the University in a calendar year.

2) Those who have put in more than two years’ service and are confirmed
may apply in writing to the competent authority through the Head of the
Department or Institution, stating reasons for asking for lien, no
application shall be entertained and no teacher shall be allowed to leave
the University Service unless there is clear three months’ notice. It shall
be within the discretion of the Competent Authority to decide the period of
lien and also conditions under which it will be granted. Lien will be
granted generally in case of teachers who waat to go for out6side post, for
furthering his educational prospects or acquiring higher knowledge. The
Competent Authority shall record reasons in writing while granting lien in
other cases.

3) The University Teacher who has already been granted lien will have to
apply for extension of lien before the expiry of his first year’s lien,
through his employer with whom he is working.

(4) The lien should ordinarily not exceed two years. For good and
exceptional reasons the Competent Authority shall have power to extend
the lien.

(&) In every case of lien a bond shall be executed by the teacher in the
prescribed form indicating the date of his return to resume his duties in the
University and in case of breach of the same, he shall be liable for
reimbursement to the University as per conditions in the agreement. This
will also include the cases of teachers who have gone on study leave.

CHAPTER VIL
Conduct, Discipline and Appeals.

In addition to his regular duties, the services of the teacher shall be availed by the
University as and when required.

Every teacher of the University shall conform to and abide by the rules and shall
observe, comply with and obey all orders and directions, which may from time to
time be given to him by any person or persons under whose jurisdiction,
superintendence or control he may, for the time being be placed.

1) All teachers shall during the period of their service, engage themselves
honestly and efficiently under the directions of the Competent
Authority/Head of the Department/Institution and shall make themselves
in all respects useful to the University and shall not on their own account
or otherwise, either directly or indirectly, carry on or be concerned in any
trade or business.

) Teachers are expected to spend the remaining time of their working hours,
apart from their teaching periods, in usef work such as research and
improvement of educational standé,r&.‘? (% ompetent authority will
provide the necessary facilities. . =7 N8
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42

44

46.

43

3 In additior eachi . :

) i ‘k“’ ('!\c teaching work teachers may be required 1o participate in
lcyll 3 work  lor  co-curricular  and  corporate activities of the

ollege/University including social and educational functions

(4) No full-time teacher shall accept part-time gainful employment in another
educ.a(.lonal/c.ulturalll\lefary/'ndustrial/commercial establishment without
obtaining written permission from the authorities of the University. He
shall not be allowed to take private tuition’s

(5) The_ |eac|3cr shall maintain the academic secrecy in connection with the
setting of papers, conduct of examinations, valuation of papers, etc and
also keep secrecy of the matters which in their own nature require to be
kept secret in the educational institutions.

(6) The teacher shall maintain high educational standard and keep academic

atmosphere in the University.

No teacher shall stand for elections to the State Legislature or Parliament or for
Local Bodies without the prior permission of the University. In case of his
election to the State Legislature or Parliament he shall make a choice, within
fifteen days of the declaration of the election result, either to continue as a teacher
or as a member of the elected body

CHAPTER VIl
Suspension, Removal, Dismissal, Termination and Retirement, Termination.

The services of temporary teachers may be terminated by the Competent
Authority at any time without showing any reason, after giving one calendar
month” notice or by paying one month'’ salary (the pay and allowances, if any) in
lieu of notice. The notice should not, however, be given during vacation or so as
to cover any part of the vacation

The services of permanent teacher can be terminated on the following grounds :

Wilful and persistent neglect of duty,
Misconduct,

Breach of any of the terms of contract,
Physical or mental unfitness,
[ncompetence,

Abolition of the post.

N

Provided the plea of incompetence shall not hold good atter five years'of
confirmation of a teacher.

Suspension.

If the competent authority finds that the nature of the act under 1,23 or 4 of
Paragraph 43 alleged is so serious as not to allow the employee to continue his
work, an order suspending him may be passed and the person shall continue to
remain under suspension till a decision of the departmental enquiry or till such
period as the competent authority deems fit. During the period of suspension, the
employee will be entitled to a subsistence allowance at an amount equal to half
the basic pay on the day of suspension and allowances as admissible on that.

If any action is proposed to taken against any teacher a departmental enquiry shall
be held and the teacher shall be given opportunity to detend.

of misconduct, then the
{ normal full salary and
6 adjfstnent ; '
énsion. I, however, the employee

If as a result of enquiry the employee is not fou
employee shall be reinstated and he shall be g
allowances for the period of suspension, subt

: . : / /
allowance paid to him during the period of

N I .i AR Principal Ife.
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. 49.

50.

ST,

bt d

is' found guilty partially, but is retained in service, the period of suspension and
his pay and allowances may be decided by the competent authority in each and
every case. In case a teacher is found not guilty and the authorities decide not to
reinstate him, he will be entitled to one month's salary for every completed year
of service, subject to maximum amount of Rs. 10,000/-.

The F.nquiring Authority shall be appointed by the Competent Authority. The
enquiry shall be completed within a period of six months from the date of
sufpension. It shall not be open to the teacher to claim to examine any one as a
Witness except those who are in the employment of the University. He may,
however, produce other witnesses at his own cost, at the time and place specified
by the Enquiry Authority.

The Enquiring Authority shall have the power to disallow any witness, if the
evidence is not material to the enquiry.

In cases of withholding of increments or character roll warnings, the teacher shall

be given intimation of the act of misconduct committed by him and he will be

given an opportunity to give explanation before the punishment is inflicted. In

such cases department inquiry as laid down in Paragraph 45 will not be necessary.
Punishment.

Punishment to be given by the competent authority shall be as under -

L Censure:
ii. Withholding of increments or promotion, including stoppage at an
efficiency bar;

iii. Reduction to a lower post or time-scale or to a lower stage in time-scale;

iv. Recovery from pay of the whole or part of any pecuniary loss caused to
‘ the University by negligence or by breach of orders;

V. Suspension;

Vi Removal from service of the University, which does not disqualify from

future employment;
vii. Dismissal from service of the University, which ordinarily disqualifies
G from future employment;
wviii. - Fine to be deducted from salary.

Appeal.

The teachers shall have a right to refer, the decision of the competent authority
arising out of the contract between him and the University, to the Tribunal or
Arbitration (Section 74 of the University Act).

Retirement.

Any teacher, after confirmation, unless appointed on a contract for a period stated
in the appointment order, shall continue in service upto the age of 60 years.

Provided, however, it shall be in the discretion of the Executive Council to retain
or re-employ him in service after the date of his compulsory retirement as stated
above by entering into a special contract with him, if it is necessary to do so in the
interest of the University, provided he is medically fit. Such extension shall be
given for not more than two years at a time till the teacher attains the age of 65
years.

Those who attain the age of superannuation in the middle of the session shall get
extension till the end of the academic session. p

\o

Principal TJe.”
Dr. Ambeds - € ¢'!2gs of Social
Work, \. \RDHA
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CHAPTER 1X,

Miscellaneous.

$2; All Rules, Regulations a
and things done in conn
stand repealed and they s

nd | >

eclicS)landllrl\g Orders.v Statutes, Ordinances, Notifications
.~ 'n‘ _wn\ the service conditions of the teachers shall
all hereafier be yoverned by this Ordinance

53 This i
Ordinance shall not alter or change any service conditions (o the

disadv. f i iti 3

e fjn;:?\%;s?: thcfnse)rwce conditions of the teachers who are already in service

iy yI _ they may be called upon to give choice, whether they want 1o
8 ed by this Ordinance or by the old rules and regulations

...‘.‘.“'....'.

APPENDIX—A,

AGREEMENT OF SERVICE TO BE EXECUTE
> D BY PROFESSORS/
LECTURERS/ASSOCIATE LECTURERS APPOINTED BY THE UNIVERSITY.

WHEREAS under the provisions of the Nagpur University Act, 1974 (Act No

KXVI of 1974), It is necessary that the employment of teachers in the University shall be
nder a written contract; and

WHEREAS no formal contract or agreement in writing has been executed by the
mployees in service,

Thir: Agreement hereby executed this . ... . day of . ... .. ... Between the
agpur University constituted under Maharashtra Act No. XXXVT of 1974 (hereinafier

ferred as “THE UNIVERSITY™" OF THE ONE PART), and

ereinafter referred to as “THE SECOND PARTY" OF THE SECOND PART).
AND WHEREAS the Executive Council of Nagpur University at meeting held on

as decided to appoint/appointed the Second Party as temporary/permanent
'ofessor/Reader/Lecturer/Associate Lecturer in the Department of
in this University in the scale of pay of Rs.
R T A R SR with D A. according to the scale in force from time to
ne/without any D.A. and other allowances permissible under the existing rules on an
BB DAY OFRS. oo vamamiersin s

tr month on probation for a period of ......... . .. . years;

AND WHEREAS the Second Party has accepted the appointment and has agreed
serve the University on the terms and conditions hereinafter appearing,

OR

AND WHEREAS the Second Party has already been confirmed in the
pointment in this University, the terms and conditions hereinafter appearing
1ll govern the conditions of service.

Now this Agreement witnesseth as follows

The Second Party is appointed as Professor/Reader/Lectur.""/::‘Als/éociate\i?’aé urer in  Principal ],’C‘./_.

the scale of pay of Rs. ................. with D.A_ for the ti ‘q‘-being:.qqlnéi':s‘sipe dmbedkzr College of Social

an initial pay of Rs. ,.......... ..... Per month/without 'a:_‘)y D.A;and' otheWwork, WARDHA
~allowances permissible under the existing Rules from the\‘\{sayo\b‘g/she has taken

charge with a probationary period of two years xmmencing  from

;7;'4-0""2 2-
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g after completion of the probationary period commencing
O a5 A e S s s

The prpbauonnrx period is liable to be extended by such further period as the
Executive Council deems fit, so that the total period of probation shall in no case
exceed three years :

Proyid?d always that the second party shall be confirmed in the appointment on
expiration of the period of probation unless not later than one month before the
. expiration thereof the competent authority informs hinvher in writing of its
intention not to confirm him/her,

Provided further, that no increment due and payable to the second party shall be
withheld or postponed except by a resolution of the Executive Council of the
University and after the teacher has been given reasonable opportunity to show
cause against withholding such increment by written representation.

During the period of probation of the second party the Executive Council may
terminate the services of the second party by giving a notice of termination of not
less than thirty days.

During the period of probation the second party may resign from the service by
giving 30 days notice or salary in lieu thereof and the resignation may be accepted
by the Vice-Chancellor trom such date as the Vice-Chancellor may think proper.

On confirmation in the service, the second party shall continue to serve the
University till he/she attains the age of sixty years :

Provided that the Executive Council may extend the age of superannuation of the
second party each time for a period of one year after the second party attains the
age of sixty years but no such extension will be given after attainment of the age

of sixty-five years;

Provided further, that if the Second party reaches the age of superannuation in the
midst of an academic session the second party shall be liable to continue in
employment till the end of the academic year.

The second party shall be bound by all provisions of the Nagpur University Act,
Statutes, Ordinances and all other lawful directions given by the competent
authority and shall at all times observe and obey the rules prescribed by
University Authorities regarding the duties to be performed by the second party

The second party shall employ himself/herself efficiently and diligently to the
best of his/her ability and suall devote his/her whole time to the duties of his/her
service and shall not engage himself/herself or be interested direct or indirectly in
any trade, business, occupation or employment, private consultancy: or technical
advice, any agitation or movement prejudicial to the interest of the University or
any authorities of the University and will not absent himself/herself from duties
without having first obtained written permission from the Vice-Chancellor or
Head of the Dcepartment or other prescribed authorities, except in case of an
emergency or accident or sudden illness certified by a competent medical
authority or any Officer duly authorized in this behalf by the University.

The second party shall not contest any elections to any local bodies or to the
Legislatures of any State of Parliament without prior permission of the Executive
Council. If elected he shall resign from the post in the University within one
month from the date of notification of his election. However, this clause will not
apply if the second party contest a seat from the s ;

the teaching profession.

Ng AQ.QA

The second party hereby agrees to give instruct m}'ﬁr\l\the Departm § ipal TJe —
(0] nci .

Of ---—-—-——- and conduct research in the sajl- i
¢ sai DT Perfom S ¢ cege of Social
n AN [ &
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other duties as may be entrusted to him/her by any competent authority of the
University

During the period of first three years after appointment in service of the

. University, the second party shall not ordinarily apply for any outside post

Provided that after completion of three years after appointment the second party
may be allowed to apply for any outside post on condition that the second party
shall not leave the service of the University without giving a notice of not less
than three months, ending with an Academic Session

lt:the 'second party makes an application for any outside post after confirmation in
violation of Para. 10 of this agreement, the second party shall be deemed to have

.acted in a manner contravening the terms of this agreement amounting to

misconduct.

During the period of service with the University, disciplinary action may be taken
against the second party on any of the following grounds -

(a) intentional breach of any of the terms of the agreement;

(b) wilful and/or persistent neglect of duty;

(©) physical or mental disability to discharge duties,

(d) insubordination, indiscipline or improper behavior;

(e) proved incompetence;

(63} misconduct derogatory to the interest of fair name of the University.

Disciplinary action may be taken against the second party after holding due
enquiry and giving adequate and reasonable opportunity to the second party
against whom action is proposed to be taken.

The service of the second party may be terminated for any act of indiscipline atter
due enquiry, or the second party may be dismissed from service for proved
misconduct:

Provided no action terminating the service of the second party or dismissal from
service shall be taken except on framing charges and holding proper enquiry by a
person or persons designate or designated by the Executive Council after
affording adequate and reasonable opportunity to the second party to defend
himself/herself.

The Executive Council on a reference to ti by the Vice-Chancellor shall be
competent to suspend the second party in suitable cases where disciplinary
proceedings are contemplated against the second party during the period of
enquiry :

Provided that the second party shall be entitled to such reasonable remuneration
as may be allowed by the Executive Council during the period of suspension.

The services of the second party shall not be determined either by termination or
dismissal or any other disciplinary action except by a resolution passed by the
Executive Council at a meeting specially convened for the purpose. The
resolution will state the reasons of termination or other disciplinary action
proposed to be taken, before any action is taken under this agreement, the
Executive Council shall give notice to the second party of the proposal to take
action and shall grant not less than three weeks’ time to make such.representation
as the second party may desire to make. Every resolution terminating the service
or taking any disciplinary action, shall be passed only afier consideration of the
representation, if any, from the second party.

It shall be sufficient service of any notice gweﬁ by‘,the secOnd party, if it is

addressed to the Registrar of the University and, ag ;vered at oc sent by registered
post to the address of the Registrar at Nagpur, afn Qt\;;hajl)ba fﬁ«ﬁhﬂeﬂm&::ﬁ
o)) —17. Y S S Principal T)e.”
\< % A Dr. Ambed - ¢ - "»a2 of Social
e Vet LA
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notice by the University or any of its authorities, if it is signed by the F{egislrar or
other competent officer and is addressed to the second party and delivered at or
sent by Registered post to the address of the second party as intimated to the
University or to the last known address of the second party.

The second party shall be entitled to such leave as may be admissible in
accordance with the provision for the time being governing the conditions of

service and to such pay during the period of leave to which the second party may
be entitled.

19 The second party shall be entitled to the benefit of Contributory Provident Fund
Or any retirement benefits applicable from time to time admissible in the
University and the University shall have a right to deduct from the salary of the
second party the provident fund/gratuity fund and also such other dues which the
University may be entitled to receive from the second party. The second party
shall also be entitled to other benefits which will be provided from time to time.

20. On the termination of services of the second party the University shall have a

right to deduct from the salary payable to the second party any amount that may
be due from the second party to the University.

21. The Provident Fund shall not carry interest after expiry of six months from the
date the second party to the University.

Provided that the Provident Fund amount shall be paid to the second party soon

after the second party ceased to be employee of the University but in any case
within a period of six months.

22. On termination of service of the second party for whatever cause the second party
shall deliver up the University all books, apparatus, records, furniture, money and
other articles belonging to the University that may be in his/her possession and
also deliver vacant possession of any quarters the second party shall be considered
to have been relieved of duties only when the charge of the department or section
is taken over and report in writing made by a person designated in that behalf by
the Executive Council is received by the Registrar and a copy thereof furnished to
the said second party.

23, Nothing in this agreement shall affect the right of the second party to refer any
difference or dispute arising out of this agreement to a Tribunal of Arbitration
constituted under the provisions of Section 74 of the Nagpur University Act. The
said Tribunal shall consist of one member appointed by the Executive Council
one member appointed by the second party and Umpire appointed by the
chancellor. The decision of the Tribunal shall be final and no suit shall lie in any
Civil Court in respect of any matter decided by the Tribunal.

24 For removal of doubt, it is hereby agreed that these presents or agreements sl}all

. govern the conditions of service of the second party .wnh the UanCFSl-ty,

notwithstanding any other agreement or understapdmg, 1!' any, representation

under which the second party may have entered into service of the University
previous to the execution of this agreement.

i f the agreement in
i eement shall commence from the date of execution o gr
= Za‘:: :?remployees appointed hereafter and in case of other employees, from the

date of their initial appointment.

Provided that no action to the prejudice of the interest of the segond party shall be
mr:e\;] for any act of omission prior to the date ) cution of this agreement

¢ cotons N\

i i e ordinarily be scored out
26.  Portions which are not relevant between A gz)an‘ N’h“m

: i N bigalty, arises due to want
Eo d by both the parties. If a yyRay ambiguity a
::g,i:,’;‘;:“f \od inicialing the amblgunyrghal{vbbﬂ‘es’évie%by dia =iy
and his decision shall be final. ) ; '_/‘__r..'ll'/f,‘ b Amred . asof Soclal
Vo:k §oaanOHA
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i hall be governed
27. In addition to this agreement of service, parties ngreé (hzlﬂ::::)s( ’o{ i
by Nagpur University Teachers' Service and Con

§ i ime
Ordinance, 1972, and amendments if any, made from time to ti
Party No. I.

Party No.2.

APPENDIX-B ,

AGREEMENTY OF SERVICE TO BE EXECUTED BY TEACHER (PART-
TIME, OR CONTRIBUTORY) APPOINTED BY THE UNIVERSITY.

isi i University

WHEREAS under the provisions of the Ord_mancc called. Nagpur r

Teachers’ Service and Conditions of Employment Ordinance, '1972, it ha.s begn pro\;lld:d

that the employment of teachers, Part-time or Contributory in the University shall be
under written contract; and

' WHEREAS no formal contract or agreement in writing has been executed by the
employees in service; and

WHEREAS it is necessary to have the agreement or contract to be executed by
- the employee in service;

This Agreement hereby executed this . ... .. .. day of ......... ... .. between
the Nagpur University constituted under the Maharashtra Act No.XXVI of 1974
~ (hereinafter referred to as “THE NAGPUR UNIVERSITY” OF THE ONE PART) and

AND WHEREAS the Executive Council of the University at its meeting held on
Has decided 1o appoint/appointed the SECOND PARTY OF THE SECOND PART as
part-time or contributory Lecturer in the Department of
..................... in this University at a fixed payofRs. ...
per month or fixed remuneration of Rs. . Per lecture according to the
resolution of the Executive Council; and

WHEREAS the Second Party has accepted the appoil';lment and has agreed to
serve the University on the terms and conditions hereinafter appearing

Now the Agreement witnesseth as follows.

l. That the Party No. 2 agrees that his employment shall be governed by the Nagpur
University Teachers’ service and Conditions of Employment Ordinance, 1972,
subject to following conditions

(i) That his services shall be purely temporary and liable to be
terminated with one month’s notice.

(ii) That he will be governed by leave and other rules framed by the Executive
Council from time to time.

(iii) That the contributory teacher shall only be entitled to the remuneration
fixed per lecture. That his service shall be liable to_be-terminated with a
week’s notice. 0 RATE A

(iv)  That the second party shall also be entitled to other benefits ifm

by the Executive Council. i Principal .?’EtFSoc'\ﬂ‘
(v) That the services of the Part-time teacher shall be liable 1o b‘e‘t liggtedt ;!;l-l Y
with one month’s notice or one month’s salary in lieu of notice. He shallk, -
ORD- 122 SN
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be entitled to leave and other facilities as decided by the Executive
Council in respect of his employment. _ .

(vi)  Teachers appointed on a contributory basis shall be liable to be terminated
with 8 days remuneration in lieu thereof. ) .

(vii)  Party No.2 shall be liable for disciplinary action and will work under the
overall control of the Head of the Department or uqder whom he works
and also of the Vice-Chancellor and Executive Council.

This Agreement shall come into force from the date of execution of the

agreement in case of teachers appointed hereafter and in case of others
from the date of their initial appointment.

Party No. L
Party No. 2.

APPENDIX-C
LEAVE RULES FOR UNIVERSITY TEACHERS.

Casual leave.

(1) Every full time/part time teacher shall be entitled for 15 casual
leave in a calendar year.

(ii) Casual leave may be taken in one or more instalments subject to a
maximum of 7 days at a time as the teacher may desire.

(iii)  Casual leave cannot be combined with any other kind of leave.

(iv) Casual leave may be prefixed or suffixed with Sunday or
! University holidays, but the total period of absence including
» holidays does not exceed 15 days.

(v) If a teacher is absent suffixing- and prefixing a Sunday or
University Holidays, the intermittent holiday shall be accounted
for purposes of calculating the casual leave.

(vi) A teacher shall be allowed to avail casual leave in such proportion
of 15 days commensurate with the period of duty rendered by him
during the calendar year.

(vii)) Any casual leave not availed by a teacher during the year shall
lapse at the close of the calendar year.

(viii)  All applications for casual leave of teachers shall be sanctioned by
the Heads of the Departments concerned.

(ix) Casual leave of the Heads of the Departments including permission
to leave head-quarters shall be granted by the Vice-Chancellor.

(x) Casval leave account of teachers except the Heads of the
Departments shall be maintained by the respective Heads of the
Departments concerned.

Duty Leave.

(h) University Teachers shall be entitled to duty leave for Conduct of
University Examinations of oth #ies, Boards and Public
T i ened by Government,
Universities and other Public Bddies, Sem nd such 5
- 5d i
approved by the Vice-Chancellor el ﬂf{\'ﬂt\ 1le.

% o Va f Soc'\i\
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(i)

(i)

O}

(i)

®

(i)

®

(ii)

(iii)

year. Wherever it will be remunerative work, absence will be treated as

casual leave

The rules regarding the grant of causal leave shall mutatis mutandis apply
in the case of such Duty Leaves.

Whenever University Teachers are deputed by the Universixy_ for such
University work as may be assigned by lheAcom_petem authority or are
appointed delegates to represent the University at the All India
Conferences, their absence shall be treated as on duty

Half Pay Leave.

University Teacher in permanent employ, shall be entitled to leave on
private affairs and on medical grounds at the rate of 20 days of each
completed year of service.

Subject to the exigencies of service, a University teacher may be granted
leave on half pay upto ‘he limit of such leave due to him either on private
affairs or on medical grounds provided that leave granted on medical
grounds shall be subject to the production of a medical certificate from a
registered Medical Practitioner or the Medical Board of the University and
for a period not exceeding that recommended by such medical authority.
Teachers availing leave on medical grounds must produce fitness
certificate from that medical authority on resumption of duty. Such leave
shall not be granted as leave preparatory to retirement.

Commuted Leave.

A University teacher may at his option have the half pay leave due
converted into half the amount of full pay leave. Such converted leave
shall be commuted as commuted leave and shall be granted only on
production of a medical certificate from a registered Medical Practitioner
or University Medical Board subject to a limit of 240 days during the
entire service.

Commuted leave shall not be granted for more than 120 days at a time, but
it can be combined with compensatory leave or vacation (Summer/Diwali)
provided the total period of absence shall not exceed 240 days.

Maternity Leave.

A lady teacher in the permanent service of the University shall be eligible
for Matemity Leave on full pay for a period not exceeding 90 days from
the date of its commencement or to the end of f45 days from the date of
confinement, whichever is earlier, provided that such leave shall not be
granted for more than thrice during the entire service, including
miscarriage.

Such leave shall not be granted to a temporary or a probationary teacher
who has not put in at least on year of continuous service.

Maternity leave may be prefixed or suffixed to 6 weeks Summer, Diwali
vacation, compensatory leave and half pay leave on production of medical
certificate from a registered Medical Practitioner or University Medical
Board. Maternity leave shall not be debatable to the leave account.

Extra-Ordinary Leay,

(&Qb

Extra-Ordinary leave may be granted to a ersity"Reficher in sPerﬂndpa\'ﬂc. :

circumstances (a) when no other leave is admissible un ér:‘-\ e nules d!(ﬁf -(b) when ot e({
leave is admissible, but the teacher concerned applies in »‘){itingifor.‘grém 'df sudRrled b

Wo:k,

N
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Rules for Study Leave (o University Teacher.

General
g staft of the University 1o

Study leave may be granted 1o a member of the teachin
pecialized training in his

enable him to prosecute higher studies or research or s
subject either in India or Abroad

Eligibility
Study leave on half pay shall be admissible to all full time teachers on the
permanent establishment of the University who have put in not less than three

years of continuous service on the date on which such leave is granted

Nature of Leave

(a) Study leave shall be on half pay without any allowance and it shall not be

debitable to the leave account

(b) The period of study leave shall be counted as on duty for -

(1) promotion,

(i) annual increments; and

(iii) may be prefixed and/or suffixed to six weeks  Summe:
Vacation/Diwali Vacation or any other type of leave admissible

under the rules except Casual Leave/Duty Leave.

Such leave however, shall not count for the purpose of earning any kind of

leave

Duration of Study Leave

Study leave on half pay without any allowance shall not ordinarily be granted for
a period exceeding 24 months at a time. The Executive Council may at its
discretion grant study leave without pay in continuation to 24 months study leave
on half pay (without any allowances) not exceeding 36 months

Allowances

The Executive Council in suitable cases mMmay sanction suchb allowances in
addition to the leave on half pay admissible under

concerned is in receipt of a Stipend/Scholarship/ Fellowship or any financial help
trom any agency which is less than his total emoluments drawn before pi oceeding

on study leave.

Teachers availing study leave shall have to execute
the University for a minimum period of three years o
leave does not exceed 24 m i

36 months. In the event of non-return from study le
the teacher shall be liable to refund the entire amount of salary drawn during the

LY

period of study leave together with interest thereon. | E
t".‘..“...'."ﬁ
Cran-
D:. Ambed J
Work, b

—

c.
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Government Regulation G.R. of Pay Scale of Teachers of Social Welfare
College as per UGC Scheme 22 Sept.2011

Revision of pay Scales of teachers
of Soclal Welfare College as per
UGC Scheme (6th Pay commission)
Universities, Affiliated Collegrs, etc,

GOVERNMENT OF MAHARASHTRA

Soclal Justice And Special Asslstance Department,
Resolution No. SWC-2009/C.R. 172 Part-2/Sudhar-1,
Mantralaya Annex, Mumbal - 400 032.

Date: 22 Séptember, 2011

‘Read :-1. Government of India, MHRD Letter No, 1-32/2006-U.II/ (i)
dated 31st December, 2008,

Preamble:-

Government of India vide its letter dated 31st December, 2008 referred {0 above has
. revised the pay scales of teachers and equivalent cadres in the Central Universities
D subject to various provisions of the scheme of ravision of pay scales as contained in

the said letter, and regulations to be framed by the UGC in this behalf, Goverr ent of

India has mentioned in the said letter that scheme may be extended to Unive; sities,

colleges and other higher educational institutions coming under the purview of State

Legislatures, provided State Governments wish to adopt and implement the scheme.

It has further been clarified by the Government of India that payment of central

assistance for implementing this scheme is subject to the condition that the er'ire J

scheme of revision of pay scales together with all the conditions etc. shall be

implemented by the State Governments as a composite scheme without any

modification etc. ‘

O

1.2 The question of revising the pay scales etc. of teachers and equivalent cadres in
universities, colleges under State Legislature was under active consideration of the p
Government for some time. The Government afler considering ail the aspects has N

decided:

M~

— to revise pay scales and the dearness allowance of all teachers a2nd equivalent .
Vcadres w.e.f. 01/01/2006 as per the Central Government (UGC) scheme, but subject

to condition of state government would release to 20% share only if government of

india reiease its 80% shaie fur ine period 01.01.2006 10 31.03.2010 and arrears of

that period would be deposited in their Government Provident Fund otherwise it will

be effective from 01.04.2010. while other allowances as per the State Government

employees; to keep the leave package unchanged and to take all necessary steps for

improving the quality of education for meeting the requirements of the globalize
economy and seriolis concerns expressed by the Hen, High Courts with regaids (o

the poor quality and low employability of education.
2. Accordingly, detailed orders are as follows:
{1) General:

(1) ihere shall be only three designations in respect of teachers in universities and
colleges, namely, Assistant Professors, AssoCiate Professors and Professors.

P i

N\
[ s 1 Principay [
(2 uments and Settings\admin\Desktop\Gr 1.dogPage 1 of 2 g 930 "";lll Dr. ; P2 ,/C. W
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. lgnated as
(i) No one shall be eligible to be appointed, promoted or :deesnglc condltlo;5
unless he or she possesses a Ph.D. and satisfies other ac time to time, This
down by the University Grants Commission (UGC) "o'rgrofessor'.
howaver, not affect those who are already designated as

: lleges sh
(ili) The pay of teachers and equivalent positions In Unlverfsgl:s 185;16"03-% - 190 s
fixed according to thelr designations In fwo pay bﬂﬂf‘s o In short). Each Pay
37400-67000 with approprlate *Academic Grade Pay’ (AGP In . T o At 148
shall have different stages of Academic Grade Pay which shall € sphe ol
and other equivalent cadres covered uhder this Scheme, subject to aeraact 4
of eligibility being satisfied, have multiple opportunities for upward mo
their career. :
(iv) Posts of Professors shall be created in under-graduate (UG) colleges as W
in post-graduate (PG) colleges. The number of posts of Professors in a UG Cc
shall be equivalent to 10 percent of the number of posts of Associate PS¢
that College. There shall be as many pests of Professors in each PG Coligge a
number of Departments in that College: No new Departments shall be created |
or PG Colleges without prior approval of the UGC and the State Government.

(v) Up to 10% of the posts of Professors in universities shall be in the h
Academic Grade Pay of Rs. 12000 with eligibility conditions to be prescribed b
UGC. (vi) National Eligibility Test (NET)/State Eligibility Test (SET) sha
compulsory for appointment at the entry level of Assistant Professor, subject t
exemptions to the degree of Ph.D. in respect of those persons obtaining the a
through a process of registration, course-work and external evaluation, as have
or may be laid down by the UGC through its regulations from time to time. NET
shall not be required for such Masters' programmes in disciplines for which the
no NET/SET. s

(vi) National Eligibility Test (NET) / State Eligibility Test (SET) shall be compulso
appointment at the entry level of Assistant Professor, Subject to the exemptio
the degree of Ph.D. in respect of those persons obtaining the awar rou
process of registration, course-work and -external evaluation, as have be®h/ or
be laid down by the UGC through its regulations from time to time. NET/SET sha
be required for such Master's programmes in disciplines for which there i
NET/SET.

(2) Revised Pay Scales, Servicfe conditions and Career Advancen
Scheme for teachers and equivalent positions:

The pay structure for different calcgories of teachers and equivalent posi
shall be as indicated below:- :
(a) Assistant Professor / Associate Professor/Professors in Colleges and Univers

(i) Persons entering the teaching profession in Universities and Colleges sh:
designated as Assistant Professors and sliall be placed in the Pay Band of Rs.1¢
39100 with AGP of Rs.6000. Lecturers already in service in the pre-revised scz
Rs.8000-13500, shall be re-designated as Assistant Professors with the said AC
Rs. 6000.

(ii) An Assistant Professor with completed service oAf 4 years, possessing
Degree in the relevant discipline sha|l be eligible, for moving up to AGP of Rs. 7€

- CARecumEaiznd Setings\admin\Desktop\Gr 1, docPag : 2 0f 37
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3

()  Assistant Professors possessing M.Phii degree or post-graduate degree In
professional courses approved by the relevant Statutory Body, such as LL.M/M.Tech
etc. shall be eligible for the AGP of Rs. 7,000 after completion of 5 years service as
Asslstant Profassor. R

(iv) * Assisiant Professors who do not have Ph.D or iM.Fhii or a Masters gzqree in
the relevant Professional course shall be eligible for the AGP of Rs. 7,000 only after
completion of 6 years' service as Assistant Prcfessor.

(v)  The upward movement from AGP of Rs. 6000 to AGP of Rs. 7000 for ail
Assistant Professors shall ba subject to thelr satisfying other conditlons as laj down
by the UGC from time to time.

(vi)  The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. " 1e un-
revised scale of Rs. 10,000-15200) shall be re-designated as Assistant Prc essor,
and shall be fixed at the appropriate stage in Pay Band of Rs.15600-39100 ba~ed on
tneir present pay, with AGF of Rs. 7000. :

_(vii)  Assistant Professors with completed service of 5 years at the AGP of Rs. 7000
shall be eligible, subject to other requirements laid down by the UGC: ‘2 move
up lo the AGP of Rs. 8000.

(viii)  Posts of Associate Professor shall be in the Pay Band of Rs. 37400-67000,
with AGP of Rs. 9000. Directly recruited Associated Professors shall be pl: ~ed in the
Pay Band of Rs. 37400-67000 with AGP Pay of Rs. 3000 and shali be re-c- signated
as Associate Professor. ;

{ix) !ncumbent Readers and Lecturers {Selection Crade) who have completed 3
years in the current pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed in Pay
Band of Rs. 37400-67000 with AGP Pay of Rs. 9000 and shall be re-designated as
Associate Professor. s

(x)  Incumbent Readers and Lecturers (Selection Grade) who had not completed
three years in the pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed at the
appropriate stage in the Pay Band of Rs. 15600-39100 with AGP of Rs. 8000 fill they
complete 3 years of service in the grade of Lecturer (Selection Grade)/Reader, and
thereafter shall be placed in the higher Pay Band of Rs.37400-67000 and accordingly
re-designated as Associate Professor.

(xi) Readers / Lecturers ( Selection Grade ) in service at present shall continue to
be designated as Lecturer ( Selection Grade ) ~r Readers, as the case may be, until
they are placed in the Pay Band of Rs. 37,400-57000 and re-designated as Associate
Professor in the manner described (x) above.

(xii)  Assistant Professors completing 3 years of teaching in the AGP of Rs. 8000
shall be eligible, subject to other conditions that may be prescribed by the UGC and
the University to move to the Pay Band of Rs. 37400-67000 with AGP of Rs. 9000
and to be designed as Associated Professor.

(xiiiy Associated Professor completing 3 years of service in the AGP of Rs. 9000

possessing a Ph.D. degree in the relevant discipline shall be zligible to be appointed
and designated as Professor, subject to other conditions of academic Performance as
laid down by the UGC and if any by the university. No teacher other than those with a
Ph.D. shall be promoted appointed or designated as Professor. The Pay Band for the
post of Professors shall be Rs. 37400-67000 with AGP of Rs. 10000. S
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(xiv) The pay of a directly recruited Professor sha
43000 in the Pay Band of Rs. 37400-67000, with the applica

d at a stage not below
ble AGP of Rs. 10000

: x Lt e i the high
(xv) Ten percent of the posts of Proiessors in @ university Sf::‘" l;";;;“‘nu » t;"gé
AGP of Rs. 12000, however, teachers appointed to the posts f‘ 20 R lﬁ the highe
designated as Professor. Eligibiity for appointment 8s 8 PIeESTl ooy oiigibilty
Academic Grade Pay shall be as may be laid down by the i fereed Researct
conditions shall, inter alla, Include publications in peer rev}ewad/ re o arid poisk
Journale, and the requirement of at least 10 years of teaching a8s P’°'essf ssor in the
doctoral work of a high standard. No parson appointed directly as Pr;':hethe '\GP
AGP of Rs. 12000 shall be fixed at a stage less than Rs. 48000 along Wi '

(xvi) For initial direct recruitment at the level of Professors, the eligibility cohnc{:telog:el:
respect of academic and research requirements shall be as may bg at ki ine
prescribed by the UGC through Regulations and as may D€ i8id GowmOY

university. 9

(xvii) Discretionary award of advance increments for those who enter the profe_sslor
as Professors with higher merit, high nurnber of research publications and experience
at the appropriate love!, shall be within the competence of the appropriate authority 0
the concerned University or recruiting institution while negotiating with individua
candidaizs in the context of the merits of each case, taking into account the pa!
structure of other teachers in the faculty and other specific factors.

(b) Professors in Under 'Graduate and Post Graduate Collcges:

(i) Ten percent of the number of sanctioned posts of Associate Professor in an Unde
Graduate College shall be that of Professors and shall be subject to the sam
criterion for selection/ appointment as thzt of Professors in Universities, provided the
there shall not be more than one post of Professor in each Department, and provide:
further that One-fourih (25%) of ihe pesis of Professor in UC Collicges shall b
directly recruited or filled on deputation by eligible teachers and the remaining three
fourths (75%) of posts of Professors shall be filled by merit promotion from amon
eligible Associate Professors of the relevant department of the Under Gegpuat
College. Identification of posts of Professor in an Under Graduate College for bein
filled through direct recruitment/deputation shall be within the competence of th
University acting in consultation with the College. Where the number of posts ¢
Professor worked out as a percentage of the number of posts of Associate Professt
for merit promotion or direct recruitment/ deputation is not an integer, the same she

be rounded off to the next highzr integer.

(ii) There shall be one post of Professci in each Department of a Post Gradua'
College and shall be subject o the same”criterion for selection / appointment as th
of Professors in Universities, provided that One-fourth (25%) of the posts of Profess:
shall be filled on deputation/direct recruilment from among eligible teachers and
remaining three-fourths (75%) of posts shall be filled through merit promotion fro
among ine eligiie Associale Professors in the relevant department of the Po
Graduate College. !dentification of posts of Prc_)fessor in a Post Graduate College f
being filled through direct recruitment/deputation shall be within the competence
the University acting in consultation with the College. Where the number of posts
professor for merit promoticn or direct recruitment/ deputation worked out as
nercentaga of tha total number of posts in a Post Graduate College is not an integt
the same shall be rounded off to the next higher integer. The UGC shall iss
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separate guidelines to ensure availabllity of minimum standards of academic
infrastructure (library, research facililies eic.) for starting Post Graduate Courses in
Colleges.

(3)  Pay Scales of Principals in Colleges:
() Principal of Under Graduate Collages:

Appnintments to the posts of Principal in Under Graduate Colleges shall be
based on the conditions of eligibility in resrect of educational qualifications and
teaching/research experience laid down by tho University Grants Commission and if
any by the university from time to time. The posts of Principal in Under Graduate
Colleges shall be in the Pay Band of Rs.37409-67000 with AGP of Rs.10000, plus a
Special Allowance of Rs. 2000 per month. All Principals in service shall be
appropriately fixed in the Pay Band with the AGP of Rs. 10000. ’

(ii) Principal of Post Graduate Collages:

Appointments to the posts of Principal in Post Graduate Colleges shall. be
based on the conditions of eligibility in respsct of educational qualifications and
teaching/research experience laid down by the University Grants Commission and if
any by the university from time to time. Posts of Principal in Post Graduate Colleges
shall also be in the Pay Band of Rs.37400-67000 with AGP of Rs.10,000, plus a
Speciai Aliowance of Rs. 3000 per month. All Principals in service shall be
appropriately fixed in the Pay Band with the AGP of Rs. 10000.

(4) Incentives for Ph.D / M.Phil. And Other Higher Qualifications:

(i) Five non-compounded advance increments shaii be admissible at the entry level of
recruitment as Assistant Professor to persons possessing the degree of Ph.D.
awarded in the relevant discipline by the University following the process of
admission, registration, course work and extenal evaluation as prescribed by the
UGC in its Ragulation. . -

() M.Phil. degree holders at the time of recruitement to the post of Assistant Professor
shall be entitled to 2 non-compounded advance increments.

(iii) Teachers who complete their Ph.D. Degree while in service shall be entitled to 3
non-compounded increments if such Ph.D. is ir; the relevant discipline and has been
awarded Dy a University complying with the process prescribed by the UGC for
enrolment, course work and evaluation, etc in its Regulation.

(iv) However, teachers in service who have een awarded Ph.D. at the time of
coming into force of this Scheme or having kzen enrolled for Ph.D. have already
undergone course-work, if any, as well as evziuation, and only notification in regard
to the award of Ph.D. is awaited, shall also ba entitled to the award of three non-
compounded increments even if the university ewarding such Ph.D. has not yet been
nolified by the UGC as having compiled with the process prescribed by the
Commission.

(v) In respect of every other case, a teacher who Is already “enrolled for Ph.D. shall
avail the benefit of three non-compounded increments only if the university awarding
the Ph.D. has been notified by the UGC to have compiled with the process prescribed

AD ___ﬂ_&_:.._p Y
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ner course-w,
by the Commission for the award of Ph.D. in respect of &il e

evaluation or both, as the case may be. *

fore derive \
(vi) Teachers in service who have not yet enrolled for Ph.D. sirwwalllrlaf‘e:_l bl
benefit of three non-compounded increments on award of Ph.C., mmc"e 5 it
if such enrolment is with a universily which compiles with the entirc process,
that of enrolment as presciibed by the UGG in its Regulation.

(vii) Teachers who acquire M.Phil. Degree or a post gracuate de.g'°°h.,'" \
professional course rgcognized by the relevant Stalutory Bod\’/Couan. while
S€ivice, shaii e entiied (0 one advance increment. If post graduate qualification in
particular subject is not @ mandalory rc uirement at the enlry iovel of .tecnulment
acquisition of such & qualification for in service candidates shall also entitle them 1
one advance increment.

(vill) Not withstanding anything in the foregoing clauses, thuse who have alread
availed the benefits of advance incremenls for possessing Ph.D. / M.Phil. at tha.en
level under the earlier scheme shall r-ot be entitled to the benefit of a®®ince)
increments under this Scheme.

(ix) For posts at the entry level where no such advance increments were admissible|
for possessing Ph.D/M.Phill, under the carlier scheme, the benefit of five advance
increments for possessing Pi.D./M.Phill shall be available to only those appointments
which have been made on or after the coming into force of this Scheme.

(x) Teachers, who have already availed the béneﬁls of increments as per existing
pelicy for acquiring Ph.D. / M. Phil while in service, wouid. not pe entitled to benefits
under this Scheme

(5) (A) Other terms and conditions:-

(a) Incremenis:

()  Each annual increment shall be equivalent to 3% of the sum total of pay in the
relevant Pay Band and the AGP as applicable for {he stage in the Pay Bw,
Ok ;
(i)  Each advance increment shall alsc ve at the rate cf 3% of the sum !otal of pay
in the relevant Pay Band and the AGP as applicable and shall be non-
compoundabie. : :

(i) ~ The number of additional increment(s) on placement at each higher stage of
AGP shall be as per the exisling scheme of increment on promotion from lower
Pay Scale to higher Pay Scale; hewever, In view of the considerable raise in
effeclive. pay- helween the twe Pay Bands, thers: shall be no addiiional
increment-on movement from lhe. Pay Band of Rs. 15600-39100 to the Pay
Band of Rs. 37400-67000. ’ i :

(b)  Pay Fixation Formula:

(i) The initial pay of the teacher and the employee in the equivalent cadre in
University or colleges who elecl, or are deemed to have elected the revised
pay structure on and from 01,01.2006 shall be fixed in the manner explained in
Appendix |. The pay of the individual teacher should be fixed in accordance
with the prescribed precedure. The fitment tables 1 to 6 in Appendix-Il are 1o
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be used for fixation of teachers in servica or directly recruited and opted for the
revised pay slruciuie.

(i)  The revised designalions, pay bands and Academic Grade Pay (AGP) thereon
corresponding o the pre-revised designations, and pay scai=s effective from
1st January 2005 for various cadres are given in Appendix -|.

5(B) Following allowaricgs and benefits shall be at.par with the stale government
employees. However for those areas where the teachers are already drawing
more allowances or enjoving more benefits than the stale government
employee (even afler the 6pay commission) the higher rates and / or banefits
shall conlinue ie. (he teachers shall continue to get whichaver is higher
(existing rates and benefits or as per state government employees after 6th
pay commission.)

(i) Allowances:

Allowances such a5 Leavs Travel Concession, Transport Aliowance, House Rent
Allowance. Deputalicn Allowance, Traveling Allowance.

The persons wilh disabilities (Visual, Orthopedic, Hearing and other
disabilities) under the provisions of ‘Persons vith Disabilities ( Protection of Rights,
Equal Opportunilies and Full Participation) Act, 1995' shall he entitled ta hyice the
normal rate of transpori allowance as accepted by the State Government for its
employees on the recommeandation of sixth pay-commission.

(i) Study Leave:
(iii) Provident Fund:

5(C) Consultancy Assignments:

The modei oi revenue sharing between institution and consuliani-teachers as
and when warked cut by University Grant Commission wilj be vermissiole o
the teachers .

5(E) Applicability of the Scheme:

() This scheme shall be applicable to teachers in all the Universities, Colleges
and other higher eaucational institutes coming under the purview of state legisiature
through the departiment of Social Juslice and Speciai Assisiant Department
Maharashtra and governed by the rules of University Grants Commission. However,
the unaided colleges will not be entitled for any financial assistance from the State
Government and simiilarly in case of aided institutes of the Government assistance
will only be limited to the posls approved by the Government irom time to time. The
revised scales are not applicable to the teachers who retired on or before 34st
December 2005 and who worked on re-empl4syment on that date, including those
whose period of re-employment was extended.after that date. The implementation of
the revised scales shall be subject to the acceptance of all the conditions mentioned
in this Resolution as well as Regulations to b3 framed by the UGC in thic behalf.
Universities implemenling this Scheme shall amen their relevant statutes and
ordinances in iine wiin 1is Resolution and the UGC Regulations issued in this regard
from time to time
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(1) This Scheme does not extend to iwe Accompanists, Coaches Tutors, Part Time .,
teachers and Demonstrators, Pay and 3rade Pay of the said categones of employees £ &
shall be fixed in the appropriate Pay-Bands relative to their exstng Pay in each U
universityinstituiion corresponding to such fixation in respect of State Government
employees as approved by the Ctate Government on the basis of the
recommendations of 6" Pay Commission.

(iv) This Scheme does not extend to the posts of professionals like System Analysts,
Senior Analysts, Research: Officers etc. who shall be treated at par vith similarly
qualified personnel in research/ scientifi organizations of ine Stale Government.

(V) The revised pay scales shall be app'icable only to those teachers who have been
lawfuily appointed.

©

(6) Date of Impiemeniaiion of ravis

nav and allowance and payment of
arrears:- o and pay

(i) The revised scales of pay and revised rates of Dearness Allowance under this 0 ¥
§cheme shall bg effective from 1.01.2006 and the non-compounded advance i
increments / special allowances as applizable shall take effect from 01.0.2008.

(i) State Government would release to 20% Share only ¥ Cow=mmant of India

release its 80% share for the period ( /01/2006 to 31/032010 2nd arrears of that
penoq would be deposited in their Government Provident Funz c#nerwise it would be
effetive from 1% April 2010.

(iii)The amount of arrears admissible shall be the net amourt -
(a) after deduction of arrears of Profession Tax payasse on r=#ised amount of
pay,

(b) after deducting increased amcunt of license fe2 pagatie on ravised pay in

respect of occupying Government quarter,

(c) after adjusting the amount of advance sancime wce Govermment
Resolution, Finance Depariment No. RPS-1208/CR-725&=4 <ai=d Gih October
2008. ™~

(d) after adjusting the amount, \where subscriptes = e Srovident Fund
already made falls short of the minimum prescribed in e Soweent Tund nues on
the basis of pay fixed in the revised pay structure.

(e) after deducting the appropriate Income Tax.

(f) after adjustment of Government dues, if any passtie T Te sesas fom
01.01.2006 to 31.03.2010.

(7) Code of Professional Ethics: : -
Each University should evolve its own professionsl ey e T Ismssion
in the academic bodies and assoc.ations and incorpor=e e &= =3 Bots,
Ordinances and/or Statute, as the case may be, for sT'ct sosemancs oy the

(8) Option for the revised scales of pa:

e in

(i) Within a period of one month from the .late of Issue of this Govermmant Re;o'ution. iised
the teachers will have to opt in the presctibed form (Appendix-if) for == revised pay  adin
scales. ance
rre o
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(i) The teachers cpling for the new pay scales will have to enter into an agreement as
mentioned in Appendix-lll with the University/College Managements about their
acceptance of terms and conditions mentioned In this Government Resolution. The
option once exercised shall be final. Those who do not exercise the option within a
period of one month from the date of issue of this Government Resolution shall be
deemed to have opted for revised pay scales.

(iii) The teachers who are in service on 1st January 2006 and those who are not in
service after 1st January, 2006 on account of termination, death, discharge on the
expiry of the sanction posts, resignation, dismissal or discharge on disciplinary
ground and could not exercise the option within the time-limit will be deemed ta hayve
opted for revised scale of pay with effect from 1st January 2006 and should b= held
ntitle to the benefit of these rules. ‘

/) An undertaking shall be taken from every beneficiary under this Scheme to the
effizct that any excess payment made on account of incorrect fixation of pay in the
~=vised Pay Bands or grant of inappropriate Pay Band/ Acadeniic Grade Pay or any
cmer excess payment made shall be adjusted against the future payments due or
. ciherwise to the beneficiary in the same manner as provided in HRD Ministry's O.M.
No. F.23-7/2008-IFD dated 23.10.2008., read with Ministry of Finance (Department of
=xpenditure) O.M.No.F.1-1/2008-IC, dated 30.8.2008 (Appendix — ).

{2} Proceduie lo be adopted by the Universities and Director of Social Welfare
Dapartment

i} As per the provisions of the Maharashtra Universities Act 1994, Universities
are primarily responsible for ensuring equitable and quality education in their
jurisdiction by adopting all possibie measures especially proper selection and
2ppointment of lecturers etc. In view of above, Universities shall fix the revised
czy of all the teachers and equivalent cadres under their jurisdiction as per this
schemz and further certify that : “all the teachers have been lawfully appointed,
* the pay of each teacher has been properly fixed as per this scheme and " in
czse it is found that any excess payment has heen made ¢n account of
szorect fixation and unlawful appointees the same shall be recovered by the
Covernment from the grants (including salary grants)payable to the
(¢ Universities and Colleges.”

+; The university shall submit these certificates along with the fixation forms
at= 10 the cencerned of Direclor of Social Welfare, Maharashtra State, Pune
vwro snall thereafter release the necessary grants after broadly satisfying
nemselves.

The Director of Social Welfare, Maharashlra State, Pune, should send 2
quanieny statement to the Accountant General, Maharashtra — 1, Mumbai, and
e Accountant General, Maharashtra Il, Nagpur, and claim the grant from the
Coveinment of India before the close of every financial year. The Accountant
General, Maharashtra -~ 1, Mumbai should be requested to credit the
Government of India’s share under receipt head “1601-Grant —in-aid from
Central Government-Education.

iv} The additional expenditure on pay proper, on account of revision of scales
of pay of teachers in University, Government and Non Government colleges as
on 1st January 2006 shall be shared for the period from 1st January 2006 1o
31st March 2010 between the Government of India and the State Government
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account of this additiona

in the ratio of 80:20. Thereafter, \he entire llabllity toﬂ osts which were not lying |
expenditure will be borne by the Stale Government. 6 wil be treated as post
vacan for more than six months as on 1st January 200 W onat grpandiurs
existing as on 1st January 2008, fer this purpese. Tho‘ wcgl';s ‘o all posts of
on pay proper, on account of application of revised pay s rely by the State
teachers created after 1st January 2006 shall be bome entirely Xhoul 3 e
Government. The Universities and non-Government colleges e srenlan
informed that any additionai*expenditure on new posts of leacn-u{ ‘Social
hereafter shall ba disallowed, If-proper sanction of the Director 0
Weltare, Maharashtra State, Pune, has not been obtained by them.

Budget Heads: The expenditure on this account should be debited to the foiir)wing |
budget head Demand No. N-3, 2235, Social Security and Welfare, 02, Socia
Welfare, 800 other expenditure (03) (01) Soclal Welfare Institution Grant-in-

aid, 35 ;

Grant-in-aid ( Salary ) (2235-150-3). 6

(10) Government orders In respect of the measures required for enhancing and
improving the quality of education shall be Issued separately.

{11) This Covernment Resolution s lssu 1d subject to condltion of Stale Governiment
would release to 20% Share only if Government of India release its 80% share for
the period 1/1/2006 to 31/3/2010 and arrears of that period would be deposited in |
their Government Provident Fund otherwise it would be effective from 1% April 2010.

Therefore, anomalies, if any may be brought to the notice of the Department of Social

Justice & Special Assistance Department, Government of Maharashtra through |
proper channel. . ‘

These orders issue with the concurrence of the Finance Department vide their
unofficial reference No145/SER.9, dated 25" March 2011.

This  Government  Resoiution ‘ is availapie on  website
www.maharashtra.gov.in and its Unique Code Noiis 20116922 2 ka9 ¢
b4

By order and in the name of Governor of Maharashtra,

!
Ak G4 |
(G.G.Alhat) ‘

DeputySecretary to Government of Ifanzrasnira

Raj Bhavan, Malabar Hill, Mumbal. (By letter)

The Principal Secretary to the Chief Minister,

rincipal Jje. The Secretary to the Dy. Chief Minister.

mbed - ~Mage of S ¢

Weok, ool A The Secretary to the Government of Indiz, MHRD, (Depart of Education) New Delni.

The Secretary, University Grants Commission, New Delhi.

The Private Secretary to the Minister Social Justice & Special Assistance

2

1
The Director of Social Welfare, Maharashtra State, Pune. (with 500 spare copies for 3
being supplied to Colleges) :
Divislonal Commissioner Social Welfare Officer Mumbai. Pune, Kolhaour Nazour, e

N Aurangabad, Amravatl, Nanded, Jaldaon.
- C:\Documents and Settings\admin\Deskiop\Gr 1.docPage 10 of 37
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The Account Ganerai (accounts), Maharashtia-l and Il Mumbai and Nagpur.
The Account General (Audit), Maharashtra-| and II, Mumbai and Nagpur.
The Pay and Accounts Officer, Mumbai.

All Dismc('Tressw Officers.

The Planning Department.

The Finance Department.

The Personal Assistant to Chief Secretary.

All Desks in Social Justice & Spacia! Assistancs Oepariment.

The Director General of Information & Publlclty. Mumbai.

(with request to issue a suitable press note and send 25 copies to the Department)

Setect Fila Sudhar-1.

N2 2 5 ; Principal Ile.
S Dr. Ambeg 22 of Soclal
Wk, X UHA
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EMPLOYEES PROVIDENT FUND ORGANISATION
i D T N New Delhi, the 16th August 2010

D/CEEZ—In exercise o fthe powers conferred by clause (a) sub-section (4) of Section- 17 of
Chanterjee, Central Providemt Fund Commissioner hereby cancel with effect from the date of
fication, the exemplion granted under ¢lause (3) of sub-section (1) of section 17 of the EPF & MP Act, 1952

:;»; :Jmhuum No E- 102(19) E/A dated 17.10.195710 M's Jai Jute & Industres Ltd. Unit Nuddes Jute Mills, WB/36 & 47 Ny
. Ristered Office at Kanthal Para, P () Norhati, District-24 Parganas (North), Pin Code-74165 for sullicient cause, which |
nsider appropriate, according o information Iaid before me

S. CHATTERJEE
Central P. F. Commussioner

UNIVERSITY GRANTS COMMISSION
New Delhi-110002, the J0th June 2010
UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC
STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER
EDUCATION2010

No F.3-12009—In exercise of the powers conferred under clause (¢) and (g) of sub-section (1) of Section 26 of University

Grants Commission Act, 1956 (3 of 1956), and in pursuance of the MHRD O.M. No. F 23-7/2008-1FD dated 23rd October, 2008, read

With Munistry of Finance (Department of Expenditure) O M. No. F.1-172008-IC dated 30th August, 2008 and in terms of the MHRD

Notfication No. 1-322006-U [I/U I(1) 1ssued on 315t December, 2008 and in supersession of the University Grants Commission

(Minimum Qualifications Required for the Appoi and Career Ad of Teachers in Univefsities and Institutions

affiliated 1o 1) Regulations, 2000, issued by University Grants Commission vide Regulation No F.3-1/2000 (PS) dated 4th April,

2000, 10gether with all amendments made therein from time to time, the University Grants Commission hereby frames the following

Regulations, namely —

| Short title, application and commencement

1 These Regulations may be called the University Grants Commission (Minimum Qualifications for Appointment of Teachers
and other Academic St@aff in Universities and Colleges and other M for the M ¢ of Standards in Higher
Education) Regulations, 2010

12 They shall apply to every University established or incorporated by or under a Central Act, Provincial Act or a State Act,
every Instirution including a constituent or an affiliated College gnized by the C ission, in Itation with the
University concerned under Clause (1) of Section 2 of the University Grants Commission Act, 1956 and every [nstitution
Jdeemned to be 2 University under Section 3 of the said Act,

13 They shall come into force with immediate effect,
Provided that in the event, any candidate b eligible for pr ion under Carecr Advancement Scheme in terms of
these Regulations on or after 315t December, 2008, the pr of such a candidate shall be governed by the provisions
of these Regulations.
Provided further that notwithstanding anything c d in these Regulations, in the event any candidate became
eligible for promotion under Carcer Advancement Scheme prior to 31 st December, 2008, the promotion of such a candidate
under Carcer Advancement Scheme shall be governed by the University Grants Commission (Minimum Qualifications
Required for the Appointment and Career Advancement of Teachers in Universities and Institutions affiliated 10 ")
Regulations, 2000 notified vide Notification No. F.3-172000 (PS) dated 4 April, 2000, as amended from time to time, read with
notifications and guidelines issued by the University Grants Commission (UGC) from time to time, in this regard,

o The Minimum Qualifications for appointment and other service conditions of University and College teachers, Librarians

and Directors of Physical Education and Sports as a e for the ¢ of standards in higher education, shall
be as provided in the Annexure 1o these Regulations

Consequences of failure of the Universities to comply with the recommendations of the Commission, as provision of
Section 14 of the University Grants Commussion Act, 1956 :

If any University Grants affiliaton in respect of any course of study 1o any college referred to in sub-section (5) of Section
12-A 1n contravention of the provisions of the sub-section, or fails within a reasonable time 10 comply with any
recomumendations made by the Commission under Section 12 or Section 13, or contravenes the provisions of any rule
made under clause (f) of sub-section (2) of Section 25 or of any regulations made under clause (e) or clause (1) of clause
() of Sub-Section (1) of Section 26, the Commission after taking into consideration the cause, if any, shown by the
University for such failure or contravention, may withhold from the university the grants proposed 1o be made out of the
fund of the Commission ) gl e e
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2.3.1. The revised scales of pay and age of superannuation as provided in Clause 2.1.0
above, may also be extended to Universities, colleges and other higher educalional
institutions coming under (he purview of the State Legislature and maintained by the
State Governments, subject to the implementation of the scheme as a composite one in
adherence of the terms and conditions laid down in the MHRD notifications provided as
Appendix | and in the MHRD letter No.F.1-7/2010-U Il dated 11 May, 2010 with all
conditions specified by the UGC in these Regulations and other Guidelines.

2.3.2. Subjec! to the availability of vacant posilions and fitness, leachers such as Assistant
Professor, Associate Professor and Professor only, may be re-employed on contract
appointment beyond the age of superannuation, as applicable to the goncerned
University, college and Inslilution, up 1o the age of seventy years.

Provided further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from lime 1o time.

2.3.3. All other aspects which are not covered in these Regulations, on applicability, financial
assistance, date of implementation of revised pay and allowances and payment of
arrears, elc. shall be as laid down in the MHRD Notifications provided as Appendix-I of
these Regulations and the MHRD letter No.F.1-7/2010-U |l dated 11 May, 2010.

\ 3.0.0. RECRUITMENT AND QUALIFICATIONS

3.1.0 The direct recruitment to the posts of Assistant Professors, Associate Professors and
Professors in the Universities and Colleges shall be on the basis of merit through all
India advertisement and selections by the duly constituted Seleclion Committees as per
the provisions made under these Regulations to be incorporated under the
Statutes/Ordinances of lhe concerned university. The composition of such committees
should be as prescribed by the UGC in these Regulations

-

3.2.0 The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Principals, Assistant Directors of Physical Education and
Sports, Depuly Directors of Physical Education and Sports, Directors of Physical
Education and Sports, Assistant Librarians, Deputy Librarians, Librarians will be those
as prescribed by the UGC in these Regulations.

-
~

3.3.0 The minimum requirements of a good academic record, 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the master's level and
qualifying in the National Eligibility Tesl (NET), or an accredited test (State Level
Eligibility Test - SLET/SET), shall remain for the appointment of Assistant Professors.

‘43.1 NET/SLET/SET shall remain the minimum eligibility condition for recruitment and
appointment of Assistant Professors in Universilies / Colleges / Institutions

Provided however. that candidates. who are or have been awarded a Ph. D Degree in
accordance with the University Grants Commussion (Minimum Standards and Procedure
for Award of Ph.D Degree) Regulations, 2009, shall be exempted from the requirement
of the minimum ehigibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or equivalent positrions in Universilies / Colleges / Institutions.
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3.3.2 NET/SLET/SET shall not be required for such Maslers Degree Pr
et ramme
disciplines for which NET/SLET/SET accredited lest is nol conducled. - ok

3.4.0 A minimum of 55% marks (or an equivalent grade in a point scale wherever gradin
system is followed) will be required al the Master's level for those recruited as Ieachérg
al any level from indusines and research insltitutions and at the entry level of Assistant
Professors, Assistant Librarians, Assistant Direclors of Physical Education and Sponrts.

1.4.1 A relaxation of 5% may be provided at the graduate and masler's level for the Scheduled
Casle/Scheduled Tribe/Differently-abled (Physically and visually differently-abled)
categories for the purpose of eligibility and for assessing good academic record during
direct recruitment lo teaching positions. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the relaxation
of 5% 1o the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.

3.5.0 A relaxation of 5% may be provided, from 55% lo 50% of the marks to the Ph.D. Degree
holders, who have obtained their Master's Degree prior to 19 September, 1991,

3.6.0 Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered eligible.

3.7.0 The Ph.D. Degree shall be a mandatory qualification for the appointment of Professors
and for promotion as Professors.

3.8.0 The Ph.D. Degree shall be a mandatory qualification for all candidates to be appointed
as Associate Professor through direct recruitment.

3.9.0. The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as leaching/ research experience to be claimed for appointment to the

teaching positions.
4.0.0 DIRECT RECRUITMENT

4.1.0 PROFESSOR

A. (i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline
and published work of high quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books and/or research/policy
papers.

A minimum of len years of teaching experience in university/college, and/or
experience in research at the University/National level inslitutions/induslries, including
experience of guiding candidales for research at doctoral level.

()

(i) Contribution to educational innovation, design of new curricula and courses, and
lechnology — medialed leaching learning process.
— A
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(iv) A minimum score as slipulated in the Academic Performance Indicator (API)

based Performance B i , .
Apnenshcil ased Appraisal Syslem (PBAS), sel out in this Regulation in

OR

B. An outstanding professional, with eslablished reputation in the relevant field, who has
rpaQe ' significant contrnibutions to the knowledge in the concemedlallie.d/relevanl
discipline, o be substantiated by credentials.

4.2.0. PRINCIPAL

1. A Masters Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) by a recognized University.

ii. A Ph.D. Degree in concerned/allied/relevant discipline(s) in the institution concerned
with evidence of published work and research guidance.

. Associate Professor/Professor with a lotal experience of fifteen years of
teaching/research/administration in Universities, Colleges and other institutions of
higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), as set out in this Regulation in
Appendix 1l for direct recruitment of Professors in Colleges.

4.3.0 ASSOCIATE PROFESSOR

Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

A Master's Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading syslem is followed).

A minimum of eight years of experience of leac_hmg and/or researcﬁ in an
academic/research position equivalent to thal of Assistant P_rofessor in a University.
College or Accrediled Research Institution/industry excluding the period of Ph.D
research with evidence of published work and a minimum of 5§ publications as books

and/or research/policy papers.

iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided

doctoral candidales and research sludents.

A minimum score as slipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS). sel out in this Regulation n
Appendix Il %
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6.0.7.

For those who possess a Ph.D. Degree, a minimum of one publication made
during the period of service as Assislant Professor;

(a)

for those with a M Phil. Degree, a minimum of two publications made during the
period of service as Assislant Professor; and

(b)

for ‘lhose without Ph.D. or M.Phil. degree, al leasl three publications during the
period of service as Assistanl Professor.

(c)

Provided that in so far as leachers in Universities are concerned, three publications
shall‘ be required to be submitted for all the three categories mentioned above for
consideration of promotion from Assistant Professor lo Associate Professor.

Provided further that such publications shall be provided to the subject experts for
assessmenl before the interview and the evaluation score of the publications provided
by the experts shall be factored into the weightage scores while finalizing the outcome
of selection by the selection committee.

The process of selection of Professor shall involve inviting the bio-data with duly filled
Performance Based Appraisal System (PBAS) proforma developed by the respective
universities based on the API criteria based PBAS set out in this Regulation and reprints

of five major publications of the candidates.

Provided thal such publications submitted by the candidate shall have been published
subsequent to the period from which the teacher was placed in the Assistant Professor
slage-Il.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evaluation of the publications by the experts
shall be factored into the weightage scores while finalizing the outcome of selection.

6.0.8 In the case of selection of Professors who are from oulside the academic stream and are

pg. 39

considered under Clause 4.1.0 (B), the universities' statutory bodies must lay down
clear and transparent criteria and procedures so that only outstanding professionals
who can contribute substantially to the university knowledge system are selected in any

discipline as per the requirements.

6.0.9 The Academic Performance Indicator (API) scoring system in the process of selection of

Principal shall be similar to that of directly recruited College Professors. In addition; the

selection commitlee shall assess the following dimensions with the weightages given

below:
a Assessment of aplitude for teaching, research and administration (20%);

Ability to communicate clearly and effectively (10%);
Ability to plan inslitutional programmes, analyze and discuss curriculum

development and delivery, research support and college
developmenVadminisiration (20%),
(e
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6.2.0 The minimum norms of Selection Commilte

d. Ability to deliver lecture programmes 1o be assessed by requiring the candidate
lo participate in 3 group discussion or exposure |0 a class room situation by a
lecture (10%). and

e. Analysis of the ments and credentials of the candidales on the basis of the
Performance Based Appraisal System (PBAS) proforma developed by the
affiliating University based on these Regulations (deduced lo 40% of the total API
score)

6.0.10 In the selection process for posts involving different nature of responsibilities in certain

disciplines/areas, such as Music and Fine Ars, Visual arts and Perorming arts
Physical education and Library, greater emphasis may be laid on the nalure o;
deliverables indicaled against each of the posts in these Regulations which need to be
taken up by the concemed institution while developing AP| based PBAS proforma for
both direct recruitment and CAS promotions.

6.0.11 The Internal Quality Assurance Cell (IQAC) shall be established in all

Universities/Colleges as per the UGC/ National Assessment Accreditation Council
(NAAC) guidelines with the Vice Chancellor, as Chairperson (in the case of
universities), and Principal, as Chairperson (in case of colleges). The IQAC shall act as
the documentation and record-keeping Cell for the instilution including assistance in the
development of the API criteria based PBAS proforma using the indicative template
separately developed by UGC. The IQAC may also introduce, wherever feasible, the
student feedback system as per the NAAC guidelines on institutional parameters
without incorporating the component of students’ assessment of individual teachers in
the PBAS.

6.1.0 While the API:

(a) Tables | and Il of Appendix Ill are applicable to the selection of Professors/
Associate Professors /Assistant Professors in universities and colleges;

(b) Tables IV, V and V! of Appendix Ill are applicable to Directors/ Deputy Directors/
Assistant Directors of Physical Education and Sports; and

(c) Tables VII, Vil and IX of Appendix IIl are applicable to Librarians/ Deputy Librarians
and Assistant Librarians for both direct recruitment as well as Career Advancement

Promotions,

minimum requirement of category-wise API Score to each of

the ratio / percentage of
m those for university teachers and for UG/PG College

the cadres shall vary fro
Teachers, as given in these Tables of Appendix-IIl.

es and Selection Procedures as well as API
score requirements for the above cadres, either through direct recruitment or through
Career Advancement Schemes Regulations. shall be similar. However, since teachers
recruited directly can be from different backgrounds and institutions, Table li(c) of
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Appendix Il provides norms for direct recruitment of teachers lo different cadres, while
Tables Il (a) and Table II(b) provide for CAS promotions of leachers in universities and
colleges respeclively, which accommodale these differences

6.3.0 In order to remedy the difficulties of collecling retrospective information and to facilitate

6.3.1

the implementation of these regulations from 31-12-2008 in the CAS Promotion, the API
based PBAS will be progressively and prospectively rolled out. Accordingly, the PBAS
based on the API scores of categories | and Il as mentioned in these tables is 1o be
implemented for one year, initially based on the exisling systems in universilies /
colleges for one year only with the minimum annual scores as depicled in Table Il (a)
and Il (b) for university and college leachers, or by Librarian/Physical Education and
Sports cadres as depicled in Tables V(a) and V (b), Tables VIli{a) and VIII (b)
respeclively. This annualized AP! scores can then be compounded progressively as
and when the teacher becomes eligible for CAS promotion to the next cadre. Thus. if a
leacher is considered for CAS promotion in 2010, one year API scores for 2009-10
alone will be required for assessment. In case of a teacher being considered for CAS
promotion in 2011, two years average of API scores for these categories will be
required for assessment and so on leading progressively for the complete assessment
period For Calegory Il (research and academic contibutions), APl scores for this
category will be applied for the entire assessment period.

A teacher who wishes to be considered for promotion under CAS may submit in writing
to the university/college, with three months in advance of the due date, thal he/she
fulfils all qualifications under CAS and submit to the university/college the Performance
Based Appraisal System proforma as evolved by the concerned university duly
supported by all credentials as per the API guidelines set out in these Regulations. In
order to avoid delays in holding Selection Commiltee meetings in various positions
under CAS, the University/College should immediately initiate the process of
screening/selection, and shall complete the process within six months from the date of
applicalion. Further, in order to avoid any hardships. candidates who fulfill all other
criteria mentioned in these Regulations, as on 31 December, 2008 and lill the date on
which this Regulation is nolified. can be considered for promolion from the date, on or
afler 31 December, 2008, on which they fulfill these eligibility conditions, provided as

menlioned above.

6.3.2 Candidates who do nol fulfill the minimum score requirement under the API Scoring

System proposed in the Regulations as per Tables ll(a and b) of Appendix IIl or those
who oblain less than 50% in the expert assessment of the selection process will have to
be re-assessed only after a minimum period of one year. The date of promotion shall be
\he date on which he/she has successfully gol re-assessed

6.3.3 The Selection Committee specifications as delineated in Clauses 51.0 to 517 are

applicable to all direct recruitments of Facully Posilions and Career Advancement
promolions of Assistant Professor to Associale Professor and 1o that of Associale
Professor 1o Professor ¢
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6.3.4 CAS promotions from a lower grade lo a higher grade of Assistanl Professor shall be
conducled by a “Screening cum Evaluation Commiltee” adhering to Ihe criteria laid out
as APl score in PBAS in the Tables of Appendix-Ill

6.3.5 The “Screening cum Evaluation Commillee” for CAS promolion of Assistant
Professors/equivalent cadres in Librarians/Physical Education from one AGP o the
other higher AGP shall consist of:

- W W W W VvV WV v

6.3.5.1. For University teachers:

a. The Vice Chancellor as the Chairperson of the Selection Commillee,

b. The Dean of the concerned Faculty;
c. The Head of the Department /Chairperson of the School: and

’ d. One subject expert in the concemed subject nominalted by the Vice Chancellor
from the University panel of experts

6.3.5.2 For College teachers:

a. The Principal of the college;

b. Head of the concerned department from the college;

c. Two subject experts in the concerned subject nominated by the Vice Chancellor
from the university panel of experls;

6.3.5.3 The quorum for these committees in both categories mentioned above shall be three
including the one subject expert/ universily nominee need to be present.

6.3.6 The Screening cum Evaluation Commiltee on verification/evaluation of APl score
secured by lhe candidate through the 'PBAS' methodology designed by the respective
university based on these Regulations and as per the minimum requirement specified:
(a) in Tables Il and Il for each of the cadre of Assistant Professor; (b) in Tables V and

. VI for each of the cadre of Physical Education and Sports; and (c) in Tables VIl and IX
for each of the cadre of Librarians shall recommend to the Syndicate/ Executive Council
' /Board of Management of the University about the suitability for the promotion of the

candidate(s) under CAS for implementation.
6.3.7 All the selection procedures oullined above. shall be completed on the day of the
selection commiltee meeting, wherein the minutes are recorded along with PBAS
) scoring proforma and recommendation made on the basis of meril and duly signed by
all members of the selection commiltee in the minules.

6.3.8 CAS promotions being a personal promotion (o the incumbent teacher holding a
substantive sanctioned post, on superannualion of the individual incumbent, the said

post shall revert back o its original cadre.

6.3.9 The incumbent teacher must be on the role and aclive service of the
Universities/Colleges on the date of consideration by the Selection Committee for

Selection/CAS Promotion.
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6.3.10 Candidates shall offer (hemsclves for assessment for promolion, if they fulfill the
minimum APl scores indicaled in the appropriale API syslem tables by submitting an
application and the required PBAS proforma They can do so three months before the
due dale il lhey consider lhemsclves eligble Candidales who do notl consider
ihemselves eligible can also apply at a later date. In any event, the university concerned

shall send a general circular twice a year calling for applications for CAS promotions
from eligible candidates

6.3.11In the _ﬁnal assessment, if the candidates do not either [ulfill the minimum API scores in
the criteria as per PBAS proforma or obtain less than 50% in expert assessmenl,

wherever applicable, such candidates will be reassessed only after a minimum period of
one year.

6.3.12(a) If a candidate applies for promotion on completion of the minimum eligibility period
and is successful, the date of promotion will be from that of minimum period of eligibility.

(b) If, howeve_r‘ the candidates find that he/she fulfills the eligibility conditions at a later
date and applies on that date and is successful, his/her promotion will be effected from
that date of application fulfilling the criteria.

(c) If the candidale does not succeed in the first assessment, but succeeds in the
eventual assessment, his/her promotion will be deemed to be from the later date of
successful assessment.

6.4.0. STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/PROFESSORS

6.4.1. Entry level Assistant Professors (Stage 1) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive stages (stage 2 and
Stage 3), provided they are assessed to fulfill the eligibility and performance criteria as
Jaid out in Clause 6.3. of this Regulation.

6.4.2. An entry level Assistant Professor, possessing Ph. D. Degree in lhe relevant discipline

v shall be eligible, for moving o the next higher grade (slage 2) after completion of four

years service as Assisltanl Professor.

6.4.3. An enlry level Assistant Professor possessing M.Phil. Degree or post-graduate Degree
mT;arofess«onal courses, approved by the relevant stalutory body, such as LLM. /M
Tech.. etc shall be eligible for the next higher grade (stage 2) after completion of five

years service as Assistant Professor.

6.4.4. An enlry level Assistant Professor who does not have Rh D. or M.Phil, or a Master's
Degree in the relevanl professional course, shall be eligible for the next higher grade
(stage 2) only after completion of six years service as Assistant Professor
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6.4.8.

6.4.9.

pg. 44

6.4.6.

6.4.7.

6.4.5. The upward movement from the enlry level grade (stage 1) to the next higher grade

(stage 2) for all Assistant Professors shall be subject (o their satisfying the API based
PBAS conditions laid down by the UGC in this Requlation

Assistant Professors who have completed five years ol service in lhe second grade
(stage 2) shall be eligible, subject to meeling the AP based PBAS requirements laid
down by these Regulations, to move up to next higher grade (stage 3)

Assistant Professors compleling three years of teaching in third grade (stage 3) shall be
eligible. subject lo the qualifying condilions and the API based PBAS requirements
prescribed by Ihese Regulations, to move lo the next higher grade (stage 4) and lo be
designated as Associate Professor.

Associate Professor completing three years of service in slage 4 and possessing a
Ph.D. Degree in the relevant discipline shall be eligible to be appointed and designaled
as Professor and be placed in the next higher grade (stage 5), subjecl 1o (a) salisfying
the required credit points as per APl based PBAS methodology provided in Table I-11| of
Appendix IV slipulated in these Regulations, and (b) an assessment by a duly
conslituted seleclion commitlee as suggested for the direct recruitment of Professor.
Provided that no leacher, other than those with a Ph.D., shall be promoted or appointed
as Professor

In the case of Associate Professors in Colleges, promotion to the post of Professor
under CAS shall be further subject to Clause 6 5.1.and 6.5.2 of this Regulation.

6.4.10. Ten percent of the positions of Professors in a university, with a minimum of ten years

of teaching and research experience as prolessor either in the pre-revised scale of
Professor's pay or the revised scale pay will be eligible for promotion to the higher
grade of Professorship (stage 6), on salisfying the required AP| score as per Tables |
and Il through the PBAS methodology stipulated in these Regulations through a duly
constituted Expert committee, and such teachers promoted to the higher grade shall
conlinue lo be designaled as 'Professor’. As this AGP elevation for Professor is
applicable to only university depariments, additional credentials are lo be evidenced by:

(a) post-docloral research outputs of high standard;
(b) awards / honours /and recognitions;

(c) Additional research degrees like D.Sc.. D.Litt, LID, elc.; patents and IPR on
producls and processes developed / technology transfer achieved in the case of
leachers in science and technology

The selection is to be conducted by the university by receiving duly filled PBAS
proformas from eligible prolessors based on seniority, three times in number of the
available vacancies in each facully. In case the number of candidates available s less
than three times the number of vacancies, the zone of consideration will be limited to
the actual number of candidales available. The assessment process shall be through an
Expen-Committee evaluation of all credentials submitled as stipulated in Table-lI(A) of
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Appendix-lil for teachers in University depariments. No separale inlerview need to be
conducted for this calegory

6.4.11.

Dlscre.luonary award of advance increments for those who enter lhe prolession as
Assgcsa_le Professors or Professors with higher merit, high number of research
publlcauons‘and expernence at lhe appropriale level, shall be within the competence of
the appropriate authority of the concerned Universily or recruiting institulion based on
the recommendations of selection commillee(s) while negolialing with individual
candidales in the context of the merits of each case, laking into account the pay
structure of other teachers in the faculty and other meril- specific factors. Discretionary
awa_rd of advance increments is not applicable to those entering the profession as
Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and
Spon; and to those who are entilled for grant of advance increments for having
acquired Ph. D., M. Phil., M.Tech., etc. However, those entering service as Assistant
Professor/Assistant Librarian/Assistant Direclor of Physical Education and Sports with
post-doctoral leaching/research experience after Ph.D. and proven credentials may be
eligible for discretionary award of advanced increments to be decided and recorded by
the selection committee in its minules.

6.5.0. PROFESSORS IN UNDER GRADUATE AND POST GRADUATE COLLEGES:

6.5.1. (i) Ten percent of the number of lhe posts of Associate Professor in an Under

Graduate College shall be that of Professors and shall be subject to the same
cnterion for seleclion / appointment as that of Professors in Universities,

Provided that there shall be no more than one pos! of Professor in each
Department;

Provided further that one-fourth (25%) of the posts of Professor in Under
Graduate Colleges shall be direclly recruited or filled on deputation by eligible
teachers and the remaining three-fourths (75%) of posts of Professors shall be
filled by CAS promotion from among eligible Associale Professors of the relevant
depariment of the Under Graduate College.

For avoidance of doubt, it is clarified that sanclioned posts include the posts
approved under both direct recruitment and CAS promotion.

(1) Identification of posts of Professor in an Under Graduate College for being filled
through direct recruilment / depulation shall be carried out by (he
affiliating/concerned University acting in consultation with the College Where the
number of posts of Professor worked out as a percentage of the number of posts
of Associate Professor for CAS promolion or direct recruitment / deputation is not
an integer. the same shall be rounded off 1o the nex! higher integer
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(M) The selection process is lo be conducted by the unwversity by receiving PBAS
proformas from eligible Associale Professors based on seniority and three limes
In number of the avalilable vacancies. In case the number of candidales available
is less than three times the number of vacancies, the zone of consideration will
be limiled o the aclual number of candidales avallable The selection shall be
conducted through the API scoring system with PBAS methodology and selection
commiltee process stipulated in these Regulations for appointment of Professors
For direct recruitment of the 25% of the posts, the ‘Rota-Quota system shall be
followed starting with promotions and the direct recruitment quota shall be
rotated in an alphabetical order

6.5.2. There shall be one post of Professor in each Department of a Pos!-Graduale College
which shall be subject to the same criterion for selection / appointment as that of
Professors in Universities. provided that one-fourth (25%) of the posts of Professor shall
be filled on deputation/direct recruitment from among eligible teachers and the
remaining three-fourths (75%) of posts shall be filled through merit promotion from
among the eligible Associate Professors in the relevant department of the Post-
Graduate college. Identification of posts of Professor in a Post-Graduate College for
being filled through direct recruitmentdeputation shall be carried out by the
affiliating/concerned University acting in consultation with the College The decision
regarding whether the posts of professor will be for CAS promotion or direct
recruitmenvdeputation shall be within the competence of the Universily acling in
consultation with the College. Where the number of posts of professor for CAS
promotion or direct recruitment / deputation worked oul as a percentage of the total
number of posts in a Posl Graduate College is not an integer. the same shall be
rounded off to the next higher integer.

The selection process is lo be conducled by the universily by receiving PBAS proformas
from eligible Associate Professors based on senionty and three limes in number of the
available vacancies In case lhe number of candidales available is less than three times
the number of vacancies, the zone of consideration will be limited to the actual number
of candidates available. The selection shall be conducled through the API scoring
system with PBAS methodology. selection commillee process stipulated in these
Regulations for appointment of Professors For direct recrutment of the 25% of the
posts, the ‘Rota-Quota System’ shall be followed starting with promotion and the direct
recruilment quota shall be rotated in an alphabetical order

6.6.0 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME FOR
ASSISTANT LIBRARIANS, ETC.

6.6.1 Assistant Umversily Libranan / College Librarian in the entry level grade, possessing
Ph D in Library Science, after completing service of four years in the lou;esl grade. f
otherwise eligible as per API scorning system and PBAS methodology laid down by the
UGC in these Regulations, shall be eligible for the higher grade (stage 2)
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excellence. exposyre 10 the higher education system in lhe counlry and abroad, and
adequate experience 1n academic and administralive governance lo be given In
wriling along with the panel 1o be submitted to the Visitor/Chancellor. In respect of

State and Cenlral Universities. (he following shall be the constitution of the Search
Commillee

3) 3 nominee of the Visitor/Chancellor, who should be the Chairperson of the
Committee

b) a nominee of Ihe Chairman. University Granls Commission,

C) a nominee of the Syndicale/ Execulive Council / Board of Management of the
University

- The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names
recommended by lhe Search Committee.

Iv. The conditions of service of the Vice Chancellor shall be prescribed in the Statutes
of the Universilies concerned in conformity with these Regulations.

v. The term of office of the Vice Chancellor shall form part of the service period of the
incumbent concerned making him/her eligible for all service related benefits.

7.4.0 The Universities/State Governments shall modify or amend the relevant Act/Statutes of
the Universities concerned within 6 months of adoption of these Regulations.

8.0. DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE

8.1. DUTY LEAVE:

1. Duly leave of the maximum of 30 days in an academic year may be granted for the
following

(a) Attending conferences, congresses, sympOsi_a and seminars on behalf of the
university or with the permission of the university,

(b) Delivenng lectures in institutions and universities at (he invilation of such
institutions or universities received by the university, and accepled by the Vice
Chancellor;

(c) Working in anolher Indian or foreign university, any other agency, institution or
organization, when so depuled by the university,

(9) Participating in a delegation or working on a commiltee appointed by the Central
Governmenl, Slate Government, the UGC, a sister university or any other
academic body, and

(e) For performing any other duly for the university

R s
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il The duralion of leave should be such as may be considered necessary by the
sanclioning authorily on each occasion

iv.The leave may be granted on full pay. Provided that if the teacher receives 3
fellowship or honorarium or any other financial assislance beyond (he amount
needed for normal expenses, he/she may be sanctioned duty leave on reduced pay
and allowances.

v. Duly leave may be combined with earned leave, half pay leave or extraordinary
leave

vi. Duty leave should be given also for attending meetings in the UGC, DST, etc. where
a teacher invited to share expertise with academic bodies, government or NGO

) 8.2. STUDY LEAVE:

(1 Study leave may be granted for the entry level appointees as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Educaboq and
Sports/College DPE&S after a minimum of three years of continuous service, 10
pursue a special line of study or research directly related to his/her work in lhe
university or to make a special study of the various aspects of university
organization and methods of education.

‘ (n)  Subject to the terms contained in this Clause 8.2, in respect of granting study
leave with pay for acquiring Ph.D. in a relevant discipline while in service, the
: number of years to be put in after entry would be a minimum of two or the years
of probation specified in the universily statutes concerned, keeping in mind the
availability of vacanl positions for teachers and other cadres in colleges and
universities, so Ihat a leacher and other cadres entering service without Ph.D. or
higher qualification could be encouraged to acquire these qualifications in the
relevant disciplines at the earliest rather than at a later slage of the career.

(1)  The paid period of study leave should be for three years, but two years may be
given in the first instance, extendable by one more year, if there is adequate
progress as reported by the Research Guide. Care should be taken that the
number of teachers given sludy leave, does not exceed the stipulated
percentage of leachers in any depariment, Provided thal the Execulive
CounciVSyndicate may. in the special circumstances of a case. waive the
condition of two years service being conlinuous.

Explanation: In computing the length of service, the lime during which a person
was on probation or engaged as a research assistant may be reckoned provided:

(a) the person is a teacher on the date of the application:

L
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(v)

(v)

(v1)

(vir)

(vin)

(ix)

(x)

(b) there is no break in service, and
(c) the leave is requesled for undertaking the Ph D research work.

Sludy leave shall be granted by the Execulive Council/Syndicate on the
recommendation of the concerned Head of the Depariment. The leave shall nol
be granted for more than three years in one spell, save in very exceplional cases
in which the Executive Council/Syndicale i1s salisfied thal such exlension is
unavoidable on academic grounds and necessary in the interes! of the university.

Study leave shall not be granted o a teacher who is due to retire within five years
of the dale on which he/she is expecled lo return to duty after the expiry of sludy
leave

Study leave may be granted not more than twice during one’s career. Provided
(hal, under no circumstances, the maximum of study leave admissible during the
enlire service should not exceed five years.

No teacher, who has been granted sludy leave, shall be permitted to alter
substantially the course of study or the programme of research without the prior
permission of the Executive Council/Syndicate. In the event, the course of study
falls short of study leave sanctioned, the teacher shall resume duty immediately
on the conclusion of such course of sludy, unless a prior approval of the
Executive Council/Syndicate to treal the period of shortfall as ordinary leave has
been obtained.

Subject to the provisions of sub-clauses (ix) below, study leave may be granted
on full pay up lo two years extendable by one year at the discretion of the
university.

The amounl of scholarship, fellowship or other financial assistance (hat a
teacher, granted sludy leave, has been awarded will not preclude his/her being
granled study leave wilh pay and allowances but the scholarship, etc., so
received shall be taken into account in determining the pay and allowance on
which the study leave may be granted. The Foreign scholarship/fellowship would
be sel off against pay only if the fellowship is above a specified amount, which
shall be determined by the UGC, from time to time, based on the cost of living for
a family in the counlry in which the study is to be undertaken. In the case of an
Indian fellowship, which exceeds the salary of the teacher, the salary would be

forfeited.

Subject to the maximum period of absence from duly on leave not exceeding
three years, study leave may be combined with earned leave, half-pay leave,
extraordinary leave or vacation, provided thal the earned leave at the credit of
the teacher shall be availed of at the discretion of the teacher A teacher. who is
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(x1)

(xn)

(xiit)

@

(xiv)

(xv)

(xvi)

(i)

pg. 50

selected 1o a higher post during sludy leave, will be placed in that position ang
gel the higher scale only after joining the post.

A teacher granled study leave shall on his/her return and re-joining the service of
the university may be eligible to the benefit of the annual increment(s) which
he/she would have earned in the course of lime if he/she had not proceeded on
study leave. No teacher shall however, be eligible to receive arrears of
Increments.

Study leave shall count as service for pension/contributory provident fund,
provided the leacher joins the university on the expiry of his/her sludy leave.

Study leave granted to a leacher shall be deemed to be cancelled in case it is not
availed of within 12 months of its sanction.

Provided that where study leave granted has been so cancelled. the teacher may
apply again for such leave.

A teacher availing himself/herself of study leave shall undertake that he/she shall
serve the university for a continuous period of al least three years to be
calculated from the date of his/her resuming duty on expiry of the study leave.

After the leave has been sanctioned, lhe teacher shall. before availing
himself/herself of the leave. execute a bond in favour of the university, binding
himself/herself for the due fulfillment of the conditions laid down in sub-clause
above and give security of immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount
which might become refundable to the university in accordance with sub-clause
(xiv) above.

The teacher shall submit to the Registrar, six monthly reports of progress in
his/her studies from his/her supervisor or the Head of the Institution. This report
shall reach the Registrar within one month of the expiry of every six months of
the study leave. If the report does not reach the Registrar within the specified
time, the payment of leave salary may be deferred till the receipt of such report.

8.3. SABBATICAL LEAVE:

Permanent, whole-time teachers of the university and colleges who have
completed seven years of service as Reader/Associate Professor or Professor
may be granted sabbatical leave to undertake study or research or other
academic pursuil solely for the object of increasing their proficiency and
usefulness lo the university and higher education system.

——
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8.4

()

(iii)

(w)

v)

(vi)

Thg duration of leave shall nol exceed one year al a lime and lwo years in the
enlire career of a leacher.

A teacher, who has availed himself/herselfl of sludy leave, would not be enlitled
10 the sabbalical leave

Provided further thal sabbalical leave shall not be granted until after the expiry of
five years from the date of the leacher's return from previous study leave or any
other kind of training programme of duralion one year or more

A leacher shall, during the period of sabbatical leave, be paid lull pay and
allowances (subject 1o the prescribed conditions being fulfilled) at the rales
applicable to him/her immediately prior to his/her proceeding on sabbalical leave.

A leacher on sabbatical leave shall not take up, during the penod of that leave,
any regular appointment under another organization in India or abroad. He/she
may. however, be allowed lo accep! a fellowship or a research scholarship or ad
hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced sludies,
provided that in such cases the Executive Council/Syndicate may, if it so desires.
sanction sabbalical leave on reduced pay and allowances.

During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on lhe due dale. The period of leave shall also count as service for
purposes of pension/contributory provident fund, provided that the teacher rejoins
the university on the expiry of his/her leave.

OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS Of THE
UNIVERSITIES/ COLLEGES

(@)

The following kinds of leave would be admissible to permanent teachers:

(i) Leave lreated as duty, viz. Casual leave, Special casual leave, and Duty
leave;

(i)  Leave earned by duty, viz. Earned leave, Half Pay leave, and Commuted
leave,

(i)  Leave nol earned by duly, viz. Extraordinary leave; and Leave not due;

(v)  Leave nol debited lo leave account -

(v) Leave for academic pursuils, viz. Study

leave and i
leave/Academic leave; Sabbatical

(viy  Leave on grounds of health, viz. Maternity leave and Quarantine leave.
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|
| (®)  The Executive Council/Syndicale may granl in exceplional cases. for the
\ ’°339"5 lo be recorded, any other kinds of leave. subjecl lo such lerms and
conditions as 1 may deem fit lo iImpose

8.4.1 Casual Leave

U ;:;nl casual leave granted to a leacher shall nol exceed B days in an academic
r.

(W Casual leave cannot be combined with any other kind of leave except special
Casual leave. However, such casual leave may be combined with holidays
including Sundays. Holidays or Sundays falling within the period of casual leave

k shall not be counted as casual leave

84.2 Special Casual Leave

(1) Special casual leave. not exceeding 10 days in an academic year. may be granted
10 a teacher:

(a)  To conduct examinalion of a university/Public Service Commission/board
of examination or other similar bodies/institutions; and

(b)  To inspect academic institutions attached to a statutory board, etc.

() In computing the 10 days' leave admissible, the days of actual journey. if any. to
and from the places where aclivities specified above. lake place. will be excluded

(i) In addition. special casual leave lo the extent mentioned below. may also be
granted;
(a) To undergo sterilization operation (vasectomy or salpingectomy) under lafmly

welfare programme. Leave in this case will be reslricled to 6 working days.
and

(b) To a female teacher who undergoes non-puerperal sterilization Leave in this
case will be restricted to 14 days.

(iv) Special casual leave cannol be accumulated. nor can it be combined with any
other kind of leave except casual leave. It may be granted in combination with
holidays or vacation by the sanctioning authority on each occasion;

843 Earned Leave
(1) Esrned leave admissible to a leacher shall be:

(a) 1/30th of actual service including vacation; plus '%\ b

i

—
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() 1/3rd of the period. if any. during which he/she 1s required to perform auty
dunng vacation

For purposes of computation of period of aclual service, all periods of leave
excepl casual. special casual and duty leave shall be excluded

") Earned leave al the credit of a leacher shall not accumulale beyond 300 days
The maximum earned leave thal may be sanclioned al a ime shall not exceed
60 days. Earned leave exceeding 60 days may. however. be sanctioned in the
case of higher study. or training, or leave with medical cetificate, or when the
entire leave, of a portion thereof, 1s spent outside India

For avoidance of doubt, it may be noted:

/ 1. When a teacher combines vacation with earned leave, the period of vacalion shall
be reckoned as leave in calculaling the maximum amount of leave on average pay
which may be included in the particular period of leave

2 In case where only a portion of the leave is spent outside India. the grant of leave
in excess of 120 days shall be subject to the condition that the portion of the leave
spent in India shall not in (he aggregate exceed 120 days.

3 Encashment of earned leave shall be allowed to non-vacation members of the
teaching staff as applicable to the employees of Central/State Governments.

B8.4.4 Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner. for private affairs or for academic purposes.

Explanation

A "completed year of service” means continuous service of specified duration under the
university and includes periods of absence from duty as well as leave including

.extraordinary leave.

?

8.45 Commuted Leave

Commuled leave. not exceeding half the amount of half pay leave due, may be granted
on the basis of medical cerlificate from a registered medical practitioner to a permanent
teacher subject to the following condilions

() Commuled leave during the entire service shall be limited 10 a maximum of 240
days

(n When commuted leave i1s granted. twice the amount of such leave shall be
dehited against he hall pay leave due. and
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()  The tolal duration of earned leave and commuled leave taken in conjunclion shall
not exceed 240 days al a lime. Provided thal no commuled leave shall be
granted under these rules unless the authority competent to sanction leave has
reason to believe that the teacher will return to duty on its expiry

8.46 Extraordinary Leave
() A permanent teacher may be granled extraordinary leave when:

(a) No other leave 1s admissible; or

(b) Other leave is admissible and the leacher applies in writing for the grant of
extraodrdinary leave

(n) Exlraordinary leave shall always be without pay and allowances. Extraordinary
leave shall not count for increment except in the following cases:

(a) Leave laken on the basis of medical certificales:

(b) Cases where the Vice Chancellor/Principal is satisfied that the leave was
taken due lo causes beyond the control of the teacher. such as inability to join
or rejoin duty due to civil commotion or a natural calamity. provided the
leacher has no other kind of leave to his credil,

- (c) Leave laken for pursuing higher studies; and

(d) Leave granted to accepl an invitation 1o a ieaching post or fellowship or

research-cum- teaching post or on assignment for technical or academic work
of /mportance.

(m)  Extraordinary leave may be combined with any other leave excepl casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation s taken in
conjunction with leave) shall not exceed three years excepl in cases where leave
is laken on medical certificate. The lotal period of absence from duty shall in no
case exceed five years in the full working life of the individual.

(v)  The authonty empowered to grant leave may commute retrospectively periods of
absence withoul leave into extraordinary leave

8.4.7 Leave Not Due

0] Leave nol due. may. al the discretion of the Vice Chancellor/Principal. be granted
to a permanent leacher for a perniod nol exceeding 360 days during the entire
period of service. oul of which not more than 90 days at a lime and 180 days n
all may be otherwise than on medical certficate Such leave shall be debited

! againsl the half-pay leave earned by himvher subsequently
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(1)  'Leave nol due' shall not be granted, unless the Vice Chancellor/Principal is
salisfied that as far as can reasonably be foreseen, the teacher will retum to duly
on the expiry of the leave and earn the leave granted.

(1) A teacher to whom 'leave not due' is granted shall not be permitted to tender
his/her resignation from service so long as the dabit balance In his/her leave
account is nol wiped off by aclive service, or he/she refunds the amount pad to
him/her as pay and allowances for the period not 80 oamod.. In a case where
retirement is unavoidable on account of reason ol ill health, incapacitating the
\eacher for further service, refund of leave salary for the period of leave slill to be
earned may be waived by the Executive Council.

Provided that the Executive Council may waive off, in any other exceplional, for
reasons 1o be recorded in writing, the refund of leave salary for the period of
leave slill lo be earned.

8.4.8 Maternity Leave

(1) Maternity leave on full pay may be granted to a woman teacher for a period not
exceeding 180 days, 1o be availed of twice in the entire career. Matemity leave
may also be granted in case of miscarriage including abortion, subject to the
condition that the total leave granted in respect of this to a woman teacher in her
career is not more than 45 days, and the application for leave is supported by a
medical certificate.

(ii) Maternity leave may be combined with earned leave, half pay leave or
extraordinary leave but any leave applied for in continuation of maternity leave
may be granted if the request is supported by a medical certificate.

8.4.9 Child Care Leave

Womenh teachers having minor children may be granted leave up to two years for taking
care of their minor children. Child care leave for a maximum period of two years (730
days) may be granled lo Ihe women teachers during entire service period in lnes with
Central Government women employees. In the cases, where the child care leave is
granted more than 45 days, the University/College/Institution may appoinl a part time /
guest substitute teacher with intimation to the UGC,

8.4.10 Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of
their wives, and such leave shall granted only up to two children.

8.4.11 Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

9. RESEARCH PROMOTION GRANT :ég %
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10.1.

The UGC or the respeclive agency (Central/Stale Governments) may provide a stan-up
grant at the Jevel of Rs. 3.0 lakhs In Social Sclences, Humanities and Languages and
Rs. 80 Iakhs in Sciences and Technology lo teachers and other non-vocational
academic slaff to take up research Immediately after Iheir appointments.

CONSULTANCY ASSIGNMENTS

The consultancy rules, lterms, condltions and the model of revenue sharing between
Institutions and consultant teachers shall be as per the UGC Consultancy Rules to be
provided separately.

COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS

Previous regular service, whether national or internalional. as Assistanl Professor,
Associate Professor or Professor or equivalent in a University. College. National
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc, should be counted for direcl recruitment
and promotion under CAS of a teacher as Assistant Prolessor. Associate Professor,
Professor or any other nomenclature these posts are described as per Appendix Il —

Table No. |l provided that:

(a) The essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor. Associate Professor and

Professor as the case may be

The post is/was in an equivalent grade or of the pre-revised scale of pay as the
post of Assistant Professor (Lecturer) Associate Professor (Reader) and

Professor.
The candidate for direct recruitment has applied through proper channel only

(b)

(c)

(d)  The concemed Assistant Professor, Associate Professor and Professor should
possess the same minimum qualifications as prescribed by the UGC for
appointment to the posl of Assistant Professor, Associate Professor and

Professor, as the case may be.

The post was filled in accordance with the prescribed selection procedure as laid
down in the Regulations of University/State GovernmentCentral Government/

Concerned Institulions, for such appointmentls.

(e)

The previous appointment was not as guesl leclurer for any duration, or an ad
hoc or in a leave vacancy of less than one year duration. Ad hoc or temporary
service of more than one year duration can be counted provided that:

(N

(i) the period of service was of more than one year duration;
(i) the incumbent was appointed on the recommendation of duly constituted

Selection Commiltee, and
colleg,
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140 TEACHING DAYS

"““1' T:: _U“ive'SiliesIColleges musl! adopl al least 180 working days, i.e. there should be a
m“'““‘m of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12
eks may be devoted lo admission and examinalion aclivities. and non-instructional

days '9’ co-curricular, sports, college day, elc., B weeks for vacations and 2 weeks may
be attributed 1o various public holidays. If the University adopls a 5 day week pattern,
then the number of weeks should be increased correspondingly lo ensure equivalent of
30 weeks of actual teaching with a 6 day week.

The above is summarized as follows:

Number of weeks: 6 Number of weeks: §
day a week pattern day a week pattern
Categorization University C;Hege University | College
Toeaching and Learning 30 (180 36 (180 36 (180
30 (180 d
Process days) days) ays)
days) weeks weeks weeks weeks
Pl
Admissions/Examinations 12 10 8 8
preparation for
Examination _J
Vacation 8 10 6 6
Public Holidays 2 2 2 2
(to increase and adjust
teaching days
accordingly)
Total 52 52 52 52

14.2. In lieu of curtailment of vacation by 2 weeks, the university teachers may be credited

wilh 1/3" of the period of eamed leave. However, colleges may have an option of a fotal
vacation of 10 weeks in a year and no earned leave except when required lo work
during the vacations for which, as in the case of University teachers, 1/3 of the period
will be credited as Earned Leave.

5.0. WORKLOAD
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15.1. The workload of (he teachars In full employment should not be less then 40 hours a

week for 30 working weeks (180 teaching days) In an academic year. Il should be
necessary for the teacher lo be available for st least 6 hours dally In the
University/College for which necessary space and Infrastruciure should be provided by
the University/College. Direct teaching-learning process hours should be as follows:

Assistant Professor 16 hours

Associate Professor and Professor 14 hours

A relaxation of two hours in the workload may, however, be given to Professors who are
actively involved In extension activities and administration. A minimum of 8 hours per
week may have 1o be allocated for research activities of a teacher.

SERVICE AGREEMENT AND FIXING OF SENIORITY

Al the time of recruitment in Universities and Colleges, a service agreement should be
executed between the University/College and the teacher concerned and & copy of the
same should be deposited with the Registrar/Principal. Such service agreement shall be

duly stamped as per the rates applicable.

The self-appraisal or linked Performance Based Appraisal System (PBAS) methodology
shall form part of the service agreement/Record.

Inter-se senlority between the direct recrulted and teachers promoted under CAS

The inter-se senlority of a direct recruit shall be determined with reference to the date of

~ joining and for the teachers promoted under CAS with reference to the date of eligibllity

as indicated in the recommendations of the selection committse of the respective
candidates. The rules and regulations of the respective Central/Stste Government shall

apply, for all other matters of seniority.

. CODE OF PROFESSIONAL ETHICS

I TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopls teaching as a profession assumes the obligation to conduct himself /
herself in accordance with the ideal of the profession. A teacher is constantly under the
scrutiny of his students and the soclety al large. Therefore, every teacher should see
that there is no incompatibility between his precepls and practice. The national ides!s of
education which have already been set forth and which he/she should seek to Inculcate
among students must be his/her own ideals. The profession further requires that the
leachers should be calm, patient and communicative by temperement and amiable In
disposition.

Teachers should:

MRd

L

Principal Ic.

Dr. Ambedkar College of Social
Work, WARD HA




Five Yearly Plans - 2017-18 to 2021-22

Session - 2017-18
Class - BSW I & 11" Sem.

Dr.Ambedkar College of Social Work,Wardha

Social Work Practicum Calender

Sr.No. Components Duration
BSWI"Sem | BSW II" Sem
1 Orientation Programme 18.07.2017 to | 20.11.2017 to
22.07.2017 25.11.2017
2 Obeservatinal Visit 19.07.2017 to
(No.5) 13.09.2017 | --==--- NA ------
A Skill structured Labortory/ | 21.08.2017 to | 25.12.2017 to
3 skill lab ( Every Saturday |26.09.2017 30.01.2018
One session) (5 Session)
B Concurrent Practice 04.08.2017 to | 08.12.2017 to
Learning ( Ist sem.-16 07.10.2017 24.02.2018
Days, IInd sem - 21 Days)
5 Social Work Practicum 10.10.2017 to 17.03.2018 to
Report Submission 11.10.2017 20.03.2018
6 Internal Viva-Voce 14.10.2017 26.03.2018
3 7 External Viva-Voce NA NA

(Note - It is tentative scheduled)

Pt
Class Incharge
(Asstt. Prof.B.N.Khelkar)
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Social Work Practicum calendar
Session 2017-18

BSW III sem IV sem IR B -
rSr.No Components Duration
‘{ Sem I11 IVth
“ 1 Orientation Program | 14/07/2017 01/12/2017
' To To
? 17/07/2017 05/12/2017
| 2 Structural Laboratory 20/07/2017 07/12/2017
‘ Skill Lab (5 Session ) To To
25/07/2017 11/12/2017 |
3 Concurrent Learning Practice( CPL) 28/07/2017 02/01/2018
‘ (Every Friday& Saturday) to to
E Y } (21Visit) 10/10/2017 08/03/2018
= ’
4 Submission 22/03/2018
5 Rural Camp - 05/02/2018
to
11/02/2018
6 Internal viva Voce 13/10/2017 24/03/2018
|

These dates are tentative

o SR T
Class Teacher Principal =™

Principal TJe.
Dr. Ambedkar Ccilzgs of Social
Work, WARDHA




Dr. Ambedkar College of Social Work, Wardha
Session 2017 -18
BSW — 111 year
Social Work Practicum Annual Plan

9

Sr.No Components Dates

1 | Orientation Programmer 01 * July — 05% July 2017

2 | CP.L. Group Forming 06 * July — 07" July 2017 |

3 | Permission & Distribution of Agencies 08 ' July — 10" July 2017

4 | Skill Laboratory 10 " July — 14" July 2017

5 | Concurrent Practice Learning 15 % July — 16" Sept 2017

6 First Term Examination/ University Exam. | Oct—Nov 2017

7 | Study Tour Planning 18" Aug — 30" Aug 2017

8 |Study Tourprogramme | 05" Oct—10"Oct 2017

"9 | Social Work Practicum Journal Submission | 15 Oct 2017
10 | Internal Viva Voce Examination 18" Oct 2017 |
? 11 | External Viva Voce Examination As per University Notification
Clig\gacher Principal ——o
Principal Tje,

Dr, Ambeq, ir Coll
i dege of S
WOI'k, \\ARSHA oclal

Date : 29/06/2017
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IJr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK

PRACTICUM

Class MSW I sem

Session 2017 - 2018

Sr.| Program Period
No I S
1| Orientation Program 261029 July2017
2 | Observational Visit - | 7 Aug .
3 | Observational Visit - 2 10 Aug
4 | Observational Visit - 3 16 Aug .
Observational Visit - 4 19 Aug
Observational Visit - 5 22 Aug
5| Skill lab Program 25 &26 Aug2017
6 | Concurrent field work (Month - Sep) ~Date
practicum 1,2,8,9,15,16,22,23
| (Month - Oct) —Date
i | 6,7,13,14,20,21,27,28
| (Month - Nov) -Date
| ; 3.4,
" 7 | Journal Submission 9 &10 Nov
8 |Internal viva voce 6,7& 8 Dec 2017

V7

.S

Prfnclpal I
Dr. Ambed.. ks ¢¢ of Social

Work, “ARDHA
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Sr.
No

Class MSW II sem
Session 2017 —2018

Program

Period

Concurrent field work practicum

(Month- Jan) - Date
5,6,12,13,19,20
(Month Feb) - Date
9,10,16,17,23,24
(Month Mar ) = Date

%

Dr. Ambedkzr Ccllege of Soclal

2,3,9,10,16,17,
2 | Skill lab Program 26,27 Dec- 2017
3 |Rural camp 18 to 23 Mar2018
4 | Journal Submission 1 & 2 April - 2018
5 |Internal viva voce 5,6 April - 2018
This program will tentive

Work, VARDHA
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Dr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK

PRACTICUM

Class MSW III sem
Session 2017 - 2018

Sr. Program - Period
No )
h] Orientation Program T 13tolSduly
2 | Observational Visit - | 19July
3 | Observational Visit -2 24 July ]
4 | Observational Visit - 3 27 July
5 | Skill lab Program 01,to 03 Aug |
6 | Concurrent field work practicum (Month Aug)
11,12,18,19,25,26
(Month Sept )
12,89.15.16,22.25
(Month Oct )
06,07,13,14
7 | Journal Submission 24 & 25 Oct
‘l 8 | Internal viva voce 6,7& 08 Nov 2017
Ww&
D.Y' Q (LM Dr. Ambf;'?.df a.,,}/. & .
Cnd Toackor Work, \y Acﬁgho{sm
(2417-¢D - -




Dr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM
Class MSW 1V sem
Session 2017 — 2018

]

Sr. Program Period
No
1 Concurrent field work practicum (Month - Dec,)
15,16, 22,23,29,30
(Month- Jan)
9 05, 06,12,13,19,20
(Month Feb)
02,03,09,10,16,17,
2 | Educational Tour ( 5 days duration ) 221026 Feb 2018
3 Internal viva voce 17 to 19 Mar 2018
4 External viva voce As per University date

This program will be tentive.

Principal Ije. S

Dr. Ambedk.f Ccllzge of Soci

? D:.,bf L aels Work, WARDHA
((Unie Teachen Mew @ feun )
(207 12)
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Dr.Ambedkar College of Social Work, Wardha

Social Work Practicum Calender

Session - 2018-19

Class - BSW I'' & 1" Sem.

Sr.No. Components Duration
BSWI"Sem | BSWII™ Sem
I |Orientation Programme | 18.07.2018 to | 26.11.2018 to
20.07.2018 30.11.2018

2 | Obeservatinal Visit 06.08.2018 to
(No.5) 09.10.2018 | === NA -----
Skill structured Labortory/ | 20.08.2018 to | 24.12.2018 to

3 |skill lab ( Every Saturday |15.09.2018 29.01.2019
One session) (5 Session)

4 | Concurrent Practice 03.08.2018 to | 07.12.2018 to
Learning ( Ist sem.-16 06.10.2018 23.03.2019
Days, IInd sem - 21 Days)

5 | Social Work Practicum | 12.10.2018 to  [26.03.2019 to
Report Submission 13.10.2018 27.03.2019

6 |Internal Viva-Voce 16.10.2018 30.03.2019

7 | External Viva-Voce NA NA

(Note - It is tentative scheduled)
W(( .
Classﬁharge Principal
(Asstt. Prof.B.N.Khelkar) % R
Principal Ijc.

colege

/\\0)

WARFIHA)E’

Dr. Ambedkar College of Social
Work, WARDHA



Social Work Practicum calendar

Session 2018-19
BSW III sem IV sem

Sr.No | Components Duration
_______’—————‘
]
Sem I IVth
1 Orientation Program 06/08/2018 01/11/2018
To To
09/08/2018 |  06/112018 |
2 Structural Laboratory 20/08/2018 09/11/2018
Skill Lab(5 Session ) To To
25/08/2018 13/11/1018
~— 3 Concurrent Learning Practice( CPL) | 30/08/2018 to 16/1172018
§ (Every Friday& Saturday) 08/10/2018 to
(21Visit ) 20/03/2019
4 Social Work Practicum Report 10/10/2018 22/03/2019
Submission
Internal viva Voce 12/102018 26/03/2019
6 Rural Camp - 04 to 10 feb 2019

These dates are tentative

VAQ‘*

Class Teacher Principal
Principal TJe.
Dr. Ambedkar Collegs of Social
Work, WARDHA

uu
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Dr. Ambedkar College of Social Work, Wardha

Session 2018 -19
BSW Sem -V & VI
Social Work Practicum Annual Plan

Z
)

Components

—

Orientation Programme

02 July - 06" July 2018 |

C.P.L. Group Forming

(07 ® July — 08" July 2018

Permission & Distribution of Agencies

09 " July — 10" July 2018

| Skill Laboratory

=
11 July -15" July 2018 |

T T 1T 1 T [ | | ¢

5 | Concurrent Practice Learning 20 " July -15" Sept 2018

6 ] Study Tour Planning 16 Aug -31° Aug 2018

7 | Study Tour program me 15 % Sept -01% Oct 2018

8 l First Term Examination Oct-Nov2018 O
9 %ociaTW‘orkPr—zwiicum Journal Submission |20 * Sept 2018 -
10 | Internal Viva Voce Examination 05" Oct 2018

Tl

External Viva Voce Examination

v — 8

T
|
i
|

As per University Notification

|
|
|
|
|
|
1

Date : 27/06/2018

Principal
Principal Tle.
Dr. Ambeda. « Cc!2gs of Social
Work, WARDHA



Dr. Ambedkar College of Social Work, Wardha

ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM

Class MSW I sem
Session 2018 — 2019

F‘. Program Period
No R
1 | Orientation Program 16,17,18, July 2018 |
» 2 | Observational Visit - | 23July
= 3 | Observational Visit -2 26 July |
4 | Observational Visit -3 31 July
| Observational Visit - 4 7 Aug -
Observational Visit - 5 9 Aug
5 | Skill lab Program 13 &14 Aug
6 | Concurrent field work (Month - Aug) —Date
practicum 24,25 & 30
(Month - Sep) —Date
1,7,8,14,15,21,22,28,29
(Month - Oct) —Date
5,6,12,13,19,20
7 | Journal Submission 9,10& Nov 2018
- 8 |Internal viva voce 14,15,16 Nov 2018

XD

o
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=@ Principal JJe.
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Class MSW II sem
Session 2018 — 2019

Program

—

‘Period

Concurrent field work practicum

(Month- Dec) - Date
29,30
(Month Jan) - Date
4,5,11,12,18,19
(Month Feb ) — Date
1,2,8,9,15,16,22,23
(Month -March ) -

Date
1&2-2019
Skill lab Program 26 & 27 Dec 2018
Rural camp 5 to 10 March 2019
Journal Submission 13 & 14 March 2019
Internal viva voce 18 & 19 March 2019
This program will tentive
Principal Tje. —

Dr. Ambedkar Ccilzge of Social

Wwork, WARDHA




|. ar Lollege of Social Work, Wardha i
ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM

Class MSW III sem
Session 2018 - 2019

J‘

- ®

pg. 71

rSr. Program Period ]
No
| 1 |Orientation Program T 10,11,12 Jul j—f
| 2 | Observational Visit - | T 17July
| 3 | Observational Visit - 2 T 19July
| 4 | Observational Visit - 3 ~ 26 Jul e
5 | Skill lab Program 2& 3 Au
6 | Concurrent field work practicum (Month Aug)
10,11,17,18,24,25
(Month Sept )
01,07,08,14,15,21,22,28,29
(Month Oct )
05,06,&12
| 7 | Journal Submission - 2122,0ct
E \Intemal viva voce 29,30 31 Oct
(Y 2ol .
M&w T Cenn~ Prlncip_al Tle.
Chay Toacker(2nig1a) e
De. b .(-Bhsk

v \gbo,
(WARDHA'E»

) ——,»o{‘




Dr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM
Class MSW IV sem

Session 201 8 - 2019

Sr. Program " Period
No

1 Concurrent field work practicum ~ (Month - Dec,)
14,15,21,22,29,30

(Month- Jan)

) 04,05,11,12,18,19,
(Month Feb)

01,02,08,09,15,16 (2019)

NN

[—2 Educational Tour ( 5 days duration ) 25 to 29 Feb 2019
{ 3 1 Internal viva voce 11 to 13 Mar 2019
\ 4 l External viva voce As per University date

This program will be tentive.

- ) W _ Principal Tje. ——
) . “z’o'.',:gs of Social

3 . " . Ambedker
Mow T Coun (201¢19) D A WARDHA
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Dr.Ambedkar College of Social Work,Wardha

Social Work Practicum Calender
Session -

2019-20

Class - BSW I & II"* Sem.

Sr.No. Components Duration
BSWI"Sem | BSWII™ Sem
1 |Orientation Programme | 15.08.2019t0 | 26.11.2019to
20.08.2019 30.11.2019
2 Observation Visits 22.08.2019t0 | ---- NA -=---
(No.5) 15.09.2019
Skill structured Labortory/ | 16.08.2019 to | 16122019 to
3| skill lab ( Every Saturday |21.09.2019 19.12.2019
One session) (5 Session)
4 Concurrent Practice 16.08.2019to | 06.12.2019 to
Learning ( Ist sem.-16 08.10.2019 24.03.2020
Days, IInd sem - 21 Days)
5 Social Work Practicum | 09.10.2019t0 | 25.03.2020 to
Report Submission 11.10.2019 28.03.2020
6 |Internal Viva-Voce 14.10.2019to | 28.03.2020 to
19.10.2019 31.03.2020
7 | External Viva-Voce -== NA ==-- -=== NA -----
=
(Note - It s tentative scheduled)
)
Classalfgharge Principal

(Asstt. Prof B.N.Khelkar)

Principal |
Df. mbcdkn pa ,c'
r Coll .
Work, w4 Relgeﬂo:so“‘
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x5

Social Work Practicum calendar

Session 2019-20
BSW Il sem IV.sem
Sr.No Components ) ~ Duration
| Sem I IVth
1 Orientation Program 20/07/2019 01/12/2019
2 Structural Laboratory 25/07/2019 I 05/12/2019
Skill Lab s
3 Concurrent Learning Practice( | 26/07/2019 07/12/2019
CPL) To to
(Every Friday& Saturday) 30/07/2019 12/12/2020
(21Visit)
4 Social Work Practicum Report |  10/10/2019 01/03/2020
Submission
5 Internal viva Voce 17/10/2019 05/03/2020
6 Rural Camp - 10 feb to 16 feb 2020

These dates are tentative

fhic

Class Teacher

Principal
Principal Tje.

Dr. Ambedkzr Coll2gs of Social

Work, WARDHA



Dr. Ambedkar College of Social Work, Wardha

Session 2019 -20

BSW Sem -V & VI
Social Work Practicum Annual Plan

Components

\jr.No
1

Dates

Orientation Programmer 01%July — 10" July 2019
|2 |CP.L Group Forming 1% July - 12 July 2019
) 3 | Permission & Distribution of Agencies 13% July — 15% July 2019
4 | Skill Laboratory 16 July - 20® July 2019
5 Concurrent Practice Learning 26 " July — 28" Sept 2019
6 | Study Tour Planning 16 ™ Aug — 28" Aug 2019
7 Study Tour program me 01% Sept— 15" Sept 2019 |
‘ 8 | First Term Examination/ University Exam. | Oct— Nov 2019
9 | Social Work Practicum Journal Submission | 30% Sept 2019
10 | Internal Viva Voce Examination 03 Oct 2019

External Viva Voce Examination

As per University Notification

Date : 24/06/2019
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Dr. Ambedkar College of Social Work, Wardha

ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM

Class MSW I sem
Session 2019 — 2020

Sr. Program Period
No
1 | Orientation Program 24 & 25 July 2019
~— 2 | Observational Visit - 1 29 July
3 | Observational Visit - 2 1 Aug
4 | Observational Visit -3 5 Aug
Observational Visit - 4 8 Aug
| | Observational Visit - 5 13 Aug
5| Skill lab Program 16 & 17Aug
6 | Concurrent field work practicum (Month - Aug) —Date
23,24,
(Month - Sep) —Date
6,7,13,14,20,21,27,28,
(Month - Oct) —Date
4,5,11,12,18,19,25,26
7 | Journal Submission 11&12 Nov 2019
9 8 |Internal viva voce 22 &23 Nov 2019
4)) < %
/7 Principal Ijc. (&

. Ambedxar € ollege ©
- Work, WARDHA
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Class MSW II sem
Session 2019 - 2020

Sr. Program
No

Period

1 | Concurrent field work practicum

(Month- Dec) - Date
27& 28
(Month Jan) - Date
3,4,10,11,17,18
(Month Feb ) — Date
1,7. 8, 14,15,21,22,
(Month -March ) -

g 6,7813 - 2020
2 | Skill lab Program 27,28 Dec -2019
3 | Rural camp 17 to 21 March 2020
4 | Journal Submission 23 & 24 March 2020
| 5 |Internal viva voce 30 & 31 March 2020

This program will tentive

e

’ ‘N\ks %
3 w}% Principal TJe. )

‘ Dr. Ambedkzr College of Social

work, WARDHA

[ |l ——

=

~l
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Dr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM
Class MSW III sem
Session 2019 — 2020

Sr.
No

Program

1 | Orientation Program

2 | Observational Visit - 1
3 | Observational Visit - 2
4 |
5 |

\
|

Observational Visit - 3
Skill lab Program
6 | Concurrent field work practicum

L
L
\

ﬁ |

| &
8

Journal Submission
Internal viva voce

D. AR Blade
Clan Teacher
MéW .- SeaTl™ ( 2019-29)

] Period
12,03 0ly
7y
C9mly
2 [T A
29.30,31 July '
(Month Aug) |
02,03,09,10,16,17,23,24 |
(Month Sept ) |
01,07,08,14,15,21,22,28,29
(Month Oct)
05, |

____‘_,_'—-——-"—‘——_——_T

11 &12 Oct !

____'__‘_——————"’_—_—4_—1

22,23 &24 Oct |
L‘!’__,__’_’—————'

W—
rincipal TJe.

Drt, Ambedkzr College of Social
Work, WARDHA
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Sr. Program Period
' No
1 Concurrent field work practicum (Month - Dec,)

Dr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM
Class MSW IV sem
Session 2019-2020

13,14,20,21,27,28
(Month- Jan)
03,04,10,11,17,18,
(Month Feb)
07,08,14,15,21,22 (2020)

pg. 79

r 2 \ Educational Tour ( 5 days duration ) 25 to 29 Feb 2020

XS Internal viva voce 11 to 13 Mar 2020
| 4 | External viva voce As per University date
This program will be tentive.

éé %@:‘(
@V rincipal IJe. it
AR B

Dr. Ambedk:z¢ Col'=ge of Social
Work, WARDHA

Clag Teachun
Mg Sem G2 (2019-23)




Dr.Ambedkar College of Social Work,Wardha

Social Work Practicum Calender

Session -

2020-21

Class - BSW I" & 11" Sem.

Sr.No. Components Duration
BSWI"Sem | BSW II" Sem
1 Orientation Programme 07.09.2020 to 12.04.2021 to
12.09.2020 17.04.2021
2 Observation Visits 05.03.2021 to === NA -----
(No.5) 12.03.2021
Skill structured Labortory/ | 23.11.2020 to 08.05.2021 to
3 skill lab ( Every Saturday |26.12.2020 12.06.2021
One session) (5 Session)
4 Concurrent Practice 07.11.2020 to 24.04.2021 to
Learning ( Ist sem.-16 27.02.2021 24.07.2021
Days, IInd sem - 21 Days)
5 Social Work Practicum 13.03.2021 to 02.08.2021 to
Report Submission 16.03.2021 05.09.2021
6 Internal Viva-Voce 22.03.2021 to 09.08.2021 to
24.03.2021 11.08.2021
7 External Viva-Voce === NA ----- e N i

(Note - It is tentative scheduled)

ﬂmﬂﬁ’( '

Class Incharge
(Asstt. Prof.B.N.Khelkar)

pg. 80

Principal

Dr, Ambegy ., Colle

Work, Warpy

Principal I/e,

2¢ of Socj
A



Social Work Practicum calendar

Session 2020-21
P BSW III sem IV sem
Sr.No Components Duration
Sem 111 [Vth
‘ Orientation Program 05/03/2021 04/06/2021
(online)
2 Structural Laboratory 11/03/2021 05/06/2021
Skill Lab To To
(21Visit ) 15/03/2021 10/06/2021
3 Social Work Practicum 15/03/2021 15/07/2021
Report Submission
4 Tnternal viva Voce (online) | 19/03/2021 19/07/2021
5 Rural Camp - 6 to 12 feb 2021

These dates are tentative

i

Class Teacher
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Dr. Ambedkzar Cc!lege of Social

Principal —

Principal TJe.
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Dr. Ambedkar College of Social Work, Wardha

Session 2020 -21

BSW Sem -V & VI

ASocinI Work Practicum Annual rl’lan

e .
Components Dates
1 | Orientation Programme o1 Aug- 05" Aug 2020 o
2 [CPL Growp Forming 106" Aug2020 i
3 | Permission & Distribution of Agencies ol WZTr il
4 | Skill Laboratory 08™ Aug-12" 2020
» | 5 | Concurrent Practice Learning 14% Aug- 10" Oct 2020
"6 | First Term Examination Nov -Dec 2020
7 | Social Work Practicum Journal Submission 15% Oct 2020
8 | Internal Viva Voce Examination 20%0ct 2020 =
9 | BSW Sem VI Starts 01% Jan 2021
10 | Orientation Programmer 03% Jan -06 Jan 2021
11 | CP.L. Group Forming 07" Jan 2021
12| Permission & Distribution of Agencies 08" Jan — 09" Jan 2021
13| Skill Laboratory 0% Jan 130Jan2021 |
d | 14 | Concurrent Practice Learning 15% Jan -06" March 2021
15 | Study Tour Planning 18" Jan -28" Jan2021
16 | Study Tour Program me 01" Feb -10"Feb2021
17| Social Work Practicum Journal Submission 15% Feb- 20 " Feb 2021
18 | Internal Viva Voce Examination 30" March 2021
19 'F<temal Viva Voce Examination As per University Notification
< T
Jae L/, I
s Principal iy
Date : 30/07/2020 Principal Tle.
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Dr. Ambedkar College of Social Work, Wardha

ACADEMIC CALENDAR OF FIELD WORK PRACTICUM

Class MSW I sem
Session 2020 — 2021

( All Program will be online ,,Bd’e_)//
Sr. Program Period
No
1 |Orientation Program 22 to 25 July2020
2 | Observational Visit - 1 3 Aug2020
3 | Observational Visit - 2 6 Aug2020
4 | Observational Visit -3 13 Aug2020
Observational Visit - 4 16 Aug2020
Observational Visit - 5 18 Aug2020
5 | Skill lab Program 22 t0 23 Aug2020
6 | Concurrent field work practicum (Month - Sep) —Date
1 to 18 Sep 2020 will
be online.
7 | Journal Submission et
8 | Internal vivavoce | 03to5oct 2020
Mie e
Principal Ife.
Dr. Ambedkar College of Social

Work, VARDHA
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Class MSW II sem
Session 2020 — 2021

Program

Concurrent field work practicum Will be

online

Period

IS I
(Month- Jan) — Date

I

Skill lab Program Wil be online

P

Rural camp Will be online

Journal Submission

Internal viva voce Will be online

pg. 84

This program will tentive

1 to 18 Jan.2020

(Month- Dec)

15t016/2020

(Month- Jan)

0510102020 |

(Month- Feb)
03 to 05/ 2020




Dr
. Ambedkar College of Social Wor
ACADEMIC CALENDAR OF FIELD

k, Wardha
WORK

PRACTICUM
Class MSW 111 sem
Session 2020 - 2021

( All Program wﬂW
Period

—

Sr., Program
No ///
1 | Orientation Program M
2 | Observational Visit - 1 11 July will be online mode
y 3 | Observational Visit - 2 14 July will be online mode
4 | Observational Visit -3 16 July willbe online mode
5 | Skill lab Program 21,22. & 23 July will be online mode
6 | Concurrent field work (Month Aug)
practicum 01,03,04,05,06,07,08,10,1 1,12,13,14,16
(Month Sept )
01,02,03,04,05
7 | Journal Submission -
8 |Internal viva voce 08,09,10 Oct 2020
)
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Dr. Ambedkar College of Social Work, Wardha
ACADEMIC CALENDAR OF FIELD WORK
PRACTICUM
Class MSW IV sem
Session 2020- 2021

( All Program will be online mode )
Period

Sr. Program

No
1 | Concurrent field work practicum (Month - Dec,)
15,]6,17,18,19,21.22.23,24,

~# (Month- Jan)

04,05,06,07,08,11,12,13,14

will be online mode

I R ———
2 | Educational Tour (5 days duration) 05 to 09 Feb 2021
will be online mode
3 [nternal viva voce 11 to 13 Mar 2021
will be online mode
As per University date

4 External viva voce
This program will be tentive.

> @W b ade K s
‘_//'_,,Q// Principal Ife. ~—
Dy AL- Al Dr. Ambedkzr Co!lege of Social
W/‘\ | Work, WARDHA
v S TET (20202
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Dr. Ambedkar College of Social Work, Wardha
Session 2021 -22

BSW Sem - 1 & 11
Social Work Practicam Annual Plan
Sr.No Components Dates
1 [ Ocientation Progrmamme 01/10/2021t0 10/10/2021 '
2> | CPL.GroupForming 15/10/2021 10 20/10/2021
3 Permission & Distribution of Agencies T2 11072021 0 25/102021 ‘
4 | Skill Laboratory 20/10/2021 to 25/10/202
S| Agency/ Observation Visit 26/10/2021t0 05/1172021 '
6 Concurrent Practice Learning 06/11/2021 to 29/12/2021
7 Social Work Practicum Journal Submission 10/01/2022
8 Internal Viva Voce Examination 15/01/2022 to 31/01/2022
9 First Term Examination 15/02/2022 to 25/02/2022
10 BSW Sem II Starts 01/03/2022
11 Orientation Programme 05/03/2022 to 10/03/2022
12 C.P.L. Group Forming 11/03/2022 to 15/03/2022
13 Permission & Distribution of Agencies 16/03/2022
14 Skill Laboratory 15 /03/2022 to 20/03/2022 .
15 Concurrent Practice Learning 15/03/2022 to 10/05/2022 j
16 Social Work Practicum Journal Submission 15/05/2022
17 Second Term Examination 15/06/2022 to 30/06/2022
A/ N
Class I charge Principal

Principal TJe.
Dr. Ambediar Col'ags of Social
Woik, VARDHA

?'R'UWZD




Dr. Ambedkar College of Social Work, Wardha

Session 2021 -22
BSW Sem -1l & 1V

Social Work Practicum Annual Plan

Sr.No Components Dates

1 Orientation Programme 20/10/2021 to 25/10/2021

2 C.P.L. Group Forming 26/10/2021 to 28/10/2021

3 Permission & Distribution of Agencies 29/10/2021 to 30/10/2021

B! Skill Laboratory 01/11/2021 to 05/11/2021

5 Environment Science Visit 01/12/2021 to 15/12/2021

6 Concurrent Practice Learning 29/10/2021 to 31/12/2021

7 Social Work Practicum Journal Submission 03/01/2022

8 Internal Viva Voce Examination 06/01/2022

9 First Term Examination As per University Notification
10 BSW Sem II Starts 10/01/2022

11 Orientation Programme 15/01/2022 to 20/01/2022

12 C.P.L. Group Forming 21/01/2022

13 Permission & Distribution of Agencies 22/01/2022 to 25/01/2022

14 Skill Laboratory 26/01/2022 to 31/01/2022

15 Concurrent Practice Learning 26/01/2022 to 28/05/2022

16 Social Work Rural Camp 20/03/2022 to 05/04/2020

17 Social Work Practicum Journal Submission 18/06/2022

18 Second Term Examination As per University Notification
19 Internal Viva Voce Examination 25/06/2022 to 30/06/2022

. e ——

ass In ell:rge Principal

Principal Tle,
Dr. Ambedkzr College of Saglal
Work, WARDHA
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Dr. Ambedkar College of Social Work, Wardha
Session 2021 -22
BSW Sem -V & VI

Social Work Practicum Annual Plan

pg. 89

Principal Tfe,

Dr. Ambedkar College of Social

Work, WARDHA

Sr.No Components Dates
1 Orientation Programme 18" Oct - 21* Oct 2021
2 C.P.L. Group Forming 22 Oct — 24" Oct 2021
3 Permission & Distribution of Agencies 25" Qct - 27 Oct 2021
4 | Skill Laboratory 28% Oct— 31" Oct 2021
5 Concurrent Practice Learning 01* Nov - 15" Dec 2021
6 Social Work Practicum Journal Submission 20" Dec 2021
‘ 7 Internal Viva Voce Examination As per University Notification
8 First Term Examination Dec - Jan 2022
9 BSW Sem VI Starts 02™ Feb 2022
10 | Orientation Programmer 13" Feb 2022
11 C.P.L. Group Forming 14" Feb - 15" Feb 2022
12 Permission & Distribution of Agencies 15" Feb - 16" Feb 2022
13 Skill Laboratory 17" Feb - 18" Feb 2022
14 Concurrent Practice Learning 19 Feb - 18" April 2022
15 Study Tour 15% Mar — 19 Mar 2022
16 Social Work Practicum Journal Submission 25% Mar 2022
17 Internal Viva Voce Examination 10" April 2022
18 External Viva Voce Examination As per University Notification
@
e ", Iy
Dr. Deepak Magarde Dr. Milind Sawai
Class In charge Principal




Dr. Ambedkar College of Social Work, Wardha

Session 2021 -22
MSW Sem-1& 11

Social Work Practicum Annual Plan

Sr.No Components Dates
1 Orientation Programme 22 to 25 Aug 2021
. 2 C.P.L. Group Forming 27 Aug 2021
3 Permission & Distribution of Agencies 05 to 10 Sept 2021
0 4 Skill Laboratory 12 to 14 Sept 2021
5 Agency / Observation Visit 16 Sept to 20 Oct 2021
6 Concurrent Practice Learning 11 Sept to 28 Nov 2021
7 Social Work Practicum Journal Submission 29 Nov2021
8 Internal Viva Voce Examination 30 Nov 2021
9 | First Term Examination 02 to 12 Dec 2021
10 [ MSW Sem II Starts 17 Dec 2021
11 Orientation Programme 18 to 21 Dec 2021
12 | CP.L. Group Forming 23 to 26 Dec 2021
13 | Permission & Distribution of Agencies 24 t0 27 Dec 2021
‘ 14 | Skill Laboratory 29 Dec 2021 to 02 Jan 2022
15 Concurrent Practice Learning 28 Dec 2021 to 25 Mar 2022
16 Social Work Rural Camp 02 Feb to 07 Feb 2022
17 | Social Work Practicum Journal Submission 29 Mar 2022
18 | Second Term Examination 01 April to 06 April 2022

*]t’s a Tentative Schedule of Social Work practicum

Cla

pg. 90

BT SO

Principal

Principal Tje,
Dr. Ambedkar Collegs of Socia)
Work, WVARDHA




Dr. Ambedkar College of Social Work, Wardha

Session 2021 -22

MSW Sem - 11T & IV

Social Work Practicum Annual Plan

pg. 91

Sr.No Components Dates
1 Orientation Programme 07/10/2021 to 12/10/2021
2 C.P.L. Group Forming 13/10/2021 to 15/10/2021
3 Permission & Distribution of Agencies 16/10/2020 to 20/10/2021
4 Skill Laboratory 22/10/2021to 25/10/2021
’ 3 Agency / Observation Visit Tour 01/11/2021 to 10/11/2021
6 Concurrent Practice Learning 20/10/2021 to 15/01/2022
7 Social Work Practicum Journal Submission 20/01/2022
8 Internal Viva Voce Examination of MSW III sem | Up to 31 January 2022
9 First Term Examination Up to 05 Feb 2022
10 | MSW Sem IV Starts 10 Feb 2022
11 | Orientation Programme Up to 15" Feb 2022
12 | C.P.L. Group Forming, Permission and Planning | Up to 15" Feb 2022
13 Permission & Distribution of Agencies 17/02/2022
14 | Skill Laboratory 17 to 20 Feb 2022
15 Concurrent Practice Learning 20/02/2022 to 25/04/2022
' 16 | Study Tour 05 to 15 April
17 | Social Work Practicum Journal Submission 30 April 2022
18 | Internal and External Viva Voce Examination Up to 10 May 2022
19 | Second Term Examination( Semester IV) Exam | Up to 20 May 2022
20 | End of Classes 20 May 2022
. S
Principal
Principal TJe,

Dr. Ambedkar College of Social
Work, WVARDHA
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Five Year Committees - 2017-18 to 2021-22

Annual Group Research Project Schedule
2017-2018
Class BSW- III year

- | Sr.No. | Date ] Prescribe Work
| 1 [01-05"July | Orientation Programme on Research
|2 [06-11"July | Topics Selection and Finalization
| 3 [12-21"July |Preparation of Synopsis
| 4 122-01"Aug | Theoretical Background (Part-I)
( S [ 01-11" Aug | Theoretical Background (Part-IReview of
‘ Literature .
K 6 |1223"Aug | Preparation of Schedule/ Questionnaire&
‘ finalization
{7 124-04"Sep | Data Collection
" 8§ [05-10"Sep- | Preparation and Submission of Code Book
19 |11-25" Sep Tabulation and Interpretation of Data
10 | Oct-Nov University Examination
rl 1 |25Sep 05" | Chapter I&II (Introduction & Research
: Dec Methodology )
| 12 [05-15"Dec | Finalization of interpretation and Analysis
" 13 [1626"Dec | Conclusion & Important conclusion, Suggestion
| 14 |26 Dec- 03 Jan | Printing & Correction
| 15 | 03Jan- 10Jan | Checking of final proof .
16 | 10-20Jan Binding work . \
17 |20-25 Jan Certification o~ N
18 |05 Feb Final Submission {x L ait D™
SEZAN
| . . Signatutre Class teacher
Name of Faculty W ‘
1) Dr. Wankhede : —~
2) Dr. Bhoikar . .:C:»W-’K-‘”f
3) Prof. Khedkar / ;
4) Prof. Magarde /64—
5) Dr. Kubde % ; Z%
6)Dr. Vitankar ~ _ogftTees
7) Dr. Zade :

8) Prof. Ingale ﬂ

9) Prof. Taksande_w,

2 N

%

-

Principal Tle.

Dr. Ambedkar € ollege of Social
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49

Annual Planning Schedule (Research Project)
Subject : Dissertation
Class MSW IIrd and IVth Sem.
Session 201718

Sr.No.

——

(July 2017 - March 2018)

Date

Prescribed work

15-20 July 2017

Orientation Programme

—25 July 2017

Selection and Finalization of Research Topics

25 - 05 Aug 2017

Preparation of Synopsis

05-16 Aug2017

Presentation of Synopsis

16 - 26 Aug 2017 .

Submission of Chapter I — Introduction

26 Aug 06Sep 2017

Submission of Chapter II — Review of Literature

06 - 20 sep 2017

Finalization of Interview Schedulers

20-05 Oct 2017

Data Collection

Oct — Nov 201

University Examination

T

01-10" Dec 2017

Finalization & Submission of Code Book , Master Chart

11 10 - 30" Dec 2017 Analysis and interpretation of Data

12 01-15Jan2018 | Major finding Important confusions verification of
hypothesis Graphs, Bibliography suggestion and
Recommends (Verification & Checking)

13 15-30" Jan 2018 Printing (Typing work)

15 Upto 20 Feb Bindings of Thesis .

16 27" March Submission of Thisis /

| Ao
Sign : sy Teacher
Name of Faculty

1) Dr.Milind Sawai K="

2)Dr. Wankhede

4) Prof. Khedkar

5) Prof. Magarde
6)Dr. Kubde

N

3)Dr. Bhokar  — _ efilfa- 5% .

7)Dr. Vitankar /Z’d’an/ﬁf ~

8)Dr. Zade

10)Prof. Taksande

9)Prof. Ingale L ; gg

11)Prof. Sawai

AL

Principal /e,
Dr, Ambedy s, College of Social
Work, WVARDHA
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Dr. Ambedkar College of Social Work, Wardha.

Class : B.S.W. SemV & VI
Session : 2018-2019

Annual Group Research Project Work Schedule

Prescribe Work

Duration

Orientation Program me on Research

02" July - 06" July 2018

Topic Selection & Problem Formulation

07 "™ July — 08" July 2018

Theatrical Background ( part - 1)

09 ™ July - 10" July 2018

Theatrical Background Review of Literature ( part - I1)

11 July -15% July 2018

Preparation of Synopsis

16 ™ July -14" Aug 2018

Preparation of Scheduled Questionnaire & Finalization

16" Aug — 15" Sep 2018

Data Collection

16" Sep — 15" Nov 2018

Preparation & Submission Codebook

16" Nov — 21" Nov 2018

University Examination

Oct - Nov 2018

Tabulation & Interpretation of Data

22™ 05" Dec 2018

Chapter I & 11 ( Introduction & Research Methodology)

06™ — 15™ Dec 2018

12 Finalization of Interpretation & Analysis 16" —26™ Dec 2018
|13 General Conclusion & Important Conclusion Suggestion 27" — 04" Jan 2019
14 Printing and Corrections 05% — 10" Jan 2019
tl_S Checking of final proof 1™ -20" Jan 2019
16 Binding Work 21* 30" Jan 2019
17 | Certification 31 - 09" Feb 2019
&8 \{ Final Submissions 10" Feb 2019

ls?. Dee: pa§ Magarde Dr. Milind Sawai

Class Incharge

Name of Guides / Supervisors

1 Dr. Anandprakash Bhele
2 Dr. Sunita Bhoikar

3 Mr. B.N. Khelkar

4 Dr. Minakshi Kubde

5 Mr. Deepak Magarde

6 Dr.Vijayata Vitankar

7 Dr. Madhuri Zade

& Mr Prashant Ghulaxe
9 Mr. Parmanand Ukey
10 Dr.Vilas Wani

11 Mr Mohanish Sawai
12 Dr. Pravin Wankhede
13 Mr..Pravin Ingle

Principal ¢




Annual Plahnig Schedule
Subject: Dissertation
Class MSW llird & IVth Sem.
Session 2018 -19
(July 2018 - March 2019)

Date Prescribed work
10-15-July 2018 Orientation Programme

15-20 - July 2018 Selection and Finalization of Reserch Topics
20 - 30 - July 2018 Preperation of Synopsis
01-10" August 2018 | Presentation of synopsis

10 - 20" August 2018 | Submission of Chapter | - Introduction
30" August 2018 Submission of Chapter Il - Review of Literature
01-15™ sep 2018 Finalization of Interview Scheduleds
15-30" sep 18 Data Collection
Oct - Nov 18 University Examination
01-10™ Dec 18 Finalization & Submission of Code Books , Mastelf Chart

10 - 31th Dec 2018 Analysis and inter pretation of Data
01 15" January 2019 | Major finding Important condusions verification of hypothesis
Grophs Bibliography suggestion and Recomondes
(Vefiﬁcation & Checking )
15-_30'rJanuary 2019 | Printing (typing work)

01-10 Feb. 2019 Proof Checking

Upto 20 Feb Bindings of Thesis

28" Feb 2019 Submission of Thesis

Sr.No. Name of Faculty
1) Dr. Wankhede

2) Dr. Bhoikar Madam
3) Prof. Ingale
4) Prof. Taksande

5) Dr. Vitankar Madam

& PRINCIPAL T/c.
. Ambadkar Coliepe of
4 Social Work, Waruna

-

6) Dr. Zade Madam
1 7) Dr. Kubde Madam
8) Prof. Magarde
| 9) Prof. Khedkar
10) Prof. Prashant Gulakshe
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Dr. Ambedkar College of Social Work, Wardha.
Class : BS.W. Sem V & VI
Session : 2019-2020
Annual Group Research Project Work Schedule

Sr.No Prescribe Work Duration
. Orientation Programme on Rescarch 01— 05" July 2019
2 Topic Selection & Problem Formulation 06" — 11" July 2019
3 Theatrical Background ( part - T) 12521 July 2019
4 'llil)leatrical Background Review of Literature (part- | 22" —01* Aug2019
5 Preparation of Synopsis 12% 239 Aug2019
6 Preparation of Scheduled Questionnaire & 24" — 04" Sep 2019
Finalization
|7 Data Collection 05™ — 10" Sep 2019
8 Preparation & Submission Codebook 11% —25" Sep 2019
9 University Examination Oct — Nov 2019
10 Tabulation & Interpretation of Data 25™ — 05" Dec 2019
11 Chapter I & II ( Introduction & Research 06™ — 15" Dec 2019
Methodology)
12 Finalization of Interpretation & Analysis 16™ — 26" Dec 2019
13 General Conclusion & Important Conclusion 27® —04™ Jan 2019
-y Suggestion
14 Printing and Corrections 05™ — 10" Jan 2019
15 Checking of final proof 11% -20" Jan 2019
16 Binding Work 21% -30" Jan 2019
17 Certification 315 — 09" Feb 2019
18 Final Submissions 10" Feb 2019 J
p
b —— B
Dr. De Ipak Magarde Dr. Milind Sawai —

Class Incharge Principal
Principal 1e,

Dr. Ambedkar College of Soglal
Work, WARDHA
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Dr. Ambedkar College of Social Work, Wardha

Annual planning Schedule ( Research Project)

Subject : Dissertation
Class - MSW Ilird and IVth sem.

Session 2019-20
e L Prescribed Work
1 05-10 August 2019 | Orientation Progr—am IR ——
2 10-20 August 2019 | Selection and Finalization of Research Topics
3 [21-30August2019 | Preparation of Synopsis
4 [01-10 Sept. 2019 | Presentation of Synopsis
5 11-20 Sept . 2019 | Submission of Chapter | Introduction _
6  |20-30 Sept. 2019 | Submission of Chapter Il _Review of Literature |
7 01-10 Oct. 2019 Finalization of Interview Schedulers
8 10-20 Oct. 2019 Data Collection
- Nov. 2019 University Examination
?0 g)cltS I\;211.2020 Finalization & Submission of Code Book, Master
Chart —— e
. Analysis and interpretation of Lata .
ll; (l)?:ig Jt?erié%ll% Major finding important gonfusions veriﬁcgtlon
of hypothesis Graphs Bibliography suggestion
and Recommends Verification & Checkin
13 1-15 March 2020 Printing ( Typin 'work
14 15-30 March 2020 Bindings of Thesis .
15 1-5 April 2020 Submission of Thesis

—

Principal IJe.
Dr. Ambedkar Co'lege of Social
Work, WARDHA



Dr. Ambedkar College of Social Work, Wardha.

Class : B.S.W. Sem V & VI

Session : 2020-2021

Annual Group Research Project Work Schedule

Sr.No Prescribe Work Duration

1 Orientation Programme on Research 01~ 05" Aug 2020

2 Topic Selection & Problem Formulation 06™ 11" Aug 2020

3 Theatrical Background ( part - I) 12 - 21" Aug 2020

4 Theatrical Background Review of Literature ( part - 22" —01% Aug 2020
0

- Preparation of Synopsis 12% -23% Aug 2020

6 Preparation of Scheduled Questionnaire & 24™ Aug — 04" Sep 2020

Finalization

7 Data Collection 05™ —10™ Sep 2020

8 Preparation & Submission Codebook 11" —25% Sep 2020

9 University Examination Nov - Dec 2020

10 Tabulation & Interpretation of Data 01%—15" Dec 2020

11 Chapter I & II ( Introduction & Research 16" —25" Dec 2020
Methodology)

R Finalization of Interpretation & Analysis 26™ — 06" Jan 2021

13 General Conclusion & Important Conclusion 07" —20" Jan 2021
Suggestion

14 Printing and Corrections 21" —05" Feb 2021

15 Checking of final proof 06" — 12" Feb 2021

16 Binding Work 137 — 02" Mar 2021

17 Certification 03 —13% Mar 2021

18 Final Submissions 25" Mar 2021

pg. 98
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19 1 Internal viva Examination

2 \ External viva Examination

Dr. Deepak Magarde
Class Incharge

Name of Guides / Supervisors
I Dr. Anandprakash Bhele
2 Dr. Sunita Bhoikar

3 Mr. BN Khelkar

4 Dr. Minakshi Kubde

5 Dr. Deepak Magarde

6 Dr. Vijayata Vitankar

7 Dr. Madhuri Zade

8 Mr. Prashant Ghulaxe

9 Mr. Parmanand Ukey

10 Dr. Vilas Wani

11 Mr. Mohanish Sawai
12 Dr, Pravin Wankhede

13 Mr.Pravin Ingle

Tovmar22
As per University Notification

Dr. Milind Sawai
Principal Ife.  —
Dr. Ambedizr Coleg? of Social
Work, WARDHA
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Dr. Ambedkar College of Social Work, Wardha
Annual planning Schedule ( Research Project)

Subject : Dissertation
Class — MSW IlIrd and IVth sem.

Session 2020-21

Sr.No Date Prescribed Work

1 05-10 August 2020 Orientation Program

2 10-20 August 2020 Selection and Finalization of Research
Topics

3 21-30August 2020 Preparation of Synopsis

4 01-10 Sept. 2020 Presentation of Synopsis

5 11-25 Sept . 2020 Submission of Chapter I [ntroduction

6 26- 06 Oct 2020 Submission of Chapter II —Review of
Literature

7 07-20 Oct. 2020 Finalization of Interview Schedulers

8 20-30 Oct. 2020 Data Collection

9 Nov - Dec. 2020 University Examination

10 5-20 Jan.2021 Finalization & Submission of Code
Book, Master Chart

11 21-05 feb 2021 Analysis and interpretation of Data

12 106-20 feb.2021 Major finding important confusions
verification of hypothesis Graphs
Bibliography suggestion and
Recommends ( Verification & Checking)

13 |21-05 March 2021 Printing ( Typing work) —

B s
Principal Ife, ™——0uw-
Dr. Ambedkar College of Social
Work, WARDHA
100




14 T1605 April 0] Bindings of Thesis |
15106 -20 April 2021 Submission of Thesis =
16|25 April 2021 internal viva Examination~~~

L17 As per University Notification | External viva Examination B

%’j&:‘i/’

"age fSOC.
mhedkar Coheg® 0
o AWOrk, VARDHA
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Dr. Ambedkar College of Social Work, Wardha.
Class : BS.W. SemV & VI
Session : 2021-2022

Annual Group Research Project Work Schedule

Sr. Prescribe Work Duration
No R—
1 | Orientation Programme on Research 19% Oct - 23 Oct 2021
2 | Topic Selection & Problem Formulation 24" Oct - 03 Nov 2021 |
3 | Theatrical Background ( part - I) 04" Nov - 13" Nov 2021 |
4 | Theatrical Background Review of Literature ( part- | 14" Nov - 23" Nov 2021 :
Y ——_ |
5 | Preparation of Synopsis 24" Nov - 30" Nov 2021
Preparation of Scheduled Questionnaire & I Dec - 15 Dec 2021
Finalization
7 | University Examination 16" Dec - 31 Dec 2021
8 | Data Collection 01% Jan -10% Jan 2022
9 | Preparation & Submission Codebook 119 Jan - 16" Jan 2022
10 | Tabulation & Interpretation of Data 17® Jan - 31% Jan 2022
11 | Chapter I & II ( Introduction & Research 01% Feb -15™ Feb 2022
Methodology)
12 | Finalization of Interpretation & Analysis 16% Feb - 05" Mar 2022
13 | General Conclusion & Important Conclusion 06" Mar -15" Mar 2022
= Suggestion
14 | Printing and Corrections 16" Mar - 26 Mar 2022
15 | Checking of final proof 26" Mar - 31% Mar 2022
16 | Binding Work 0T% April - 06® April
2022
17 | Certification 07" April - 10" April
2022
18 | Final Submissions 15% April 2022
R s
Dr. Deepak Magarde Dr. Milind Sawai
Class Incharge Principal
Principal Ile.
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Name of Guides / Supervisors

1 Dr. Anandprakash Bhele

2 Dr. Sunita Bhoikar @ .
3 Mr. B.N. Khelkar

4 Dr. Minakshi Kubde
5 Dr. Deepak Magarde

& Dr. Vijayata Vitankar

7 Dr. Madhuri Zade

8 Mr. Prashant Ghulaxe

9 Mr. Parmanand Ukey -
10 Dr. Vilas Wani

11 Mr. Mohanish Sawai

oo“on.

QWARDH

R

Princip,) 1
c.
Dr. Ambed;, . - (,,, of Social

Work, \y ARDHA



Dr. Ambedkar College of Social Work, Wardha.

Class : M.S.W. Sem 111 & IV

Session : 2021-2022

Annual Research Project Work Schedule

 Sr.No. Prescribe Work Duratlon R
I Orientation Programme on Research 07% Oct - 10 Oct ZOL
2 Topic Selection & Problem Formulation 1" Oct - 21" Oct 2021 |
3 Theatrical Background ( part - 1) D90 -310ct 2021 |
|
4 Theatrical Background Review of Literature | 01% Nov - 09" Nov 2021 |
( part - II) _J
° 5 Preparation of Synopsis 10%Nov -20"Nov 2021 |
Preparation of Scheduled Questionnaire & 21 Nov - 05™ Dec 2021
Finalization
7 Data Collection 16 Dec - 31% Dec 2021
8 Preparation & Submission Codebook 01% Jan -05® Jan 2022
9 Tabulation & Interpretation of Data 06" Jan - 20® Jan 2022
10 Chapter | & 11 ( Introduction & Research 21% Jan - 31% Jan 2022
Methodology) ‘
11 University Examination 01% Feb - 07" Feb 2022
12 Finalization of Interpretation & Analysis 08" Feb - 28 Feb 2022
13 General Conclusion & Important Conclusion | 01% Mar -20% Mar 2022
Suggestion
] 14 Printing and Corrections 21 Mar - 31% Mar 2022
15 Checking of final proof 01% April - 10% April 2022
16 Binding Work 11% April - 25* April 2022
17 Certification 26™ April - 30% April 2022
18 Final Submissions 05" May 2022
27N
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Dr. Anandprakash Bhele
Class Incharge

‘,A::%“"/

Dr. Milind Sawai

Principal

Principal Ife.
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Name of Guides / Supervis(
)
I Dr. Anandprakash Bhele \_c{
2 Dr. Sunita Bhoikar ‘—‘QAM‘(%"

3 Mr. B.N. Khelkar

4 Dr. Minakshi Kubde

(@:
7
5 Dr. Deepak Magarde M

6 Dr. Vijayata Vitankar ‘@_._2‘\_‘*.

7 Dr. Madhuri Zade MO\L'

8 Mr. Prashant Ghulaxe (R~

9 Mr. Parmanand Ukey - @

10 Dr. Vilas Wani :

o

11 Mr. Mohanish Sawai Vo

12.Dr. wxmaw@
s AL

U

e -

2
Prin~mal Tle.
Dr. Ambed... « c..2ge of Social
Work, WARDHA
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Staffing Policy (Booklet)

VALUES AND ETHICS

HANDBOOK OF CORE
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Dr. Ambedkar College of Social Work, Wardha

Handbook of Core Values and Ethics

The Institution is adhered to established. develop and inculcate values such as;
fraternity. Freedom. Equality. National Integrity and justice among students and other
stakeholders such as community without compromising and disrespect of cast, creed, color,
region and sex. Therefore our primary mission is not only 1o educate students in their chosen
disciplines. but also to inspire them to become innovators, leaders. and positive contributors

10 society.

CORE VALUES OF THE INSTITUTION

The institution inculcates the following core values among the students

through mission based activities:

We conduct the programs on national integration, so that students be aware the facts

on this theme.

We provide educational programs that lead to the acquisition of knowledge and skills
necessary to achieve information literacy, career advancement. personal enrichment.

leadership, and service to the community.

We celebrate the commemorative days of the freedom fighters of our country to know

the patriotic values.

Participation of the students in various social activities through which the students

came to know the communal harmony. religious tolerance and universal brotherhood

PRINCIPAL Ve

D1 Aty Cofagy o
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v : nts are acquainted with the
We arrange plantation program. so that the students are acquainted

importance of environmental protection.

- : L Q .uleate digni “labor sense of
We arrange different activities under N.S.S.. 1o inculcate dignity of labor and se

social service. fraternity. justice and equality among students.
We inculcate financial thrift, human rights and scientific temper among the student
We embrace diversity and inclusion.

We relentlessly pursue excellence.

INSTITUTIONAL CODE OF CONDUCT FOR STAFF

All staff of the Institute is responsible for protecting and taking reasonable steps (0
prevent the theft or misuse of, or damage to Institute assets including all kinds of

physical assets, movable and immovable property.

All the staff Members should follow the rules and regulations of the Institution, UGC.

State Government and University as prevalent from time to time.
All staff shall devote their time and their best efforts for the progress of the Institute.

Staff should contribute to the vision. mission and goals of Institute through
engagement of working hours.

Staff must be punctual. sincere and regular in their approach

Staff must attend all functions of the college as per the instructions of coordinators and

Head of the respective departments.

Code of Conducts of Institution R =




*  Stafl must refrain from any form ol harassment or unlawful discrimination based on
existing legislative requirements relating to:
= Cast/Creed/religion/gender/sexuality/age/marital status
- Physical features. disability or impairment (physical disability or medical

status)

e Swall should work in cooperation and collaborative manner with others through

academic and administrative activities to achieve Institutional goals.

e The Faculty Member should show no partiality to any segment / individual student.

CODE OF CONDUCT FOR THE PRINCIPAL

The Principal of an Institution should always be honest. fair, objective. supportive. and

protective and law abiding. Besides. the following traits are expected from the Principal.

* The Principal should oversee and monitor the administration of the academic program
and general administration of the Institute to ensure efficiency and effectiveness in the
overall administrative tasks and assignments.

« The Principal should plan the budgetary provisions and go through the financial
audited statements of the Institute.

¢ The Principal should form various college level committees which are necessary for
the development of the Institute.

e The Principal uphold and maintain the essence of social justice for all the stakeholders
irrespective of their caste. creed. race, sex or religious identity as within the
framework of Indian Constitution.

e The Principal should encourage Faculty Members to update their knowledge by
attending seminars/workshops/conference.

¢ The Principal should encourage Faculty Members to author text books and publish

research papers in reputed International / Indian Journals/Magazines and Periodicals.

Code of Conducts of Institution - . ‘ 3
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y e R i ac ic services is
The Principal should ensure that quality in education and academic servic

maintained for continuous improvement and turn the students into better individuals
and responsible citizens ol the country.

The Principal should forward confidential report of all stall members of the Institute
and submit it to the Management.

The principal should provide every required facility for overall student’s development.

The principal should provide all legal benefits entitled by staff such as. increment,

promotion. trainings. placement. recruitments. and any other retirement related benefit
within timelines.

The principal should maintain service books and CR of all teaching and non-teaching
staff members.

The principal should monitor. control and supervise of university and other

departmental affairs. correspondences and records.

To initiate and propagates the spirit of Welfare.

CODE OF ETHICS FOR TEACHING STAFF

The teacher shall perform all his duties faithfully and will not avoid his responsibility.
Teacher should be good counselors and facilitators. They should help, guide. and encourage
the students to compete in the world. Teachers have to take all efforts for the physical. mental
and intellectual development of students. Teaching is a noble profession. It shapes the
character. caliber and future of an individual. He / She can inspire. hope, ignite them and

instill a love of learning among the students. Besides. the teachers have to obey :

= The teachers have to uphold the honor and dignity of the teaching profession.
— The teachers have to provide an innovative and quality education to pupils.

= The teachers have to be impartial and discriminative against students.

> Teacher should be a role model for inculcating the virtues of self-reliance. national
consciousness and democratic values among students.
- To sign the Attendance Register and Biometrics attendance after arrival and before

departure

Code of Conducts of Institution S - m——
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Not 1o enjoy any unauthorized leave and not to enjoy leave without prior permission
ol the authority concerned.
T'0 take classes allotted in the Time Table.
The staff member should use “Information Communication Technology (ICT)" for
effective delivery of lectures.
The staff should take care of slow learner students and pay special attention to their
needs in remedial coaching classes.
Teacher has to make regular contribution for the personal development of students,
while looking after their interest and welfare.
A teacher is expected to develop fraternal relations with his/her colleagues to have
proper interpersonal relationships and to develop team spirit. He/she should extend co-
operation with his/her colleagues in evaluating the students and in other activities
relating to the educational matters and the development of his/her profession.
= A faculty member is expected to develop healthy relations with the Parents/Guardians
of the students in order to achieve not only the broader objectives of education but also
to the overall progress of the students.
Should follow all norms and standards set by the College for the faculty from time to
time.
— Every teachers are require to submit his annual work report, maintain teaching diary,

teaching plan and other academic related records in time to time

CODE OF CONDUCT FOR NON-TEACHING STAFF

Non-Teaching staff are responsible for sustaining the highest ethical standards of the
College and the broader community in which they function .While the aim of the College is to
ensure overall development of students as future citizens of India. The technical and
administrative staff should strive to maintain. The following traits are expected from the Non-
teaching staff

- Confidential report of the department should be part of personal file of that employee

and should be kept confidential by staff members working with this Department.

———————————— -
Code of Conducts of Institution -
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Staff should take additional responsibilities if required as assigned by Principal
Accountant should prepare. examine. and analyze accounting records, financial
statements, and other financial reports.

Accountant should report to the Principal regarding the financial status of the college
at regular intervals.

Accountant should provide all necessary accounting documents and financial
statements for yearly account audits.

Clerk should ensure the cligibility of the students and prepare related documents to
submit them to R.T.M Nagpur University within prescribed time limit.

Ensure timely submission of enrollments and examination forms to R.T.M Nagpur,
University.

Clerk should maintain service book of all staff of the Institute.

Clerk should maintain college level/department level all document files.

Library assistant should help the lab in-charge to carry out the lab related work.
Library assistant should maintain attendance register

Library assistant should ensure the cleanliness of laboratories.

Peon should maintain cleanliness of laboratories, class and staff rooms.

Peon should do all the work assign by the Head of the department and other staff

members.

As the technical and administrative staffs are expected to work closely with the faculty of the

College in day to day activities. The staff should:

Respect all the faculty members to look after the education of the students and provide
all assistance needed in the discharge of his/her duties.
Develop friendly and co-operative relationship with the faculty members.

Not to use alcoholic based substances and intoxicant’s in college premises.

An employce ol technical and administrative staff is expected to develop fraternal

relationships with his/her colleagues to nurture proper interpersonal relationships and team

spirit.

Must not divulge official secrets, mutilate, expunge, conceal. alter or forge official

documents/Receipts.
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Avoid social networking sites such as Facebook. Whatsapp. ete during the working hours.

3 3 e e ———
Code of Conducts of Institution .
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INSTITUTIONAL CODE OF CONDUCT FOR STUDENTS

! ' . iy * discinline ignified
Students are expected (o maintain the highest standards of discipline and digr

3 “sllepe C: ;. They shall abide by
manner of behavior inside as well as outside the College campus. They shall )

the rules and regulations of the College and should act in a way ey ghlipius e
discipline and esteem of the College.
Any act of indiscipline or misbehavior by any student will attract to punishment.
Students should behave well with Teaching and Non-Teaching staff of the college.

. , - ate of admissi will
Students should take Identity Card within a month from the date of admission. It wil

not be issued thereafier. Students should carry with them valid Identity card in the
college campus or representing the college at any other place.

Students must observe the notices displayed on notice-board. College administrative
will not be responsible if any loss is recurred due to not observing the notice displayed
on the notice board.

Students™ attendance for lectures, practical’s, tutorials, tests and term examinations is a
must. 80% attendance in the class is compulsory. Severe action will be taken against
the absentees. The students may get concession in the fees on her performance, record
and merit.

The students should not make lie statements, produce wrong information or make
illegal entries in educational documents regarding seeking admissions or for taking
any under advantage. These acts will be considered as serious offences.

In the events of Student seminars/project presentations etc.. it is compulsory that all
the students of the concerned class be present for the entire session.

During leisure hours, students are advised to use the library, and internet browsing
centre.

The students should not initiate any type of ragging. It will be considered as serious
offence. If the offence of ragging is proved. they should be punished up to two years
imprisonment and penalized up to Rs10000/-. Such student’s admission in the college

will be cancelled as he will not get admission for further five years to any educational

institute.

B
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Study Tour to Delhi MSW IV™ Sem. 2018-19
Study Tour Report, Photo, Order, Notice, Permission of Letter of Agency, Programme
Schedule, Contract with Tours and Travels Agency and Study Tour Students List
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HTEY HAT.
S.r Committee Incharge Member Days
No
1 | Study Tour v Prof. Pravin Ingle 1.Dr. Vijayata Vitankar | 05days
MSW IVth Sem. 2.Prof. B.N.Khelkar
2 | Village Camp - 1.Prof. D. Taksande 07days
MSW IInd Sem. & Dr.Pravin Waunkhede | 2.Prof.D.S.Magarde
BSW IInd Sem. 3.Dr.M.N.Kubde
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el No. Dracsw / Wardha | S33672019 pate 01:02-10

To,

-b The Reception Office
Lok Sabha, New Delhi
Through
Member of Parliament (Lok Sabha)
Wardha Constituency

Subject - regarding the permission for educational tour (show round) Lok Sabha

1, Principal, Dr. Ambedkar College of social work, Wardha feel honor to express that every year our
college arrange educational tour for our social work students across the country for their overall development.
Our college is a well-known social work institution established on 1993 in Vidarbha, Maharacntra educatir.\g the
rural section of the society. Our institution is also contributing to Unnat Bharat Abhiyan an initia?lve' of
government of India for rural development. This year, being a part of Gandhi District Wardha taking inspiration
from the father of our nation Mahatma Gandhi we have planned our study tour from sacred place Sewagram to
the President House New Delhi to bridge our student’s understanding from rural to urban India.

As a part to this tour we wish to meet you on 17 February 2019 and get inspiration frcm you to work for

“ the better future of the society. This tour would consist of 40 students (male/female) along with three faculties.

So, | humbly request you to grant permission for educational tour (show round) Lok Sabha.

Thanking you,
Yours truly, — !
Prof.Pravin Ingale Dr. Milind Sawai
Dr.Vijayata Vitanakar Principal
Prof.B.N.Khedkar Dr. Ambedkar college of social work,
Wardha
study tour lncharg? PRINCIPAL V.
Dr. AmbedKkar college of social work ,
Wardha Dr. Ambedkar College of
Social Work, Wardha
Enclosure:

1. List of the students

Principal Tle.
Dr. Ambed “+ge of Social
Vok, ek VHA
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Re1f_.°No. Dracsw / Wardha / F6; 2019 i1 .
His Excellency
The President of India
Rashtrapathi Bhavan
New Delhi - 110001

Respected Sir,

I, Principal, Dr. Ambedkar College of social work, Wardha feel honor to express that every year our
college arrange educational tour for our social work students across the country for their overall development.
Our college is a well-known social work institution established on 1993 in Vidarbha, Maharashtra educating the
rural section of the society. Our institution is also contributing to Unnat Bharat Abhiyan an initiative of
government of India for rural development. This year, being a part of Gandhi District Wardha taking inspiration
from the father of our nation Mahatma Gandhi we have planned our study tour from sacred place Sewagram to
the President House New Delhi to bridge our student’s understanding from rural to urban India.
ration from you to work for

February 2019 and get inspi
h three faculties.

As a part to this tour we wish to meet you on 17"
f 40 students (male/female) along wit

the better future of the society. This tour would consist 0

So, I humbly request you to grant permission for the appointment.

" 6 Thanking you,

Yours truly, !

—_
Prof.Pravin Ingale Dr. Mi!in(.i Sawai
Dr.Vijayata Vitanakar Principal
Prof.B.N.Khedkar Dr. Ambedkar college of social work,
study tour Incharge P L Ve.
Dr. Ambedkar college of social work , Dr. Ambedkar CoMlege of
Wardha Social Work, Wardha
Enclosure:
1. List of the students

\oc
coiege
(7 tﬁ\

il lWARDHA:%‘, Prir=inal T/e,

Dr. Amt ¢ *ge of Social
Woik, v aRDHA
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Subhedar Ramji Ambedkar Education Society's

R.AMBEDKAR COLLEGE OF SOCIAL WORK WARDHA

Sawangi (Meghe) Road, Wardha Pin No. 442001 & : 07152-242904

Recognised by Govt. of Maharashtra & Affiliated to R.T.M. Nagpur University

Approved by U.G.C. Section 2F New Delhi
Email.princi.dracsw@gmail.com

| Email. principalcollege@gmail.com

Web. :- www.dracsw.com
ACCREDITED BY NAAC

e
Ref. No. Dracsw / Wardha (ST %ﬂ DateZ QAlO Q—lQ_O ( 3

To,
The Director,
s Upay, Delhi

Subject : Regarding the permission for the educational visit of M.S.W. -IV semi. on
Date :- 16-02-2019 Time- 10 a.m.

Respected sir,

This is with respect to above subject that our college is wel known social work institution
affiliated to RTM Nagpur university in vidarbha (M.S.) our college which impart through
M.S.W. and B.S.W. education successfully since year 1993-1994.

Study tour is the part in the curricula of M.S.W. final year an educational observation visit
may provide various aspect of rural and industrial development that may remain helpful to
enrich the knowledge and understanding along with professional skill and social sensitivity

among students.

Therefore, we want to visit your agency/ project/ industry/ N.G.O. on 16-02-2019
K ) at 10a.m.

Hence we humbly request you, please grant permission for the visit.

Thanking you,
your’s faithfully
Prof. P.B. Ingle .
(study tour Incharge) éﬂ)r. Milihd sawai
prof. B.N. khelkar Dr. ;':MAC';N‘:ZQ of

Dr. vijayata vitankar Social Work, Wardha

Principal T/e.
Dr. Ambedk:r Col'ege of Social
Work, WARDHA
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. vistof Students of MSW-1V on 19.02.2019-Bhagwan Mahaveer Viklang Sahayata Samil, Jaipu - pincl dracsw@gmal.com - Gmail

visitof Students of MSW-IV on 18.02.2019-Bhagwan Mahaveer Vikiang Sahayata Samiti, Jaipur

nbos
IW‘W.MM’ Sat, Feb 9, 3:06 PM (5 days ago)
- com
_ _,.’M ‘
Dear Mr. Mlind, '
m_"m“ "'""',, No.mffmwwsns?mnmu.ozzomhuamm-
We welcome Bhagwan Viklang Sahayata Samil (BMVSS), Jaipuron 19.02.2019.

mmummmnawss.mum"mm‘

Please also advise us the number of P

Ashok Kumar Mahnot

BMVSS, Jalpur
Mobile No. +91 9672916452

/

Principal 'nf'cr s
Dr. Ambedizar Pt

woik, M AlDilA
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DR.AMBEDKAR COLLAGE OF SOCIAL WORK,WARDHA
SESSION 2018-2019

STUDY TOUR PROGRAMMED SCHEDULED

CLASS M.S.W [VSE™

Date Day Time Program W
Arrive To Sevagram Railway Station
7.00am
ram Railway Station For
1 15-02-2019 Friday Departure Ff;:: S:;v;ﬁmmu ddin)
7.30am Train No :-12861
Link Dakshin Express e
Arrive On Delhi(H.Nizamuddin) Railway tation
S00am Departure For Hotel,Karol Bagh,Delhi
9.00am Departure For Upay Sanstha , Karol Bagh,Delhi
3776/19, Block 21k, Ragar Pura, Karol Bagh,New
1 - Delhi,Delhi-1 10005
? AR | Sy 10.00am Contact :- 8447284956/7030735531
Email :-zd.newdelhi mail.com
1.00pma
4.00pm Akshardham Temple
3 17-02-2019 Sunday 9.00am To 6.00pm Departure For Delhi Darshan & Rashtrapati Bhavan
9.00am Departure For GOONJ
GOONJ Visit To ,J-93,Sarita Vihar,New Delhi-110076
Contact :- Ashiya Madam
10:00am 011-41401216(26972351)
4 1 Email :-Mail@Goonj.Org
8-02-2019 Monday PRIA Ngo
3.00 Tughlakabad, Intuitional Area,New Delhi-110062
ot Contact :- 011-29960931/32/33
Email :- info@priaorg |
8.00pm Departure For Jaipur
7.00am Arrive At Jaipur Hotel
Bhagvan Mahavir Viklang Sahayata Samiti (Bvss)(Jaipur
Foot)
‘ ) 10.00am 134,Gurunanak Path,Main Malviya Nagar,Jaipur -
5 19-02-2019 ’ » Y; garJaipur -302017
P Rutscsy Contact :- 9314566665,0141-2520485
Email :- drmehta.jaipurfoot@yahoo.com
1.00pm Jaipur Historical Other Places
8.30pm Departure For Jaisalmer
6 20-02-2019 | Wednesday lsl 0;3)01:): Jaisalmer Historical Other Places
7.30am Departure For Jodhpur Viya-Mitri R
& 21-02-2019 Thursday iya-Mitri Repot(On Border)
1.00pm Jodhpur Historical Other Places & Side Seen & Purchasing
9.00am To 2.00pm Side Seen
Vlsit"l‘o Jai Bhim Vikas Shikshan Sansthan13,Karan Siangh
Ji Ka Hatta,Opp.Income Tax Colony,Main Mandora
Road,Dharmanarayan Hath
3.00pm Contaeh M. T yan Hatha,Patoda,Jodhpur-342001
8 | 22022019 | Friday R A e Suckary 992920053
iss.Rinku Parihar (Dist.Corrdiner)
8385020325
Departure From Jodhpur Railway Station Train No :-
1.45am 18244
5 Bhagat Ki Kothi/Bilaspur Ex
' 5. 0“"‘ Arrive On Nagpur Railway Station
5 23-02-2019 Sﬂllll'dﬂ‘x:g ~ 6.00am Dq.)ar(ure For Wardha From (Chintamani Travels)
: /f;; » D \§.00am Arrive At Wardha & Tour Is Completed Thanks You |
x 8¢5H) %IL—
1S/ \ rinc pal IJc.
> (‘H(\'d"m/ S Dr. Ambedxar Collegs of Social
Work, WARDHA

A %?5#‘) -
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Dr. Ambedkar College of Social Work, Wardha
Year - 2018-19

r
MSW IV Sem
Study Tour Students List |8
|

T ewanw |

0975697490 1,;.rshkukdr189@gmﬂl.com

Aadhar no. Contact Ny,

Name of Student Date of Birth Address

E<

Mr. Harshan Prabhakar 16/07/1996 M.'Pns!.\v\"nrd Nn._lS DNeshmukh 944999747035
Kukade Nagar, Tg,Ner Dist.Yavatmal

i
At.Sawangi (Yende) 457472145606 | 8380819104

-likshnhlumgndc‘)o@gmail.com

Ku. Diksha Sanjay Bhongad 16/01/1996

e a danjay P

s : grs Post.Kandegao Dist. Wardha

At.Post.Siddharth 355032694945 9075248917 |

surckhaambulkar2803 1987@gmail.com

. Surckha J 1 Ambulkar
Ku. Surcl in_pil mbulkar 28/03/1987 Nagar,Wardha 5!
; E Fardhs e
Ku. Jaya Babanrao Sagare 12/12/1993 v\Ll'us:.S.'llnd TgVARTRY 770440382596 966577584] | |jiyabsagarc@gmail.com
[ N+ <ha 21 S 1
AtPost-Nandzao KhandeshWar | 46407993058 | 7875124432 | [swapnildahatonc022@gmail.com
DistLAmravati . |
hnaadekarl015@gmail.com

ST s

Mr. Swapnil Davancshwar
| 5 [Danatonde 10/01/1995

¢ - At.Sawangi (Yende) &
Ku. Megha Ja r 74095847 77739.
u. Megha Janardhan Adekar 15/08/1995 Post. Kandegno Dist.Wardha 929 58473 73924916
AR : At.Sawangi (Yende) 1 R
Ku. Sonali Vilasrao Poinkar 23/11/1996 Post.Kandegao Dist.Wardha 208115056871 9158013816  |sonalipoinkar@gmail.com
At.Post.Anji

i 352852882770 | 9766404602 |nilimarameshjangam@gmail.com

-

-

§ |Ku. Nilima Rameshji Ja
B sl Jifaaee | aouipr To.Wardha,Dist,Wardha
u. Payal Madhukarrao
9 At.Post.Arvi
::.::y i 13/07/1987 Y AcoEDtl Amesvat 281021895315 | 9834840693 |payalkhadsearvi@gmail.com
g njayrao At.Post.An, T j
m jangao Tq,Anjangao
| |t1adole 18/06/1995 Dis i 651543337651 9503256028 |priyankahadolel18@gmail.com
i Ku. Pranali Rajendrarao — At.Tawara
a0 = Post.Dhapori,Tq.Tiosa 431965563628 9158509, ’
sty 308 | |pranalighogre09@gmail.com
| Ko Dipal Nandishor ! o AtPost.Hirul ‘
Bhuskade 22/09/1 Purna,Tq,Chandur 620101452808 |
R Bazaar,Dist. Amravati 8411897810 | [dipalibhuskade@gmail.com ~
13 |Ke. Kiran Manohararao Hole ’ 19/03/1996 At.Mi=iala Post.Vijaygopal i
Dist. Amravati 703406053120 7769939752 l;iranmholelm
} o) N
Principal Tfe. | (A
Dr. Ambedkar Coilege of Sociil o
Work, WARDHA
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7798133083

7218552687 |

W

R

i Wik

It

pl

-

v Ananiran Dizambar ‘ 06/07/1996 1 """"Ij)’i::‘l’::;l“'fj:'i"""" 791362620788
L w.,\.;._.i—.;;u-;n pione | v2nen9se | . ""“";;;’;:r;‘;t;’l‘i’“"""“‘"’ 717662527033
P el | u I Au\Warud Paet Scngram 1266410172253
! HRRRISGWSINEESS L = C DistWardha B Miaaieny
. sk Ml Chiarble | LA/ \"""“l‘)‘i::::,:‘:“l“"‘""""'“ 154436886815 | 909680695
mdnsji Warie | 13/u9/_w«)iJ_f\';f"’"‘;::fi:,f‘":“lmT“'S”'" STI420594839 | 7775002
};.,.;;anuu moKove | 040051993 "'""""[‘)‘i:"";‘;':;m:“""'g“° 222276902245
\ir. Dilip Bhiimraoji Uike 11/02/1993 mm.l’nn't\;g?.:;::fw“nnm 845174422459
! J;:.;kcshuni Vinayrao Moon |  19/07/1989 1‘.:1:’::3::‘1?.::\(::::::1 909548934794

923507201, |
777501270

|

8459367694 | atkn

RN i :

9049601406 1]
[

Tk Chetna Dnyaneshwar

2261994

AtPost.Pohvinuy Dist.Wardha

847398730937

—d

Khandaskar — -
= [Mr. Praskant Ramesh Bhende | 21051995 ‘“‘"“"":; ‘i‘s‘:.‘\g\‘f.:’rzl‘:;“’“"""“ 236950702868 ; hende2121 @gmail.com
[1: 712, Bharat Tarschand Kamble| 150081996 '“"Pof;i':i i:,'::::mu“ 942883531403 992‘7E 085051@gmail.com
+¢ | ku. Vamini Anandrao Shende | 16/05/1995 Affm:;'::: A‘:l"r':::g" 656367604875 | 8788959353 i aminishendeC12@gmail.com
. Puja Charandas Sirsat 15/08/1995 A‘j:;ﬁf‘;{ﬂ::::;ﬁ‘f;"’ 342490724938 | 9579310836  [sirsat.pooja.ps@gmail.com
Ku. Smita Namdeorao Barekar [ 14/01/1994 ""P“;::g;:::;ﬁ”““ 391387606068 | 8308577168 | |smitabarekar12017@gmail.com
1 |Ks. Dimpal Sanjay Ukande 20/06/1996 ALP“;::&::,::’DM 237841259618 | 7066117160 | |dimpleukande111@gmaiL.com
1 |Ke. Manjiri Dattatray Bansod | 10/10/1996 “Pﬁmﬁ:}':x:”“ 325773225269 | 7028294516 I majiribansod111@gmaiL.com
g
K. Puja Shiriram Chaudnari | 290081995 | AtPossNagzarivaDeoll | 6000360 | oggrgsagos ‘ dimpleukande111@gmail.com
1 [Ku. Kanchan Vinod Yesankar |  05/06/1996 PmN-ALYm:VI rha | 616624162770 | 9130726284 yesnkar96@gmail.com
h‘:‘““ gskokran 12/02/1993 | At.Post.Anji Mothi Dist,Wardha| 318868293123 =
pARBITIGE | [smambore1253@gmaitcom /7 if8
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u
| | !

V763784154

Vo veno Bai Khaoods [i £1694957C 14
‘ ' 3
= l \ \ Dist Wardha
—
g A Devanand \ \ ;\l.l’os(,Yesal;Hl(‘l‘.l ) ' s
“nane SJIRT b e 5 ..
I A
\ VoFor e 'l‘lsl.lillh\\‘l | ol
| | e T O { 2l | ' b onkhaden3 1@
2 l Amaravii l . B ‘ 5 b
' P s aaikhiel L » : :
NGRS VLYY I . Post.Khaparkhed: ; ! 575087160~ | 721900040 Wsunitajawirkar0014
SR St Ta.harniDistAmravatt [ —— i WA
e e A TR CANOUE SRS S
R i Vilasvao Yngaly (SUS/1997 I\ A\,l’nq,]\h:\r\'\.ldl Tq (,h.u‘uhn ] 001383542403 | 9146828021 flaartiingale09@gmai
| Bazaar Dist Amaravat

Chandur Bazaar,Tq. Chandur anikerpi2og@gmail.co
“ Bazaar. Dist. Amravati 444704 :

| et : ““*’T‘ | — 1y =
| ' x At. Post, Siddharth Nagar, l e
e Aniket Ravindva Pasil | 20/11/1994 437742453707 } ;

|

i e | e RN | someermarrs | sétiiticac N i ™
_lll_cM 71,,:”91.,\,4 l Dist Wardia ‘l 481755752117 ' ')U-‘:‘-’?ﬁ':hi ‘ amarkanible0sd@em
B B Incharge Teacher ‘
- k | At.Post.144 Darda ' I - “I
Ll Patinnen i Tl 101211967 NagarVavetmal Tg.Vavatmial | T2303432102¢ RS Bl (D “Wvininele2002@ o
o n ‘ B | ‘D_is_t.‘\{gn'n_lmzll_ ( el WBagm
. n_‘w\..\.wm“:m — — || At.\!’osl.\i\'ekum\d e =
" |Vitankar US/1953 ANagarghagpur 895043991700 9373330343 41 = %
Tq.Nagpur,Dist.Nagpur Selsus | [Viayatal2345@gmail
3 Prof.Baburao Namdeorao 18/10/1970 At.Post.Bapatwadi,Wardha, Tq.
Khelkar Wardha,Dist.Wardha 941297696578 | 770944515 ' baburaokhelkar2015(
g
Place :-Wardha
Principal
fikeiss ki Dr.Ambedkar Collage Of Social Work
Principal e,
Dr. Ambedkzr Ccllegz of Social
s ' Work, \CARDHA
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Study Tour/Field Trip of Family and Child Studies Specialization 2018-19
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DR. AMBEDKAR COLLEGE OF SOCIAL WORK,

WARDHA
STUDY TOUR AT NAGPUR -MSW III" SEM.(F.C.S.)
19 Sept. 2018-19

ATTENDANCE
Sr.No Name of Students Visit No. 1 Visit No. 2 Visit No. 3
Child Guidance Red Cross Sarthi Trust
Clinic Agency

1 Ku. Ashwini Waghmare

2 | Ku. Arti Ingale Q ) j ! ﬂ [
3 | Ku. Pranali Balvir Y. ) | ; Q Ll
4 Ku. Sunita Kumre % . @! %%‘
5 | Ku. Sunita Jawarkar é > M ;

6 Ku. Priti Wankhede EZ “ [ Et M | “ “ 'Z

Hee Principal Tle.
. Dr. Ambedk. ¢ ¢ !2g2 of Social
Study Tour Incharge Work, WARDHA
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Plot No. 70, Ambazari Layout N.I.T. Swimming Pool, Nagpur -

@

Atmadeepam Society, Nagpur

0. BPT-F 30404 (Nag)

g d.N
Regd. No. MAH-668/12 (NAG.) Reg 440 033

Ph.: 0712-2235383 Mob.: 09921545909/9175046021
PAN-AADTASS02L 806 No:-25772015-1713523,12A Reg. No:-URN 83426712018-16

Mrs. Jidnyasa Y. Chawaldhal
President

Mr. Akash A. Kubde
Vice-President

K

Mrs. Hema A. Kubde
Secretaryy

Dr. Mrs. Vandana P, Kukde

Jeint Secretary
Mrs. Prachi-S. Denge

& Mr. Yogeshwar M. Chawaldhal
easurer
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Ref. Date :

Date: 21/09/2019To,

To,
The Principal

Dr. Ambedkar College of Socialwork, Wardha

Subject: Visit to Atmadeepam Society Nagpur

Ref:Your letter No. 5463 Dt: 19/09/2019

Respected Sir,

You are hereby granted permission to visit our institute on Tuestay
at 24/09/2019 at 10 a.m.

Regards,
0 am
Mrs. Jidnyasa Chawaldhal

President
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+ INDIAN RED CROSS SOCIETY
NAGPUR BRANCH

Regislered under the Bombay Public Trust Act, 1950. Cert. No. E-878 (BOM) Donations exempted under 80(G) of the Income-Tax Act.

Ref. No.: IRCS/dr.ACOSW/WARDHA-06/09/19 Date: - 24/09/2019

To,

The Principal,

Dr. Ambedkar Collage of Socialwork,
Wardha.

Subject :- Visit to Indian Red Cross Society, Nagpur Branch.

Ref. : your letter No.5464/dt. 19/09/2019.

Respected Sir/Madam,
You are hereby granted permission to vist our institute on
Tuesday at 24/09/2019 at 1.00 pm. Rs. 1000/- (One Thousant Only)
v donation received from collage by pruosse of Sanitary napkin.

Thanking you.

<,¥‘5L9lf\ﬂt\fr
Mrs. Hemlata Lohave,
Exe. Member /Project Manager,
FSW Project, BB,
.R.C.S.,
Nagpur Branch.

' Prlncipal I
C.
Dr. Anbedkar“( Cilegs of Socia]

—

796, Juni Mangalwari, Dobi Maidan, C.A. Road, Nagpur-440 008 Ph. No. : 0712-2727378

Wa.r . 77778 VI DOCLAL
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Dr. Ambedkar College of Social Work, Wardha
Family and Child Studies
Study Tour Nagpur M.S.W. 111"’ Sem

Year 2019-2020
Date: 24/09/2019.
Attendance Sheet

Sr. | Name of Student | Visit No. 1 | Visit No.2 | Visit No.3
No. Atmadip | Red Cross Sarthi
Society Agency Trust
" 1. | Naresh Salvi Aansals | Klaseds, ndoct
2. | Lokesh Rangari s, st
3. | Karishma Irpachi. = b L, | 2fuh, ol
4. | Mamta Sargate Qx..nti
5. | Monika Mahatme. atu %ﬂdg
- TR g |k e, | L e Pl e
" 7. | Neha Hadke AA%—,MB!L_},;
8. | Yogesh Monohare | _ AL — < | (=&,
9. | Jivan Gaikwad %;\?F%_‘Q Jrouwd Grenswu
" 10. | Praja Mendhe t %" W
11, | Karishma Gomase | JOWp™0 Pryraie= [ \pyppriier-
12 Ravikiran Nakhle /@ ies | <7 hns | AP Brs .-
13. | Vaibhar Kadu — Absenl ~Absent| Abserd
14. | Mamta Zalke g rane [(0BralkC @[ﬂ&
15. | Kishor Tayde BIANM | T | B2
16. | Gaurav Raipure 4?2 (f 4;—
17. | Neha Shinde KM%%
18. | Kavita puri @ i@y .
19. | Kamal Meshram Fghrum | Ewntem Bty
20. | Nilesh Khadke W [ WS~ [ NA

;i‘%:
Study Tour Incharge

Dr. Sunita Bhoikar




Study Tour to Keral MSW IVth Sem. 2019-20
Study Tour Report with Photo, Permission Letter of Principal, Programme Schedule,
Notice, Corresponding Letter, List of Students, Attendance of Meetings, Study Tour

Responsibility to Students and other documents and Attendance of Students
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pr. Ambedkar College of Social Work, Wardha.
M.S2d Study Tour

Session 2019-2020
Programme - Schedule

Place — State Kerala, Kochi, Munnar, Thekkady,

Trivendrum, Alleppy,
Date 11/02/2020 to 19/02/2020

' 5r. | Agency Name Mo. No. / Tell. Date Time
L—:l—n-] L

Kusumagiri Mental Health Care 0484-2422215, 12/02/2020 02.30 pm.
Centre 2422160 (HOS)
Kusumagiri P.O., Kakkanad — 682030, | Office 0484-
Cochin — Kerala 2422176
Email.
kusumagirihospital@gmail.com.
2 Meena Kuruvilla, 0484- 2911332 13/02/2020 11.00 to
Project Director, 01.00 pm

Rajagiri College of Social Sciences,
Kalamassery , Cochin — 683 104,
Kerala, India.

Email: rossarajagiri@gmail.com./

L outreach@rajagiri.edu.
L ;.3 Dr. Suni Rose IP (Faculty in- charge) | 09446002500 / 13/02/2020 10.00 to
Rajagiri College of Social Sciences, | 08848872900 11.00 pm.

Kalamassery , Cochin — 683 104,
~ Kerala, India.

= Email : sunirose74(@gmail.com.
L |4 Mr. A.S. Anand (HR) Sud-Chemie Tell - 0484-664 13/02/2020 2.30to
B India Pvt. Ltd. Edayar Ind. Dev. area, | 6000 03.00 pm.

Binanipuram, Ernakulam, Cochin,
Kerala. — 683502
Email : anand.a.s.@sud-chemie-

- india.com.
4 15 Mr. Antony, Differently abled Mo. No. 14/02/2020 11.00 am
I L Children Munnar 9446002500

Study Tour In-charge \

Prof. M.B. Sawai

Co-ordinater
Prof. Dr. Sunita Bhoikar
Prof. Prashant Ghulaxe
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1
2
3
4
5

e i
—_ S e
¥ "
“ENCHANTING KERALA (study tour)
Through : Dr.Ambedkar College of Social Work, Wardha

DAY-1  DTD.11/02/2020 TRAIN JOURNEY FROM SEVAGRAM TO ERNAKULAM
RAILWAY JOURNEY BY Ahilya Nagari EXP. MORNING 5.00 AM

DAY-2  DTD.12/02/2020 ERNAKULKAM TOWN RLY STAtION ARRIVAL 12.05 PM MORNING CHEK IN HOTEL,
AFTER FRESH PROCEED TO VISIT FORT COCHIN, ST.FRANSIS CHURCH, THE MATTENCHERY PALACE,
THE JEWISH SYNAGOUGE AND CHINESE FISHING NET. OVERNIGHT STAY AT ERNAKULAM

DAY-3  DTD.13/02/2020 MORNING AFTER FRESH VISIT STUDY TOUR ORGANISED BY FACULTY @ ERNAKULAM & COHIN
OVER NIGHT STAY @ SAME HOTEL , ERNAKULAM y

DAY-4  DTD.14/02/2020 MORNING AFTER FRESH TRANSFER TO MUNNAR, VISITING BLOSOM PARK,
MATTUPATTU DAM, ECHO POINT, KUNDALA DAM,
POTHENMEDU POINT, AND OVERNIGHT STAY @ MUNNAR

DAY-5  DTD.15/02/2020 AFTER FRESH TRANSFER TO BOATING IN THE PERIYAR WILD LIFE SANCTUARY
(IF PERMISSION ALLOWED @ PERIYAR TIGER RESERVE)
SPICE GARDEN VISIT, KATHAKALI ART VISIT, OVERNIGHT STAY AT THEKKADY / KUMLY

DAY-6  DTD.16/02/2020 MORNIG AFTER FRESH VISIT TO TRIVENDRUM ,VISIT ZOO, MUSEUM,

3 PADMNABH SWAMI TEMPLE AND HAULT ON KOVALAM BEACH RESORT

DAY-7  DTD.17/02/2020 AFTER FRESH TRANSFER TO KOLLAM BACK WATER

VISIT ALLEPPY FOR BACKWATER IN REAL AND BEAUTFUL NATURAL CORE VILAGE
LIFE OF KERAL , ALLEPPY BEACH VISIT AND OVERNIGHT STAY @ ERNAKULAM HOTEL

DAY-8  DTD.18/02/2020 AFTER FRESH PROCEED TO RETURN JOURNEY FROM ERNAKULAM JUNCTION
TO SEVAGRAM RLY. BY RAPTISAGAR EXP. AT 10.15 MORNING

DAY-9  DTD.19/02/2020 SEVAGRAM RLY STATION ARRIVAL AT AFTERNOON 15.19 PM

INCLUDING TOUR FARE:-

SEWAGRAM TO ERNAKULAM RAILWAY RETURN JOURNEY

DAILY MORNING TEA, LUNCH AND DINNER (PURE VEG.)

HOTEL ROOMS ARE APLICABLE FOR 5/6 SHARING BASIS

INCLUDING 49 SEATER TOURIST BUS CHARGES THROUGHOUT THIS TOUR (6 DAYS)

INCLUDING ALL ENTRY FEES RELATED TO THIS TOUR AS PER COMMITMENT

TOTAL TOUR COST FOR PER STUDENT / PERSON : 8000/~

SPECIAL INSTRUCTIONS:-
1 PLEASE CARRY LIMITED & NEEDFUL LUGGUAGE IN TOUR
2 IF ANYONE ALREADY GETS SOME DOCTORS TREATMENT, THEY WILL CARRY MEDICINES AND DOCUMENTS.

3 EVERY TOURIST/STUDENT/STAFF CARRIED THEIR ID PROOF IN THE TOUR COMPULSERY.

4 ANY VALUABLE THINGS, ORNOMENTS, MOBILE PHONES ARE CARRY ON ITS OWN RISK.

5 FOR HOTEL ROOMS ANY QUERRIES OR INCONVENIENCE THEY CAN CALL TO HOTEL MANAGER DIRECTLY.
6 IF ANY STUDENT HAVING ANY STUDY TOUR ISSUES THEY CAN CONTNCT YOUR FACULTY STAFF.

7 ALL STUDY TOUR CHARGES WILL BE DEPOSITED BEFORE START THIS TOUR.

8 EACH FACULTY STAFF HAVING , ALL STUDENTS RISK.
9 IN CASE OF ANY ACCIDENTAL, NATURAL, GEOGRAPHYCAL OR UNFORTUNATLEY UPCOMING PROBLEMS...

REGARDS:

FACULTY & TOUR OPERATOR CAN CHANGE TOUR PROGRAM
(ALL TOUR RIGHTS RESERVED)

MR.NITIN D.KUMBALWAR, e

MS. GANDHI CITY TOURS & TRAVELS,
FLAT NO.301, FASE-3,

GAJANAN LEELA APARTMENT,
ALODI, WARDHA.

CELL: 9890 845 80O, B888 508 073
emall : gandhicitytours@gmall.com
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Subhedar Ramji Ambedkar Education Society, Wardha
Dr. Ambedkar College of Social Work, Wardha

Mahatma Fule Colony Sawangi (Meghe) Wardha Ph.No. 07152-242904
(Govt. Recognised & RTM Nagpur University Affiliated)
Email: Princi.dracsw@gmail.com Accredited by NAAC

Re} o ®1a(sw’ Iﬁl("’fk”\q; Sm(l‘{ ]Cm/g s 4 (} 2070 Date: (5 || 02 ‘ 2020

To,
Director / Administrator,
SAHRUDAYA
Anjumuri, ponnurunni, Vyttila,
Kochi, Kerela.
Sub.- Grant of permission for Agency visit for MSW final year students to
your agency on dated- 13/02/2020 Time 4.30pm

Ref.- Dr. Joseph M.K., head, dept of Social work, Rajagiri College of social
work, Kochi.

Res. Sir/Madam,

We have please to introduce ourselves as one of the reputed
social work institute in district Wardha , State- Maharashtra. Since 1993 we are
running UG( BSW) and PG (MSW) program successfully. At present under
MSW  program we run four specialization which are 1. Community
Development 2. Family and Child Welfare 3. Human Resource Management
4.Medical & Psychiatry

Study Tour is a compulsory part for MSW final year students.
Without completing the study tour, final year student will not award with post -
graduate degree. Through this study tour it is also expected that students would
get adequate knowledge of various agencies and practices.

As your agency is the well known in your state as well as in
nation, we need your permission to visit your agency and enhance the
knowledge of our students. Therefore we humbly  request you to grant
permission on dated 13/02/2020 Time 4.30pm. kindly co-operate us in this
regard and send us your confirmation e. mail so that we finalize our schedule.
No. of Student - 48
Faculty -03

Thank you in anticipation

Co-ordinator \%Qu

' Principal ——
Mr. M.B. Sawai -07020054355 PRINCIPAL Ic.

Dr. S.D. Bhoikar-09881172858 Or. Ambedkar College of
Mr. P.R. Ghulaxe-09422190315 al Work, Wardha
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Subhedar Ramji Ambedkar Education Society, Wardha
Dr. Ambedkar College of Social Work, Wardha

Mahatma Fule Colony Sawangi (Meghe) Wardha Ph.No. 07152-242904
(Govt. Recognised & RTM Nagpur University Affiliated)
Email: Princi.dracsw@gmail.com Accredited by NAAC

Rel-No Dsacsw | |14 ged ha |ssqqa | 2020

Date: oﬂoz\‘loio

To,
Mr. Toms Antony,
Nanma Samskarikavedi,
Alappuzha, Kerla

Sub.- Grant of permission for Agency visit for MSW final year students to
your agency on dated- 17/02/2020 Time 9.30am

Ref.- Dr. Joseph M.K., head, dept of Social work, Rajagiri College of social
work, Kochi.

Res. Sir/Madam,

We have please to introduce ourselves as one of the reputed
social work institute in district Wardha , State- Maharashtra. Since 1993 we are
running UG( BSW) and PG (MSW) program successfully. At present under
MSW  program we run four specialization which are 1. Community
Development 2. Family and Child Welfare 3. Human Resource Management
4.Medical & Psychiatry

Study Tour is a compulsory part for MSW final year students.
Without completing the study tour, final year student will not award with post -
graduate degree. Through this study tour it is also expected that students would
get adequate knowledge of various agencies and practices.

As your agency is the well known in your state as well as in
nation, we need your permission to visit your agency and enhance the
knowledge of our students. Therefore we humbly request you to grant
permission on dated 17/02/2020 Time 9.30am . kindly co-operate us in this
regard and send us your confirmation e. mail so that we finalize our schedule.
No. of Student - 48
Faculty -03

Thank you in anticipation

Co-ordinator —-%__&_ﬂ

Principal =
Mr. M.B. Sawai -07020054355 PRINCIPAL Uc.
Dr. S.D. Bhoikar-09881172858 Dr. Ambedkar College of
Mr. P.R. Ghulaxe-09422190315 Social Work, Wardha
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Subhedar Ramji Ambedkar Education Society, Wardha
Dr. Ambedkar College of Social Work, Wardha

Mahatma Fule Colony Sawangi (Meghe) Wardha Ph.No. 07152-242904
o (Govt. Recognised & RTM Nagpur University Affiliated)
Email: Princi.dracsw@gmail.com Accredited by NAAC

ReFNo-pgacewwaidha [6rudy 202 [SS3IZ [2Bue: 71 [p2| 220

To,
Dr. Antony

Sub.- Grant of permission for Agency visit for MSW final year students to
your agency on dated- 14 /02/2020 Time 11.00 am

Res. Sir/Madam,

We have please to introduce ourselves as one of the reputed
social work institute in district Wardha , State- Maharashtra. Since 1993 we are
running UG( BSW) and PG (MSW) program successfully. At present under
MSW program we run four specializations which are 1. Community
Development 2. Family and Child Welfare 3. Human Resource Management
4 Medical & Psychiatry

Study Tour is a compulsory part for MSW final year students.
Without completing the study tour, final year student will not award with post -
graduate degree. Through this study tour it is also expected that students would
get adequate knowledge of various agencies and practices.

As your agency is the well known in your state as well as in
nation, we need your permission  to visit your agency and enhance the
knowledge of our students. Therefore we humbly  request you to grant
permission on dated 14/02/2020 Time. 11.00 am Kindly co-operate us in this
regard and send us your confirmation e. mail so that we finalize our schedule.
No. of Student - 48
Faculty -03

Thank you in anticipation

. If
Co-ordinator L

/ \

I\wmnm,

A,
U % &

n- - Principal /
Mr. M.B. Sawai -07020054355 ‘
Dr. S.D. Bhoikar-09881172858
Mr. P.R. Ghulaxe-09422190315
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Subhedar Ramji Ambedkar Education Society, Wardha
Dr. Ambedkar College of Social Work, Wardha

Mahatma Fule Colony Sawangi (Meghe) Wardha Ph.No. 07152-242904
(Govt. Recognised & RTM Nagpur University Affiliated)

Email: Princi.dracsw@gmail.com Accredited by NAAC
Re} Yo psucsm } Noedha/s kady Tous] 557 F|2020 Date: 0f [o2] 2020
To,

Dr. Suni rose IP

Faculty In charge of Field Work,

Dept. of Social work,

Rajagiri College of social sciences ,

Kalamassery.

Sub.- Grant of permission for Agency visit for MSW final year students to
your agency on dated- 13/02/2020 Time 10am

Ref.- Dr. Joseph M.K., head, dept of Social work, Rajagiri College of social
work, Kochi.

Res. Sir/Madam,

We have please to introduce ourselves as one of the reputed
social work institute in district Wardha , State- Maharashtra. Since 1993 we are
running UG( BSW) and PG (MSW) program successfully. At present under
MSW  program we run four specialization which are 1. Community
Development 2. Family and Child Welfare 3. Human Resource Management
4. Medical & Psychiatry

Study Tour is a compulsory part for MSW final year students.
Without completing the study tour, final year student will not award with post -
graduate degree. Through this study tour it is also expected that students would
get adequate knowledge of various agencies and practices.

As your agency is the well known in your state as well as in
nation, we need your permission  to visit your agency and enhance the
knowledge of our students. Therefore we humbly  request you to grant
permission on dated 13/02/2020 Time 10am . kindly co-operate us in this
regard and send us your confirmation e. mail so that we finalize our schedule.
No. of Student - 48
Faculty -03

Thank you in anticipation

Co-ordinator “%mﬂ

. Principal =
Mr. M.B. Sawai -07020054355 ' PRI
Dr. S.D. Bhoikar-09881172858 e, Dr. Amb:‘dimtuzg. of
R - 2
Mr. P.R. Ghulaxe-09422190315 éwmﬂw*\%) Social Work, Wardha
¢
-
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Subhedar Ramji Ambedkar Education Society, Wardha
Dr. Ambedkar College of Social Work, Wardha

Mahatma Fule Colony Sawangi (Meghe) Wardha Ph.No. 07152-242904

(Govt. Recognised & RTM Nagpur University Affiliated)
Email: Princi.dracsw@gmail.com Accredited by NAAC

Ref Ho- Psacsin | wlaedhg ] Shudy Tous | 5549 3)2020 Date: ©) |0 2| 202.0

To,
Mr. A.S Anand,
Assistant Mnager - HR & IR
Sud- Chemie India Pvt. Ltd
Emakulam, Coachin, Kerla
Sub.- Grant of permission for Agency visit for MSW final year students to
your agency on dated-13/02/2020 Time 2.30pm

Ref.- Dr. Joseph M.K., head, dept of Social work, Rajagiri College of social
work, Kochi.

Res. Sir/Madam,

We have please to introduce ourselves as one of the reputed
social work institute in district Wardha , State- Maharashtra. Since 1993 we are
running UG( BSW) and PG (MSW) program successfully. At present under
MSW program we run four specialization which are 1. Community
Development 2. Family and Child Welfare 3. Human Resource Management
4 Medical & Psychiatry

Study Tour is a compulsory part for MSW final year students.
Without completing the study tour, final year student will not award with post -
graduate degree. Through this study tour it is also expected that students would
get adequate knowledge of various agencies and practices.

As your agency is the well known in your state as well as in
nation, we need your permission to visit your agency and enhance the
knowledge of our students. Therefore we humbly  request you to grant
permission on dated 13/02/2020 Time 2.30pm . kindly co-operate us in this

regard and send us your confirmation e. mail so that we finalize our schedule.
No. of Student - 48

Faculty -03
Thank you in anticipation

Co-ordinator -—%—mﬁx

Principal —
Mr. M.B. Sawai -07020054355 PRINCIPAL Vc.
Dr. S.D. Bhoikar-09881172858 Dr. Ambedkar College of
Mr. P.R. Ghulaxe-09422190315 Social Work, Wardha
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Subhedar Ramji Ambedkar Education Society, Wardha
Dr. Ambedkar College of Social Work, Wardha

Mahatma Fule Colony Sawangi (Meghe) Wardha Ph.No. 07152-242904

- (Govt. Recognised & RTM Nagpur University Affiliated)
Email: Princi.dracsw@gmail.com Accredited by NAAC

Ref Nov Deacsw |Watdha [S7uay vi3|5549

Date: 0//07‘/ 2020

To,
Meena Kuruvilla
Project Director ,

Rajagiri College of social sciences ;
Kalamassery

Sub.- Grant of permission for Agency visit for MSW final year students to
your agency on dated-13/02/2020 Time 11 am

Ref.- Dr. Joseph M.K., head, dept of Social work, Rajagiri College of social
work, Kochi.

Res. Sir/Madam,

We have please to introduce ourselves as one of the reputed
social work institute in district Wardha , State- Maharashtra. Since 1993 we are
running UG( BSW) and PG (MSW) program successfully. At present under
MSW program we run four specialization which are 1. Community
Development 2. Family and Child Welfare 3. Human Resource Management
4 Medical & Psychiatry

Study Tour is a compulsory part for MSW final year students.
Without completing the study tour, final year student will not award with post -
graduate degree. Through this study tour it is also expected that students would
get adequate knowledge of various agencies and practices.

As your agency is the well known in your state as well as in
nation, we need your permission to visit your agency and enhance the
knowledge of our students. Therefore we humbly  request you to grant
permission on dated 13/02/2020 Time 11 am . kindly co-operate us in this

regard and send us your confirmation e. mail so that we finalize our schedule.
No. of Student - 48

Faculty -03

Thank you in anticipation
Co-ordinator

RRING AL I/c, —

Mr. M.B. Sawai -07020054355 Dr. Ambedkar College of
Dr. S.D. Bhoikar-09881172858 Catgs ) Social Work, Wardha
Mr. P.R. Ghulaxe-09422190315 [/~ Y
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Dr. Ambedkar College of Social Work, Wardha

Session - 2019-20

Class :- MSW Sem. 1V

Study Tour (11" Feb. to 19" Feb. 2020)

List of student

Ku. Karishma Manohar Irpachi

:;. Name of Students | Sr. Name of Students
: | No.
|| Ku. Ashwini P. Wakudkar 23 | Mr. Pratik Prabhakarrao Pati!
2 | Mr. Ashish Sharadrao Halge 24 | Ku. Punam Shantaram Petkar |
3 | Ku. Dhanshri Sanjay Chore 25 | Mr. Rastrapal K.Shambharkar
4 | Mr.Dipak Kisanrao Dongare 26 | Mr. Ravikiran Dilip Nakhale
5| Ku. Dipali Dilip Moon 27 | Ku. Reshma Muroti Admane
6 | Mr.Jivan Haribhau Gayakwad 28 | Ku. Ruchi Anil Borkar
7| Ku. Jyoti Avduthrao Tadas »29 | Ku. Rupali Aniiiao Pal
¥8 | Ku. Kalyani Diliprao Bhujade »30 | Mr. Sagar Rajendra More
9 | Ku. Kamal Devidas Meshram »31 | Ku. Sanjivini Gattamrao Naik
% Ku. Karishma N.Gomase 32 | Ku. Ssz)llziA’\/inyl'z_lo Gajbhiye

\ . . o ae
33 | Ku. Sapia Rameslirao Pachare

12 | Ku. Kavita Shayam Puri

34 | Ku. Saroj Shridharrao Balvir

A3 | Mr. Kiran Sudharkar Chavhan

35 | Ku. Shital 5agar Moon

14 | Ku. Mamta Sanjay Sargatc

36 | Ku. Sublmm n G jjanan Dhamankar

Ku. Mamta Subhasrao Zalke

16 | Ku. Minal Sahebrao Daware

37 | Ku. Shubh mgi B f\.nmdkar P
38 | Ku. Sweta M)d and Patil

17 | Ku. Monika Babanrao Matme

39 | Ku. Sonali Vilas Dandare

Mr. Nareshkumar Salvi

19 | Ku. Neha Purushottam Hadke

" 40 | Ku. Shamma Purvin Shikhisrail |
41 | Ku. Tejswini Bharat Waakhadc

20 | Ku. Neha Ramesh Shinde

42 | Ku. Tejswini l’l abhakar Thool

21 | Ku. Pragati Deoraoji Tadas

43 Ku. Varsha Sudhakar Ade

22 | Ku. Praja Devichand Mendhe

44 Ku. Vi nbhm Kk '\h Kddll

v45 | Mr. Vikas Vasantrao Bhongade

47 | Ku. Vr ushan Vithoba Bomble

6 | Mr. Vikkin Bhaurao Rithekar

48 | Ku. Yng_lGlg)st1r‘1o Raut

Co-ordinator

Mr. Mohonish Sawai
Dr. Sunita Bhoikar

Mr. Prashant Ghulaxe
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pr. Ambedkar College of Social Work, Wardha
Session - 2019-20

Class :- MSW Sem. IV

Sr.No. | Name of Students Mobile Number
1 Mr.Akshay Madhukar Sukhdeve 7758015564
2 Ku. Ashwini Prabhakar Wakudkar 8080799387
3 Mr. Ashish Sharadrao Halge 8830247320
4 Ku. Dhanshri Sanjay Chore 8806853280
5 | Mr.Dipak Kisanrao Dongare 7028409592
6 | Ku. Dipali Dilip Moon 7972329071
7 Mr. Gaurav Suresh Raipure 8390217798
8 | Mr.Jivan Haribhau Gayakwad 9834815006
- Ku. Jyoti Avduthrao Tadas 8551928511
10 Ku. Kalyani Diliprao Bhujade 9307967526
11 Ku. Kamal Devidas Meshram 8007226519
12 Ku. Karishma Narayanrao Gomase 8857071816
13 Ku. Karishma Manohar Irpachi 721865902
14 Ku. Kavita Shayam Puri
15 Mr. Kishor Balwant Tayade 8551046804
16 Mr. Kiran Sudharkar Chavhan 9168518037
17 Mr. Lokesh Durwas Rangari 8482862194
18 Ku. Mamta Sanjay Sargate 9359728824
19 Ku. Mamta Subhasrao Zalke 7264980220
20 Ku. Minal Sahebrao Daware 7083431796
21 Ku. Monika Babanrao Matme 8390547278
22 Mr. Nareshkumar Salvi 9822198969
23 Ku. Neha Purushottam Hadke 8408864298
24 Ku. Neha Ramesh Shinde 8862070596
25 Mr. Nilesh Nakulji Khadke 8605492357
26 Ku. Pragati Deoraoji Tadas 7798779043
27 Ku. Praja Devichand Mendhe 9307108303
28 Mr. Pratik Prabhakarrao Patil 8788300754
29 Ku. Pravina Vitthal Pimplapure
30 Ku. Punam Shantaram Petkar 9765105382
| 31 Mr. Rastrapal Keshavrao Shambharkar 9921402174
32 Mr. Ravikiran Dilip Nakhale 9021038104
33 Ku. Reshma Maroti Admane 7378392717
34 Ku. Ruchi Anil Borkar 9834383246
35 Ku. Rupali Anilrao Pal 9875132629
36 Mr. Sagar Rajendra More 9172411311
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37 Ku. Sanjivini Gautamrao Naik 9158820917
38 Ku. Sapna Vilasrao Gajbhiye 7768085412
39 Ku. Sapna Rameshrao Pachare 8552006181
40 Ku. Saroj Shridharrao Balvir 7378304168
4] Ku. Shital Sagar Moon 8554814435
42 Ku. Subham Gajanan Dhamankar 8668768452
43 Ku. Shubhangi Bhimraoji Nimsadkar 7507725519
44 Ku. Sweta Rupchand Patil 7774980753
45 Ku. Sonali Vilas Dandare 7798561071
46 Ku. Shamma Parvin Shikhisrail 7620474013
47 Ku. Tejswini Bharat Wankhade 7972030968
48 Ku. Tejswini Prabhakar Thool 9975623203
49 Ku. Varsha Sudhakar Ade 7083653853
50 Ku. Vaibhav Kailash Kadu 8007079318
S1 Mr. Vikas Vasantrao Bhongade 9764534281
52 Mr. Vikkin Bhaurao Rithekar 7798228819
53 Ku. Vrushali Vithoba Bomble 9545128082
54 Mr. Yogesh Namdeo Manohare 7507083189
55 Ku. Yuga Ganeshrao Raut 7219454246
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Dr. Ambedkar College of Socia] Work, Wardha

——

No.
1
2| Mr. Ashish Sharadrao Halge
L 3 TKu. Dhanshi Sanjay Chore
| 4 | MrDipak Kisanrao Dongare

|5 i Ku. Dipali Dilip Moon

6 | Mr.Jivan Ilaritiﬁu Gayakwad

9 | Ku. Kamal Devidas Meshram
10 | Ku, Karishma N.Gomase

L] .| Ik 4
i % | Ku. Karishma Manohar Irpachi | el 2 L | Korw

[ Ku. K Kavita Shg@ Puri

1 ST’!L Kiran Sudhzﬁér(:havhay_ t
14| Ku. Mamta Sanjay Sareate
L0, vamia Sany

15 |Ku. Mzmta Subhasra Zalke
16| Ku. Minal Sahebrao Diaware

Attendance sheet
’-S\r. ] Nanie of Students Date & Date &

Sign |
Ku. Ashwini Prabhakar Wakudkar
o rabhakar Wakudkar | \J
g / (.|
i Dt G| 7

7| Ku. Jyoti Avduthrao Tadas
8 | Ku. Kalyani Dil; rao Bhujade

Session - 2019-20
Class :- MSW Sem, v

Study Tour
(11" Feb. to 19" Fep, 2020)

Date& | Date & Date &
Sien Sign ig ASig

Date &
5 Sign

*
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Ku. Monika Babanrao Matme

Mr. Nareshkumar Salvi

Ku. Neha Purushottam Hadke

Ku. Neha Ramesh Shinde

Ku. Pragati Deoraoji Tadas

B — __u4

Ku. Praja Devichand Mendhe

Ku. Punam Shantaram Petkar

Mr. Pratik Prabhakarrao Patil [ds @_D !

Mr. Rastrapal K.Shambharkar

'\ N o & 4 PPP@M

\

Mr. Ravikiran Dilip Nakhale A

Ku. Reshma Maroti Admane

Ku. Ruchi Anil Borkar

Ku. Rupali Anilrao Pal

Mr. Sagar Rajendra More

(

! | Ku. Sanjivini Gautamrao Naik

2 | Ku. Sapna Vilasrao Gajbhiye

Ku. Sapna Rameshrao Pachare

Ku. Saroj Shridharrao Balvir

Ku. Shital Sagar Moon

Ku. Subham Gajanan Dhamankar

Ku. Shubhangi B. Nimsadkar a &
Ku. Sweta Rupchard Patil | A |
— : !

Ku. Sonali Vilas Dandare i

Ku. Shamma Parvin Shikhisrail

Ku. Tejswini Bharat Wankhade (1

Ku, TCJSWI i Prabhakar Thoo!

ol V' \'ﬂk\‘_} r("\ N A*\‘




44 | Ku. Vaibhav Kailash Kadu

Veeeln [ Wioleads

Nkt
45 | Mr. Vikas Vasantrao Bhongade o
46 | Mr. Vikkin Bhaurao Rithekar %%%

47 | Ku. Vrushali Vithoba Bomble

48 | Ku. Yuga Ganeshrao Raut

13 1M pushay mebutarsiidene

Co-ordinator

Mr. Mohonish Sawai
Dr. Sunita Bhoikar

Mr. Prashant Ghulaxe

—-ég‘—‘,

Prin-inal Tfe.

Dr. Amtec _ ol Social
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